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ABSTRACT
The experiences of being a military spouse are unique and often quite stressful,
particularly during times of deployment. Previous research on military espoumy
addressed the experiences of wives of active duty service members and fgrefr@nds
who remain at home while their wives deploy. A review of the literature itedichat
support during deployments is vital to the mental and physical health of the spboses w
remain at home and further enables the military to complete its missionevieiguhere
remains an important gap in the current literature regarding milpayses who are
male. Because this growing population of spouses is underrepresented in theeljteratur
is unclear if husbands experience the same need for support as their femagpaasnt
Therefore, the purpose of this study was to use phenomenological methodology to
explore the experiences of a group of husbands who remain at home during a deployment
with regard to their need for support. Participants were recruited using bothiperpos
and snowball sampling. Data were explicated through the use of coding thenistic
based on meaning of the deployment as well as how and what support was reaaed. D
were verified through the use of member checking, bracketing, and memoing and
ultimately produced a thick description of the phenomenon. This study revealed that men
experience the same types of stressors that women do; however they do ndtteakwe
in established support programs. This is an important contribution to the existing
literature and will enhance social change initiatives by enabling suppgraprs to be

reworked to reach both men and women who are married to those serving on active duty.
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CHAPTER 1:
INTRODUCTION TO THE STUDY
Introduction
Wars, in both literature and in life, carry with them strong traditions. Since the
times of the Odyssey, when Odysseus went off to fight in epic battles ashatifus
wife, Penelope, stayed behind awaiting his return, many people automassaligeaa
military spouse is a wife. That has traditionally been the case in the Utated,Svhere
a regular military was established over 150 years ago (Knox & Price, 199%e Aaty
service members were largely drafted into service, resulting in a predtiyisiagle,
male fighting force prior to World War II. After the war, this began taongea
However, families did not make a large appearance on the scene until the All-woluntee
Forces Act was enacted in the 1970s (Wolfowitz, 2002). As conscription ended, military
recruiters turned to advertising, monetary bonuses, and educational benefitsito rec
members, causing many young people to view the military as a career @fimx &
Price). According to the most current numbers released by the Departmerfiens®
(DoD; n.d), there are 1, 447, 350 active duty service members in the United States, and
over half of them are married. This increase in married active duty mem&adteden
an increased number of military spouses and families whose lifestglésquently
disruptive to normal family routines and unfamiliar to most civilian familiBsese
disruptions include frequent relocations to include overseas areas, uncertainyargl var
work schedules, temporary separations, threats to safety, and demands thakeften t

precedence over family time (Kelley, Hock, Jarvis, Smith, Gaffney, & Bgr#G92).
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Another disruption is now a relatively common household term, thanks in part to
the current Global War on Terror (GWOT): deployment. Military spousesxa@sed to
a variety of difficulties during deployments, including accepting sole rssipiéity for
running a household, assuming parenting duties alone, maintaining a sense of normalcy
for one’s family, and regulating increased emotions that accompany theekiganhat
one’s spouse is in harm’s way and might not return home.

Background of the Problem

The topic of military induced separations, most frequently deployments, is not
new in the literature and has been the subject of research for years. Muchxddtithg e
research has centered around the stress brought on by deployments and thre need f
spouses to establish coping strategies to counteract the negative effettssbiglaces
on their physical and mental well being (Rosen, 1995). However, literature involving
support and military spouses has almost exclusively been focused on wivegeotiati
service men (Bowen & Orthner, 1986; McCubbin, 1995; McFadyen, Kerpelman, &
Alder-Balder, 2005; Pittman, Kerpelman & McFayden, 2004; Wood & Scarville, 1995).

In 1993, Section 6015, Title 10, U.S. Code, which had excluded women from
combat, was repealed (Burrelli, 1996). Since then, women are allowed in over 90 % of
all active duty jobs in every branch of the military and their numbers havelgteadi
increased every year (Kelley et al., 2002). As the number of women who serve in the
armed forces continues to grow, so does the number of husbands who remain at home

when their spouses serve on a deployment. It remains unclear whether timg grow
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number of husbands as military spouses will benefit from the same types of support
programs that have successfully supported military wives.

The military is a culture steeped in tradition and has its own cultural norms.
Rosen, Moghadam, & Vaitkus, (1989) described it as a greedy institution that requires
nothing less than exclusive and undivided loyalty to its mission from its active duty
members. The military demands that an active duty service membédr{gibrity must
be to maintain a state of combat readiness (Knox & Price, 1995). Military spamaese
also expected to be committed to that mission and this is expressed through support of
their spouse and the military community. Knox and Price suggest that the greatest
stressors military spouses face are deployments which often ressjpause
experiencing depression, loneliness, anxiety, alcohol or drug use, and suppression of
hostility or anger over personal or professional goals not being met due to the need t
support the military mission.

Support for spouses, particularly during deployment, is a key element in ensuring
the success of the military mission. It is more cost effective éontititary to retain its
current personnel than to enlist and train new personnel. Research shows thigt milita
retention is largely based on whether or not a spouse is satisfied withyntifiga
(Orthner & Bowen, 1982; Rosen et al, 1989; Schwartz & Wood, 1991). With this in
mind, the military goes to great lengths to ensure that there are pragrplase to
provide educational opportunities, job-training skills, and to help find employment that is
easily transferable (Burrel, Durand, & Fortado, 2003; Klein, Tatone, & Lynd€89;

Schwartz & Wood, 1991). Additionally, in one large scale study, when a spouse felt
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supported during a deployment, she reported less stress to her deployed spouse, who then
reported that the knowledge that his family was cared for during his alzdEveed him
to make more commitment to his work (Rosen & Durand, 1995). This research lends
credence to earlier research linking spouses’ attitudes towards tteeymiigeneral with
the active duty member’s morale during deployments (Rosen et al., 1989).

Support has been shown to act as a buffer against the negative effects ekthe str
of deployments (Rosen & Moghadam, 1990; Bowen, Mancini, Martin, Ware, & Nelson,
2003). Specifically, support from family members has been shown to be one of the most
adaptive coping methods available to spouses during deployments (Patterson &
McCubbin, 1984). Deployments are a fact of life in the military; it is a mattehen an
active duty service member will be deployed, not if an active duty service meiitibe
be deployed. Results of several studies indicate that military spouses whadesseta
friends and family with whom to share responsibilities are less likely tdiexie
negative physical and mental effects of stress (Moelker & VanDer,K1668; Wood &
Scarville, 1995; Klein et al., 1989; Petty, Conroy, Dugay, Fowler, & Williams, 1996).

Statement of the Problem

In 2005, President George W. Bush greeted a group of spouses at the Joint Armed
Forces Officer's Wives Lunch with the following: “A time of war is a tifoesacrifice,
and the greatest burden falls on military families” (p. 1589). The commengisano;
powerful, and alludes to a commitment to the military spouse. The literature revie
discussed in Chapter 2 demonstrates how the military has focused time, emérgy, a

money into developing programs aimed at supporting spouses who stay behind during
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deployments. However, the majority of this research has excluded the pzperd a
growing population of spouses: husbands of active duty women. It remains unclear
whether the growing number of husbands as military spouses will benefit froamtkee s
types of support programs that have successfully supported military wives.
Research Questions
1. How do men describe the experience of staying at home when their wife is d@ploye
2. In what ways do men experience stress during their wives’ deployment?
3. In what ways do men cope with stress during their wives’ deployment?
4. In what ways do men receive support during their wives’ deployment?
5. In what ways was support available during their wives’ deployment?
6. In what ways was support lacking during their wives’ deployment?
Nature of the Study
Because so little is known about the experiences of husbands who remain at home
during a deployment, this study will be approached using a qualitative methodology.
Specifically, the phenomenological approach will be used to explore the phenomenon
from the experiences of those who live it. Because this group of military spogses is
underrepresented in the literature, quantitative methodologies were not chosdyz® ana
the issue. It is important to first understand the problem before asking specifi
measureable questions and trying to quantify any data collected. In orderstamile
what a husband who remains at home goes through while his wife is deployed, an

individual interview was conducted with each participant. Through an in-deptlwrevie
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and analysis of verbatim transcripts of the interviews with these husbandsjbetkste
experience and examined how husbands seek out and utilize support.
The research participants were 3-10 husbands of women on active duty, stationed
at an Air Force Base in the Midwest. Wives of participants were eitheamntiyr
deployed or have returned from a deployment within the last six months. Pattcipa
were initially selected through purposive sampling. Because husbands stglemethe
minority of military spouses, snowball sampling was also used to locatepatieetial
participants.
Purpose of the Study
The purpose of this study is to gain a better understanding of how deployments
affect husbands of active duty women who remain at home during deploymentssin term
of the support these men seek out. The literature review in Chapter 2 illusteates
experiences of a wife who remains at home during deployment and provides the
framework for the previously established need for support during these times of
separation. This framework was used to determine, through a phenomenological
investigation, if the experiences of husbands match those of wives. This indoriceat
be used to determine if current support systems are adequate. Creswell (B08%)ss
the use of the phenomenological approach when a researcher is interesteanmgxa
“a particular phenomenon and the common experiences of individuals with the
phenomenon” (p. 103). The information uncovered is then used to describe the
experience and give it meaning through a description of what was experieddeohvait

was experienced.



Conceptual Framework

There has been a considerable amount of research done on the concept of stress,
dating back at least to the 17th Century. During World War Il, a sizeable amount of
interest was focused on the emotional reaction to stress in combat (Lazarus, 1968). Si
this time, many different researchers have been interested in how Heetssadl aspects
of those involved with the military. Lazarus’s theory of stress can be used to help
understand the experiences of husbands who remain at home during deployments.

According to Lazarus (1993), stress is any deviation from a standard or norm.
When a threat of war is involved, a stressor often results in a relationship batween
person and the environment a person perceives as exceeding resources and dangerous to
his or her well being (Ryan-Wenger, 2001). To use this theory to understand what occurs
with stress and military environments, one must take individual differencescodord.
Lazarus (1993) emphasizes the consideration of four concepts when describirgsthe st
process: (a) the person-environmental relationship, (b) evaluation of the sitaation t
determine if there is a threat or if the situation is benign, (c) coping pro@ssouseal
with the stress, and (d) the stress reaction.

Of the four processes, the evaluation stage plays a vital role in the stotiesisea
or the effects that stress has on one’s mental and physical statesi$l-4988). The
degree of this reaction is dependent on one’s cognitive processes and, to be giffecti
must continually change to accommodate shifts in the demands that naturallynagbeur
relationship between a person and the environment. There are two main types of coping:

problem-focused coping and emotion-focused coping (Lazarus). Problem-focused
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coping focuses on changing or removing the actual cause of the stress. Emaisest-foc
coping focuses on changing the way one interprets what is going on in his or her
environment. This can include simply avoiding thoughts of the threat, a reappraisal of
the threat into non-threatening terms, denial, and distancing oneself from theafource
the threat.

There are three types of stress: (a) harm, (b) threat, and (c) chdllezgeus,
1993). Harm represents psychological damage that is already done; oftethisng in
the form of an irrevocable loss. Threat represents the anticipation of harm. Wilén thre
is present, mental operations are often blocked, resulting in impaired mental aicdlphys
functioning. Challenge represents demands; however, one feels confident of his or her
ability to overcome the demands by utilizing coping resources. Challengeseare of

exciting and result in positive outcomes.

Operational Definitions

Active Duty Service Memhek man or a woman who is serving on active duty in
the United States Armed Forces.

DeploymentA military induced separation, often to a hostile location, with the
express purpose of fulfilling an objective geared towards maintaining nasiecaity.

Husband Who Remains at Hordeman who is married to a woman who is
serving on active duty in the United Stated Armed Forces.

Wife Who Remains at Hom&oman who is married to a man who is serving on

active duty in the United States Armed Forces.



Problem-Focused Copind\ coping method in which a person attempts to
remove the source of the stress.

Emotion-Focused Copind\ coping strategy in which a person attempts to change
the way he or she thinks about how the source of stress is affecting him or her.

Stress Deviation from one’s normal state.

Assumptions, Limitations, Scope, and Delimitations

Because there is a pronounced lack of research on military spouses who are
husbands, this research operates on the assumption that husbands also require and will
benefit from receiving support during deployments, as do their counterparts who are
wives. Even though the number of husbands who also hold the title of military spouse is
growing, these men are still in the minority. Access to military husbaridsawieployed
wife will have to be coordinated with key military personnel and it is assumaéthe
men who chose to participate can be relied upon to respond to interview questions
honestly and with sufficient detail to allow a rich understanding of their iexpes. A
delimitating factor set forth initially was the length of time betweemthe active duty
member returned from a deployment to when an interview could take place. Evem thoug
the population of military spouses who are husbands is small to begin with, this
delimitation was set in place to help ensure the quality of the data obtainedtwas
eroded by having to remember small details of daily activity afterignegriods of time
had passed. It is then assumed that the participants will remember the deployme

accurately.
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The researcher had access to one Air Force Base in the Midwest and, because of
this, Air Force husbands will be chosen as participants. Therefore, the scope of this
research is limited to male military spouses of active duty femaleoioeMpersonnel.
Because each branch of the military has a distinct role to play in thel ougitary
mission, results may not be generalizable to other branches of the milidditionally,
results may not be generalizable to non-military couples that may expeperiods of
separation. Due to the qualitative nature of the research, this study iehatpped to
offer thick, rich descriptions of the experiences of husbands who remain at homeaduring
deployment, rather than a quantitative analysis of the phenomenon.

Significance of the Study

This research will contribute to the literature by providing a more complete
picture of the overall experience of being a military spouse. Having acoongete
understanding of the experiences of all military spouses will enable supportnpsdgra
reach as many spouses as possible.

Summary

Support is vital to the mental and physical wellbeing of military spouses during
deployments. A search through the literature reveals not only why suppordésinbat
also the consequences of not having support available. This search unveiledhg startli
lack of attention on husbands of active duty service members, a growing population of
military spouses. At this point, little is known about how husbands experience
deployments when they are the ones who remain at home, and whether they require the

same types of support as do wives in the same situation. Qualitative methodadogy wa
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chosen to explore this gap in the literature with an emphasis on the phenomenological
perspective with the goal of explaining the phenomenon from the perspective of those

who live it on a daily basis.



CHAPTER 2:
LITERATURE REVIEW
CHAPTER 2:

LITERATURE REVIEW

Introduction

The military is a unique institution, with its own culture, values, and traditions.
Those who serve in the armed forces volunteer for service, and for many, itlisga aa
combination of “service, challenge, culture, and financial security thattains their
commitment” (Drake, 2004, p. 5). Other benefits of service include a retitgrtan,
100 % healthcare for active duty and dependents, a comprehensive dental plan,
educational opportunities, free housing, a measure of economic stability, ahd trave
opportunities. These benefits do not come without some costly stressors.yMilitar
families are often faced with frequent relocations to include foreign ¢totsatrisk of
injury or death, difficulty maintaining a career, subsisting on low to moderadene,
and managing a home and children alone at a moment’s notice for months at a time.
While military spouses receive the outward benefits the military provideg often do
not have the same sense of duty and challenge to help sustain them during times of
extended separations, such as deployments (Drake, 2004).

Organization of the Review
As the review begins, the research strategy will be presented, so tasarti

discussed in this chapter may be located for future reference. An overviesviatory
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of the military spouse will be examined, so that a spouse’s role in the overtaiymil
mission makes sense to the reader. Once this has been established, thesafnamic
deployments will be reviewed so that stress from deployments is understood.isTérer
established need for support during deployments, which acts as a buffer against the
negative physical and mental effects produced by stress, offers a way ta sepse of
stability, a sense of community, and a way to increase satisfaction Witryrlife in
general. Finally, | will discuss the importance of understanding husbands asssaods
how they can best be supported.

Research Strategy

Literature for this research was located using Academic Seaunfid?rdatabase
and the broad search terms “ military spouse”; “deployment”; “social stipport
“satisfaction”; “separation”; “stress”; and “coping.” The initiatidles found were used
to write a masters thesis entitled “The Effects of Perceivedli@®f Public Support on
Spouses of Deployed Active Duty Service Members”. For purposes of expanding the
research for a dissertation, PsycINFO was accessed, using thérelitasy” and
“deploy” in conjunction with a variety of other limiters such as “spouse”; “husband”;
“support”; “adjustment”; “Air Force”; “separation”; “stress”; afmar’. Reference lists
in the articles found by this strategy were also reviewed for any relaxtecles and
many of these were also located through the use of either PsycINFO or BRSCO
both of which were accessed through Walden University’s Library systemma3joeity

of literature revealed the focus of research has been on wives. Thereforéhishe
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review discusses the dynamics of deployments and the established need fdr guppor
based on the point of view of a wife with a deployed husband.
Literature Review

History of the Military Spouse

Military spouses have a rich and varied history. Throughout the years, they have
been viewed by the military in a variety of capacities that began with hegiétave
culminated in a form of partnership. A close look through the journals of earlyrynilita
wives who followed their Army husbands across the American frontier reveaey
concerns that are not too different than those experienced today: problems with rough
travel, domestic concerns, separation from their husband, and self-s¢Bafkes,
2005). However, these wives also adopted a deep held faith in Army values such as duty,
honor, and courage, as evidenced in their participation in the support of their husband and
commitment to Army life despite the hardships they faced. During theseyearb;
these wives were the first advocates of a military culture in which spaesesan
essential element and “demanded to be understood as tough and resourceful members of
the regiment” (Baker, p. 42).

In this era, the military had no legal obligation to provide for service member’s
families, though spouses typically received half rations and children rdagreeter
rations (Albano, 1994). This was a time of neglect of military spouses, ddbthtya
did for the military and for its members. Prior to 1794, the military activelydadoany
references to families. By 1898 families were recognized but were not egedyuira

fact they were viewed as an unwanted burden. At this point, wives began to increase
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their volunteer efforts by organizing relief work and nursing the wounded to show that
they were not a burden but would in fact be a benefit to the military (Albano).

In the period between the first and second world wars, the military was
ambivalent toward families, but acknowledged an implied responsibility to @servi
member’s spouse and children (Albano, 1994). During World War 11, spouses lived in
very poor housing conditions. A 1952 study conducted by Wickenden identified a lack
of very basic social services for military families, which led FRiesi Eisenhower to
select a committee to amend housing conditions for family members. This laid the
foundation for future program initiatives.

Military spouse demographics began to change during the 1960s, as did the
military’s attitude toward this growing population; ambivalence moved toward
acceptance and eventually concern as the unique features of militaggl#fe to come
into the light of the public arena (Albano, 1994). Several trends can be traced
throughout the history of military spouses: (a) from neglect to partnershipoi) fr
informal, categorical support to formal, universal support, (c) from local,tpriuading
to federal funding, and (d) from a piecemeal approach to providing services to a planned,
proactive approach to support services. Military spouses are now viewedagparvit
of the military mission.

Military Spouse and the Military Mission

It is more cost effective for the military to retain its current adivy service
members than to recruit and train new members (Burrell et al., 2003; Klein et al., 1989;

Pittman et al., 2004; Schwartz & Wood, 1991). Constant relocation makes it difficult for
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military spouses to maintain a career. Results of a study focusing on how theyiié
affects spouse labor outcomes indicate that when a spouse obtains gainful employm
he or she is more satisfied with life in general (Schwartz & Wood, 1991). When spouses
are satisfied with their lives, military retention increases.

Additional research has shown that the level of stress experienced during
deployments and the perception of the military’s commitment to caring folets of
the family have been also shown to influence satisfaction with militaywiiich in turn
also influenced retention intentions of active duty service members (Rosenafd)

1995; Knox & Price, 1995). Spouses who received support from the military experienced
less stress and were more likely to encourage the retention intentions sptheses.

These results provided additional support for the vital role spouses play in the overall
mission of the military.

The military recognizes that the stresses that military fagrfidiee are many and
include frequent moves, geographic isolation from extended family, large nuofibers
young children at home, and the threat of loved ones being killed or wounded (Black,
1993). Consistently, military spouses rank deployment as one of their greatesirstr
(McCubbin et al., 1976; Rosen & Moghadam, 1990; Knox & Price, 1995; Ross, 2001;
Michel, 2004). The military spends a great deal of time and money on family ermichme
programs geared toward strengthening families and enhancing thitiestol cope with
the stresses inherent to military life (Orthner & Bowen, 1982). This is done tocenha
the interdependency between military effectiveness and family functioniign \Attive

duty service members and their spouses are satisfied with their famélythigis
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reflected in improved military job performance. Additionally, reports frdra United
States Department of Defense (USDOD, 2005) indicated that a spouse’sfdisat
with the military creates a strain on the military mission.

In order for the military to carry out its mission, active duty service mesmbe
must maintain a constant state of combat readiness (Niederhauser, Maddamks, L&D
Arnolds, 2005; Rosen et al, 1989). This state of combat readiness includes the ability to
deploy at a moment’s notice. When a spouse is healthy and confident in the ability to
care for one’s self and one’s family, the active duty member’s statenddat readiness
is enhanced. This aspect of the military mission is more likely to be met whetvan a
duty service member is not constantly worried or concerned about his or her spouse’s
ability to care for himself or herself and the family during a deploymenEéyiden,
Kerpelman, & Alder-Balder, 2005).

Service in the United States military is currently voluntary and the men a
women who serve choose to maintain the state of combat readiness. This comimitment
very demanding and often results in placing one’s life in dangerous situations.
Maintaining morale becomes an important factor in ensuring mission sucosss (&
al, 1989). A spouse’s attitude toward the military has been shown to correlatsott
morale and work commitment of the active duty service member. A positive attitude
enhances morale and increases work commitment, whereas a negative attilmidbesm
morale and decreases work commitment (Rosen et al., 1989).

The concept of a spouse’s influence on morale is not new. Early roots of this

issue date to the American Frontier, when wives often cooked and washed clothes for
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soldiers (Baker, 2005). Today, military spouses lead the way in sending care package
and providing relief efforts worldwide. Enhancing morale can be done on both a large
and small scale. For instance, on many military installations, milipyses boost the
morale of young troops who cannot travel home for the holidays by packaging and
distributing home-baked cookies to the dorms.

Military spouses are often called upon to help care for the mental health of active
duty service members. This began during the aftermath of the Vietham War and
continues to the present day (Brown, 1984). Post-traumatic stress disorder (iRBSD)
common residual effect of the Vietham War and the military counted on spouses to
provide socioemotional support for active duty service members with PTSD (Shehan,
1997). Spouses were vital during this time because many veterans did not feel
comfortable in a traditional therapeutic setting.

Deployment Dynamics

Deployment can be broken down into three main stages: predeployment, during
deployment, and postdeployment (Figley, 1993; Moelker & VanDer Kloet, 2003;
Niederhauser et al, 2005; Ross, 2001; Gambardella, 2008). The predeployment stage
begins when the active duty service member is notified of the upcoming deployment.
This stage is often associated with a wide range of negative emotions in g spease
though the spouse has known that a deployment is a distinct possibility. These emotions
include anger, anxiety, fear, or depression (Ross, 2001) and are accompanied by shock
and protest (Moelker & VanDer Kloet, 2003). As the departure date gets closer, the

presence of these emotions often lead to a period of disengagement, during which time
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the active duty service member and the spouse begin to distance themselves from one
another (Ross, 2001). This is often accompanied by emotional outbursts, such as the
shedding of tears.

The second stage, during deployment, begins when the active duty service
member leaves and continues until he or she returns home. This stage is chedtdnyeriz
a state of emotional disorganization, a period of recovery and stabilization, flxywe
anticipation of homecoming (Moelker & VanDer Kloet, 2003). There are several
observable factors during the first few days, such as changes to normal eating and
sleeping patterns. Additionally, the actual departure of the active dutgeserember
often is accompanied by loneliness and a struggle to confront and manage the
adjustments of being alone (Wood & Scarville, 1995; Figley, 1993). By the third to sixth
week, a spouse has established new routines for him or herself and children, thug enteri
the stabilization state of this second stage.

This marks the time where the need for support is the greatest (Ross, 2001).
Normal routines are no longer applicable and life in general is in a stédte.oPfublic
news reports are often filled with coverage from journalists who are embedtied wi
soldiers, resulting in extended and real time coverage of the war (Ender, Campbell,
Davis, & Michaelis, 2007). This increased and constantly accessible reportoofsvari
conflicts can increase a spouse’s anxiety over the safety of the activeedute
member. In turn, this can lead to additional onset of negative emotions. Social support is
often the only thing that remains constant in the ever-changing environment a

deployment produces.
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A key to counteracting negative emotions during this second stage is
communication. Research overwhelmingly indicates that military couplesentain in
contact during deployments experience fewer negative emotions during the sagend s
of deployment (Ross, 2001). Communication has been shown to increase morale and
reduce feelings of isolation on the part of the deployed active duty serviceem@Bell,
Schumm, Knott, & Ender, 1999). Additionally, communication paves the way for a
smooth transition to reintegration and stabilization during the third stage of deployme

The final stage of deployment, postdeployment begins when the active duty
service member receives word that he or she will be returning home and can be
characterized by periods of anticipation of the homecoming, the actual reunion, and
finally reintegration and stabilization (Moelker & VanDer Kloet, 2003). This @l&as
often marked with nervousness as spouses and active duty service members alike
guestion the faithfulness of the other, wonder if things will be the same, anddegin t
experience cabin fever symptoms (Moelker & VanDer Kloet). Followingnitiali
reunion, many military couples experience shared relief at being bastkéogbut as
they attempt to return to familiar routines used prior to the deployment, thetirsesie
find these no longer work well (Figley, 1993). Some spouses find they are reluctant to
relinquish the increased responsibility held during the deployment, whereasarther
anxious to lighten their load. Some active duty service members may feel no longer
needed and are thus anxious to assume previously held responsibilities, whereas others
may become overwhelmed if given back too much authority and responsibility too soon

(Bowling & Sherman, 2006). This often produces a measure of strain as the spouse and
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active duty service member strive to adjust to their reunion and remain patientttdaring
reintegration period. It takes time to reorganize their lives into new faautnes and
return to a state of equilibrium (Figley, 1993).

Stress from Deployments

Stressors inherent to military life have been researched for marsy y@eaer the
past thirty years, deployments have consistently been ranked as one oétestgre
producers of stress (McCubbin et al., 1976; Rosen & Moghadam, 1990; Black, 1993;
Kelley, 1994; Rosen & Durand, 1995; Knox & Price, 1995). Deployed active duty
service members are exposed to a wide range of stressors including lortgowaskwar
zone environments, and extreme temperatures (Vogr, Samper, King, D., King, A., &
Martin, 2008). A spouse remaining at home is also exposed to a variety of stressors,
including constant concern over the safety and wellbeing of the active duty service
member (Faber, Wilerton, Clymer, MacDermid, & Weiss, 2008). A spouse also faces an
immediate increase in responsibilities and a decrease in emotional suppdra(Gelia,
2008). Additionally, spouses are faced with uncertainty over the safety otithecady
member and a lack of regular communication (Induk, Kawamuru, Jerney-Davis, Kim,
Paphael, & Lau, 2005). This often results in feelings of anxiety, anger, and depress
which can then in turn result in physical ilinesses (Rohall, Weschsler;8e§abal,
1999). Common complaints from spouses during deployments include loneliness, lack of
companionship, and a lack of social outlets, as well as difficulties making decisions

disciplining children, and handling finances (Black, 1993).
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It is important to note that over the last thirty years, those ranking deployasents
one of the greatest producers of stress have been women whose husbands have been
deployed. The complaints described above may or may not be relevant to a man. For the
purpose of the current study, it is assumed that husbands who remain at home experience
the same stressors as the wives who have ranked deployment-relatsarste high.

According to McCubbin (1995) there are four themes common to all military
families. First, change is inevitable, as all families will facadlift situations. Second,
coping strategies will ultimately emerge as families go througdett#ficult situations.
Third, developing close relationships with friends and other family membergdvill a
families in developing these coping strategies. Finally, the copinggaathemselves
will undergo change and evolve as new difficult situations are faced. The cliagiges
are evident through all four aspects can either help families adjust fendhteterm or
for the long term.

McCubbin (1995) illustrated this concept through the Double ABC-X Model
where A is a stressor, B is a resource, C is a family’s relationshigbetstressor and
resource, and X is a crisis. A can be any form of stress that a famitgdsvigth. B can
be a personal skill, a communication skill, or support from people or institutions. #\ crisi
is defined simply as disorganization and refers to either immobilization or citzjwan
(McCubbin, 1995; Black, 1993). In the Double ABC-X Model, A, B, and C occur twice,
prior to the onset of a crisis, resulting in a pile up of stressors. This pile up leas a pr
crisis and a crisis stage, which happen as A, B, and C interact each timkdiMbel

VanDer Kloet, 2003: Patterson & McCubbin, 1984). Using deployment as both the
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change a family will face and a stressor, A, the following scenariordbestthe Double
ABC-X Model:

Al: normal stress associated with military life.

B1: any resource a spouse finds beneficial and available to help cope.

C1: a spouse’s perception of the ability of the resource to act as a buffer teskerstr

A2: a spouse receives word that the active duty service member will be depidiyef.

the additional stressors discussed in the dynamics of deployments are addewhtméie
stresses of everyday military life.

B2: any resource a spouse finds beneficial and available to help cope with depfoyment
C2: a spouse’s perception of the ability of the available resources to act asradtifé
stressor.

It is the pile-up of stressors that occurs when a family receives ward of
deployment that often results in a crisis. A spouse’s ability to adapt to the changes
brought about by the deployment depends completely on how well a spouse uses the
resources available to the him or her to alleviate the stressors. LaveahbitGnd
Patterson (1985) illustrate how the Double ABC-X Model works with militarylfamin
a large-scale study of over 1000 Army families relocating to a foreigrtrgoudtress
came in the form of relocation and the resource used to counteract the stressalas s
support. It was assumed that the presence of social support would buffer theenegati
effects of the strain of relocation. Results of the study indicated thak sogort was
positively correlated with a family’s ability to adapt to a new environmadditionally,

families with good communication skills were found to have more flexibility and



24
established new family routines more quickly than families with poor commuamncati
skills. Even though the husbands in this large-scale study were the active thiignane
and not the spouse, they too benefited from availability of and utilization of support
systems. This indicates that regardless of whether a husband is the actiwve hlogr
or the one who remains at home, he would benefit from having an established support
network in place.

Three patterns of coping behavior emerge through a review of the Double ABC-X
Model: (a) management of family stability and individual family membenigaty, (b)
acquisition of social support in the form of family members and the community, and (c)
an attack on the stressor (Patterson & McCubbin, 1984). Military deployments are a
way of life for the active duty service member and for the spouse who remhoseat
It is not a matter of if a deployment will occur, but when a deployment will odttiren
the active duty service member leaves, the spouse shoulders all fanulysiegdjties.
This increase in responsibilities produces specific stressors that midtevaoexisted
before such as household and automobile repairs, paying bills, and managing the influx
of negative emotions such as loneliness and fear (Black, 1993; Scarville, 1995). These
stressors are increased once again when children are involved. In addition to becoming a
single parent, the military spouse must also deal with a child’s emotional anddvehavi
reaction to the departure of the active duty service member, which often includes
defiance, depression, anxiety, and difficulties at school (Kelley, 1994).

Black (2001) defines a crisis as a change that is so overwhelming thabaigers

immobilized or incapacitated. Over 40,000 military spouses who remained at home
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during deployments that occurred during Operations Desert Storm and Deskit S
were studied with the intent of creating better ways to deal with the st d¢isegiface.
The first ABC cycle is the military lifestyle characterizedftgguent moves, geographic
isolation from extended family, and a high incidence of young children in the home. The
second ABC cycle is a military deployment. Two distinct resources wergl fto help
spouses cope with the separation of deployment: (a) integration, and (b) fiexibilit
Integration included finding other spouses with common interests and forming a cohesive
support unit, while flexibility was defined as the ability to adapt to daiiyhgks. Black
concluded that support groups should be the foundation of any intervention aimed at
helping spouses cope with deployments.

Both the military and the family can be called greedy institutions bethege

both seek undivided loyalty from their members (Rosen et al., 1989; Bourg & Segal,
1999; Drake, 2004; Drummet, Coleman, & Cable, 2003). The time and attention that
each place on their members competes with the role of the opposing institution and
attempts to reduce the claims it places on the member. In other words, taey is@eks
exclusive claims on the active duty service member; they are not only exmebted t
ready to deploy at a moment’s notice, but there is no such thing as a ‘normal’ wkrkwe
In order to fulfill its mission, the military requires its members to adopiribigo,
‘service before self’, which can also be phrased as ‘service beforg faiutive duty
service members have taken an oath to obey orders, and to disobey is not an option
regardless of how one feels, of personal beliefs or opinions, or even of political br socia

ideals.
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The family expects the active duty service member’s time and attentionlas we
not only during emergencies, but also for everyday needs such as doctor’'s apgsintme
school functions, and sporting events. In today’s society, men and women each spend
relatively equal amounts of time and energy for the day to day running of a.feéBmige
the early 1980s, dual income families have been on the rise and household
responsibilities and parenting are shared between men and women (Orthner & Bowen,
1982).

Each of these greedy institutions can cause conflicts with the other as they
compete for the time and attention of the active duty service member, forcirag han
to choose between military responsibilities or family responsibilitis#cKéyden et al,
2005). In 1997, Bowen, Orthner, and Bell surveyed over 11, 000 military couples in an
effort to understand how these families coped with stress and crisis astaadtat
military life. Results indicated that the key to a spouse’s ability to addipé tcompeting
demands of the military and of the family were directly related to tineadity service
member’s ability to balance between the demands of each institution. Whehwbe ac
duty service member was able to provide a satisfactory balance between work and hom
a spouse was more satisfied with life in the military and was more likalydport the
retention intentions of the active duty service member.

Individual abilities to divide time and attention between work and home vary and
can be illustrated using the Work-Family Fit model. Here, family inclufles@ects of
the social, physical, and emotional needs a family has, and work refers to the

requirements and backing of the military. This model explores the demands ardkrewa
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of work and family, with “fit” occurring by successfully balancing beén the two
(McFayden et al, 2005). This concept becomes important for the military because
research shows that if an employer is sensitive to the needs of its wéakeifiss, the
employee will be happier, resulting in better work performance over a longead pé
time (Pittman et al, 2004). With regard to the military, fit is enhanced whearthly is
prepared to cope with long and frequent separations, relocations, and the threay of injur
and death. Fitis also enhanced when the military is prepared to provide the faimily w
support and rewards designed to enhance the balance between work and family. Active
duty service members often spend long hours at work on rotating shift work, and leave
home on temporary duty assignments to both stateside and overseas locationy. Milita
rewards can include an all encompassing health care program, free housicgyelat a
reduced cost, as well as schedule flexibility to accommodate those doctor’staygms,
school activities, and sporting events, (McFayden et al., 2004).

When conflicts to arise between the military and the family they most often
involve time and result in emotional strain (Drake, 2004). For example, if an actyve dut
service member works 16-hour shifts for multiple days, as is often the dadikaly
that he or she will go home in an exhausted state without the ability to fulikyipestet in
family activities because he or she must get up early and do it again the neltitday.
scenario is reversed and the active duty service member is confronted withemultipl
stressors at home that require large amounts of time and attention, the likeiidwoloel t

or she will perform job duties well is diminished. Work-family fit requitexibility
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when faced with stressors from either work or family because a defyaieione area
directly correlates with negative performance and satisfaction inltee atea.

Active duty military members are more likely to be an asset and help togfil
military mission when they are not constantly worried about their faiditf=ayden et
al., 2005). A recent study of Army spouses with deployed soldiers revealed tfiat the
between work and family was enhanced when the spouse understood the soldier’s
specific duty and location, and when the spouse perceived that the Army provided
support for the family (McFayden et al., 2005). When the Army recognized family
demands as legitimate and provided support for a spouse to help cope with these
demands, the active duty service member was able to maintain a high level of
commitment to both the Army and to the family. This study provided validation for both
the work-family fit model and helped establish the need for support for militaryesgous
as a way to provide stability and a way to cope with a constantly changingreneint.

It is in the best interest of the military to appreciate the legitimateaésnof the
family and to provide active duty service members with the means and resources
necessary to adequately meet those demands, especially during timesyrhéapl On
the whole, the military recognizes the stress associated with gnlifaand understands
that this is compounded when the active duty service member is deployed. In 2005, the
U.S. Department of Defense (DoD) began increasing resources designed to augbport
strengthen families. Support groups for spouses of deployed troops are standarg, exis

family enrichment programs are being enhanced, and new programs are beiogeatkv
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with the goal of providing skills and support needed to cope with separation during
deployments.

Established Need for Support
The military is a hierarchical system: a unit made up of smaller uriitshwn
turn are made up of smaller units. For instance, the military is comprisedAxitiye
Navy, Air Force, Marines, and the Coast Guard. The Army is comprised ofdyadtali
and the Air Force is comprised of wings each of which can be further broken down into
more units. A unit is assigned a commander, who in many cases, resemblesex manag
the civilian world; however these military commanders are not just responsieror
related matters, they are also responsible for the morale and welfaecaatitve duty
service members and the families within their unit ().
These smaller units are the first line of defense for a military spousenis ¢
support from the military. As previously established, deployments have emerged a
of the largest stressors faced by a military spouse. An analysis of over 5@, Fo0Ock
active duty service personnel and their spouses revealed that support from one’s unit
enhanced the ability to adapt and acted as a buffer against the negative effects of t
stress of military life (Bowen, Mancini, et al., 2003). Results of a simsilaty indicated
that when Army wives received support from other spouses assigned to the same unit,
this too acted as a buffer against the stress of deployment (Rosen & Moghadam, 1990).
Receiving support from one’s family is also a highly adaptive coping method
employed by spouses during a deployment (Patterson & McCubbin, 1984). Support was

shown to provide a balanced approach to coping that resulted in fewer emotional
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problems during the pre-deployment and deployment stages, and less tension during the
post-deployment stage. Additionally, familial support was also positivelglated with
a spouse’s overall satisfaction with military life.

The military lifestyle affords spouses multiple opportunities to become maffic
at establishing social networks with those around them and developing the allbty t
both mother and father to one’s children when the active duty service member is away
(Drake, 2004). These social networks are one way spouses cope with deployment
separation dating back to the Vietnam era. On a large scale, longituddhabst
military wives who experienced war-induced separation from their husbands dhging t
1970s, six main coping patterns were found to increase adaptability to sepaaation: (
seeking resolution and expression of feelings, (b) maintaining family ityte@)
establishing autonomy while maintaining family ties, (d) reducing anxiety, (
establishing independence through self-development, and (f) maintaining tla@gast
dependence on religion (McCubbin, Dahl et al., p. 466).

More recently, Milgram and Bar (1993) surveyed women whose husbands were
serving in hazardous locations and found that when they formed family support groups,
they reported the use of emotion focused coping strategies. These findingdecwitici
Lazarus’ theory of stress, and the women changed the way they attendesttesthef
separation and in turn increased both self-esteem and sense of coherence thereby
buffering the negative effects of the deployment.

The impact of a military-induced separation is not the same for every spouse, and

coping patterns, though they follow a generalized theme, are individual ie aaturell.
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These coping patterns are a combination of a wife’s perception of the stressor,
individualized hardships faced during the separation, and a wife’s access to ahd use
resources (McCubbin, Dahl et al., 1976).

Actively relying on the support of friends and family is an available resabate
can be applied to any of the six coping patterns listed above. Results of a variety of
studies indicate that spouses who form or renew close friendships adjustedlib#er t
separation of deployments (Milgram, Orenstein, & Zafrir, 1989; Black, 1993 ublu@G,
1995; Wood & Scarville, 1995; Moelker & VanDerKloet, 2003; McFayden et al., 2005).
Reciprocal relationships can create surrogate families during a degibwand
consequently increase each individual spouse’s resources used to help cope with
deployment-related stressors. These spouses are less likely to difettie negative
emotions that often accompany deployments.

Military life is filled with constant changes and is never predictablene@ally
speaking, active duty military personnel are stationed at an instillatiam fexpected
two to four years; however this can change from day to day based on the needs of the
military. Deployments often are scheduled around a cycle or rotation so ozae idas
of when a deployment might occur. This too, though, is based on the needs of the
military, and active duty military members must be ready to leave on aydegio with
little to no notice. Research indicates that support is a way to offer a meadafalivy s
in an ever-changing environment (McFayden et al., 2005). A study of 60 militaeg wi
revealed that the ability to adjust to the challenges of life in the militaslyding

deployment separations, is linked to the perception of social support from family and
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friends (Klein et al., 1989). Additionally, the availability of support also reduit
overall satisfaction with military life and a willingness to support theactuty service
member’s desire to remain in the service.

Life in general is not lived autonomously. Human beings are social by nature,
and having a strong sense of community is important as a coping resource toe'seet lif
demands (Petty et al, 1996). A sense of community has been described ag afeeli
belonging coupled with faith that one’s needs will be met (Solomon, Mikulincer, &
Hobfoll, 1986). If a sense of community is lacking, one often feels isolated which can
exacerbate the negative effects of stressors. In order to estaldisdeao community,
there must be an emotional connection.

The military is a type of community unto itself. Active duty service members
often put their lives in the hands of their fellow soldiers, sailors, and airmen réatsg
a very tightly knit bond. Military installations can also be considered unique
communities. It is possible for a family to be stationed in a certain location aexd ne
leave the confines of the gated community. Everything one needs to survive is located on
the installation: there is a grocery store, convenience store, departonengas station,

a place to worship, and restaurants. Wood and Scarville (1995) interviewed a group of
army spouses at four different times prior to, during, and just after a deploymeat to s
what resources these spouses used to cope with the deployment. Results showed that
when an active duty service member is gearing up to leave and just after hg, depart
spouse often fills the absence with negative emotions such as loneliness, anger, and

depression. These emotions often manifested themselves with physical cliehges s
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fluctuations in weight, altered sleeping patterns, and headaches. Spouses wi® beca
active in a variety of community activities, including work, church, and forming
friendships, adjusted better to the period of separation and had less difficulty
reintegrating the active duty service member back into the family upoethirs.r This
was labeled as a sense of community and was shown to also be associated with overal
feelings of satisfaction with life in the military.

McClure and Broughton (2000) also found that a strong sense of community
helped spouses feel satisfied with life in the military. As previously meutjovigen
spouses are satisfied with their lives, they are more likely to supporteénéoat
intentions of the active duty service member. A spouse’s quality of life is linied w
military retention (McClure & Broughton). Results from this study alsccatdithat
when spouses are happy and involved in community activities, the active duty service
member’s job performance was also enhanced. This research provides fudtecevi
directly linking a spouse’s satisfaction with the overall military moiss

Having a strong sense of community is also a way to improve confidence, build
self-esteem, provide companionship, and be an avenue for emotional and instrumental
help (Milgram et al, 1989). When a spouse has a strong sense of community, he or she is
less likely to experience periods of emotional instability (Patterson &Wbin, 1984).

The generalized ability to adapt to the changes and challenges of deploynreaiseisic
the stability and emotional and physical wellbeing of the military spouse.tiédwlidata

collected from a military community overwhelmingly indicates that whepaase feels
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connected to the military community at large, he or she is better able to adapt to the
changing environment of military life (Bowen, Mancini et al., 2003).

The need to support military spouses during deployments has been well
researched and established within the literature. Using a largetschl@&over 40,000
military spouses as a base, Black (2001) suggests that formal support groups should be
the foundation of any program developed to help military spouses during deployments.
These social support groups should have a strong educational component to teach coping
skills and to build resources a spouse can use during deployments. Additionally, support
groups should focus on the needs of families, should provide child care during the
meetings, provide an outreach to spouses who are isolated, develop skills to deal with
grief, improve a spouse’s self-esteem, build confidence, and also prepare spotises f
readjustment phase of deployment.

Military spouses need support in order to cope with the stress of deployment
(Drummet et al., 2003). The military recognizes the pivotal role that spouges pla
support of the military mission and have begun to place emphasis on family concerns
(Agency Group 9, 2000). The main support systems used by military spouses involve
close friends and family members and should be the cornerstone of all suppors system
developed for the military (Drummet et al.). Family Life EducationHFlvas
developed with a military spouse in mind to focus on the well being of the militarlyfa
and to ultimately prevent problems from occurring in the first place. The faljosix

guidelines are at the core of each FLE course: (a) informal in nature, tero
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advanced planning for separations, (c) communication, (d) a spouse’s work salfyeffi
(e) help in relocation, and (f) help for children adjusting to new schools (Drumiaiét et

Many times there is a stigma involved in accepting formalized help. FLdtiklw
be informal: military spouses would be trained to support one another so that egerythin
is informal. The entire process of separation is difficult, and FLEs would gndddio
help a spouse prepare for all of the physical, emotional, and logistical changesbat
with a deployment. Communication is a key component in family cohesion. FLE’s
would help spouses maintain contact with the active duty service member during the
deployment. This can be through phone calls, emails, and web cameras provided to the
spouses free of charge at a convenient location. FLE’s would also focus angssist
spouses with finding employment. This could be done through the organization of job
fairs or teaching interviewing techniques, or providing training, all with thesegpr
purpose of improving a spouse’s work self-efficacy. Finally, FLE’s should ssldre
relocation concerns and provide help for entire families to ensure that the nesvasgo
smoothly as possible and the family settles into new routines and forms nelw socia
networks quickly.

It is clear that spousal support is of great interest to the military; leowere is
a startling lack of research involving spouses who are male. As the numberlef fema
active duty service members grows, so will the population of male spouses. lesecom
increasingly important to understand how husbands who remain at home can best be
supported during a deployment. According to Conger, Lorenz, Elder, Simons, & Ge,

1993 men and women have different emotional distress as a result of stress. Men tend to
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become aggressive and are at a greater risk for substance abuse, wherealsaverae
tendency to become anxious and depressed. Additionally, men are often more reactive to
uncontrollable events than women are. It is important to understand the differences
between how a husband who remains at home and a wife who remains at home deal with
the stressors associated with deployments. If men and women do not respond to these
stressors in the same manner, then having an umbrella support system is naabenefic
husbands. This research will add to the existing body of literature by addrixssigap
and exploring how husbands who remain at home seek and experience support when their
wives are deployed.

Need for Support and Lazarus’ Theory of Stress

The phenomenological methodology was chosen based on its ability to facilitate
exploration of individual experiences within the larger context of husbands who rémain a
home during a deployment (Creswell, 2007). Lazarus’s theory of stress willdbasiae
guide to evaluate these experiences. According to this theory, stress israldeat
results in a relationship between the person and the stressor (Ryan-Wenger, 2001). A
person will then go through a period of cognitive appraisal in which coping respoases ar
formulated based on whether or not the person perceives the stress as exceeding the
resources available to cope with the situation (Mishra & Spreitzer, 1998). tfe¢hse i
perceived to exceed one’s resources, that person often feels his or her wal-being
endangered and this influences the coping strategy used. The evaluation process is
comprised of two types of cognitive appraisal: primary and secondary. Pcoguitive

appraisal involves the evaluation of the actual threat of the stressor wiihelagc
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cognitive appraisal involves the evaluation of the resources available to ¢copbewvi
stressor. Which coping method is ultimately chosen is then directly retat@avteach
individual appraises his or her unique relationship with the stressor and the resources
available to him or her (Mishra & Spreitzer). If the reaction to the oelstip is fear, a
person often exhibits avoidance behaviors and a variety of psychophysiologicaédisor
(Ryan-Wenger, 2001).

According to Lazarus (1993), the history of stress can be traced back to the 17th
century when there was an interest in how well man-made structures coulthear
intended load, yet withstand the natural forces that could easily destroy lthem.
interesting to see how the history of stress provides a picture of a miptaugesand
deployments. By using this theory, the interest is in seeing how well argniiisband
can carry the load of deployment-related events and activities whildamitiisg the
forces that work to destroy him. Support then becomes a vital component to helping this
group of spouses deal with the challenges associated with remaining at horgeadur
deployment.

Lazarus (1993) postulates that in order to understand the relationship between an
individual and the stressor, one must look at motivational and cognitive differences in
each individual and his or her relationship with the stressor. Stress can bevany for
hardship and represents a deviation from a normal state. Four concepts must be
considered when looking at the stress-resource relationship: (a) relationsaigpesar(b)
the evaluation of the relationship, (c) coping process used, and (d) how stress affect

one’s mind and body.
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There are three kinds of stress: (a) harm, (b) threat, and (c) challezgeud,a
1993). Harm involves psychological damage that has already been done and is often seen
as an irrevocable loss. Threat exists when there is one feels that hamrisnim
When a threat is present, one’s mental operations are often impaired. A challenge
represents a relationship in which there are multiple demands but one feels camfident
his or her ability to overcome them and effectively use the coping resourdedlavai
In addition to being dependent on the evaluation process, coping strategiesnaid lear
deliberate, and purposeful (Ryan-Wenger, 2001).

Coping with a stressor is a complex process that, to be effective, must be
adaptable as the relationship between stressor and resources changes ([L928).
Two main coping strategies emerge: (a) problem-focused coping, and (b) emotion-
focused coping. Problem-focused coping occurs when one attempts to change or remove
the actual stressor. Emotion-focused coping occurs when one changes theowslyehe
reappraises the stressor into non-threatening terms in order to removenitigecog
source of the reaction to the stressor. The evaluation process determines pehath ty
coping strategy is employed based on the perception of whether or not anything can be
done to change the situation that exists as a direct result of the person-emwironme
relationship. When appraisal indicates something can be done, a person uses problem-
focused coping skills. When appraisal says that nothing can be done, a person uses
emotion-focused coping skills.

Research indicates that military wives who have experienced theimuissba

multiple deployments have had many opportunities to fine tune emotion-focused coping
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skills (Milgram & Beck, 1993). With repeated deployments, these wives des able
to suppress unwanted and upsetting thoughts and feelings regarding their husbiénd’s we
being, reduce loneliness, and meet the increase personal demands thrust upon them
during a deployment. She is able to manage worry over her husband’s safety and her
desire for his companionship without it interfering with her ability to meet¢neands
of the situation. Additionally, a wife’'s self-esteem is bolstered ea@hghm successfully
employs coping skills, resulting in a belief that a deployment is manageabibues it
becomes a challenge and not a threat. Milgram and Beck also noted the usearni-emoti
focused coping skills was a means to increase self-esteem, reduceuleadseof
unwanted thoughts, and provide an outlet for the wife’s energy, time and attention.
Psychological stress often results in physical and mental matidastaCoping
strategies are then a means to ameliorate the impact of a stresseiNRyger, 2001).
What is not known at this point is what coping styles husbands who remain at home
utilize or what happens to their physical and mental wellbeing when support rglacki

Summary
This study seeks to understand the experiences of husbands who remain at home during a
deployment. Support for a spouse during deployment can act as a buffer for stress, can
increase one’s ability to cope with the situation caused by the stressordaocel re
negative emotions that are often felt during the time of separation. When a spouse does
not receive support, the resources available to aid with the coping proces=a#lye g
reduced. When support is lacking, spouses are more likely to perceive the stress of

deployment as harm or threat, and thus the likelihood of physical and mentalolirzess
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dependency on alcohol or tobacco increases (Busuttil & Busuttil, 2001). Having access
to support during a deployment is beneficial to a military spouse and the yniblf.

With this in mind, understanding how this growing population of military spouses
experience deployment-related stressors and cope with them is vital tmtimeied

support of the military mission.



CHAPTER 3:
RESEARCH METHOD
Introduction

The first two chapters described the established need for support on behalf of
military spouses who remain at home during a deployment. Feelings of anxiety,
loneliness, and depression often accompany deployments. The literaturedrévegale
when a spouse receives support during deployments, negative emotional aral physic
side effects are diminished. The vast majority of research has been condtlcted w
military wives. It is not known if military husbands experience deploymaritee same
manner as military wives. Furthermore, current support programs are designgd in pa
from the research findings and are geared toward reaching wives who remaireat hom
Lazarus’s theory of stress can be used to illustrate the ways in which a husband who
remains at home copes with the stress of deployments and how he seeks out support.

This chapter outlines the qualitative research methodology used to explore the
experiences of husbands who remain at home. Participant selection is disasisseit
as the ethical procedures used to protect their rights. Procedures forliéateono
analyses, and verification will also be described, along with a detailagsiisn of the
step-by-step procedures that were used to conduct this study.

Research Methodology

This study employed qualitative methodology. According to Creswell (2007),

gualitative measures should be used when the basic assumption is ontological tgnd reali

is subjective. The term military spouse is an umbrella term used to descab@ayof
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individuals who share at least one thing in common: marriage to an active utg se
member. The term can be used in reference to any branch of the United Sitziigs mi
can be used for both officer and enlisted spouses, and can also refer to a woman or to a
man. Because of the nature of the military, deployments are simply a wieytbét
most, if not all, military spouses will experience at least once. It isfthersafe to say
that deployments are a reality in military life. However, the Bgpee is subjective and
varies with each spouse. The question, then, is what is the impact of deployment, with a
particular emphasis on support, as experienced from a husband’s perspective?

Within the qualitative methodology, several approaches were considered. The
narrative approach would, in essence, allow a husband to tell the story of wikeitas
remain at home while their wives are deployed. While this method would make for a
interesting read, the goal is to do more than capture the story of one experieace. T
grounded theory approach was also considered as a way to explain the processes and
interactions between deployments and the husbands who live through them. This was
rejected initially because the goal was not to develop a theory embedded hathiews
of the participants. Ultimately the phenomenological perspective wasnctuodescribe
deployments as accurately as possible from the perspective of those who live i
(Groenewald, 2004).

Since little research exists about husbands who remain at home during a
deployment, it is important to understand deployment-induced separations from the
perspective of the men who actually experience them. Because so little stoodleit

is hard to make any suppositions about the phenomenon; this makes phenomenology a
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perfect fit. Phenomenological research does not begin with a set of suppositions nor does
inquiry involve looking for answers (Groenewald, 2004); rather, it is discovery edient
and lived meanings emerge through the data collected (Giorgi, 2008).

Creswell (2007) also indicated that phenomenology is best suited for situations in
which the goal is not only to develop a deeper understanding of a phenomenon, but also
to aid in the development of policies and procedures. By studying several husbands in
depth who have experienced deployments, the essence of the lived phenomenon emerged.
The goal is to understand the experience as it is lived in every day l@age, 2003).

By determining the essential structure of the experience and how thesexpas lived
by those who are affected by it, a synthesis and integration of these itsiglis
presented to the public.

Measures

The purpose of this phenomenological study is to describe how husbands who
remain at home experience a deployment and receive support. For use in this study,
deployment refers to a period of military-induced separation, in which tive dcity
service member is a woman and the military spouse is a man. The deploymentv@ust ha
been ongoing or have ended within the previous six months. The literature review in
chapter 2 provided a glimpse of what a wife experiences during a deployment and the
types of support that have been shown to buffer the negative effects of the stress
commonly associated with deployments. The husband’s experiences wergatedsti
using several broad, open-ended research questions. General open-ended questions were

chosen in order to allow participants to express their experiences in any magner the
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chose but also allowed the researcher to focus attention on gathering tatr¢ha
ultimately used to develop both textural and structural descriptions of the phenomenon
(Creswell, 2007). The general questions asked of each participant ard lacate
Appendix C. Specific questions that resulted from the general questions from each
interview are also located in Appendix C.

Research Questions
The following six questions were developed using Lazarus’ theory of stress a
guideline. According to Lazarus (1993), four concepts should be considered when
looking at a stress-resource relationship: (a) relationship variablesa{baton of

relationships, (c) coping processes used, and (d) effects of stress on one’sdvbodya

Question one was designed to uncover variables unique to husbands who remain at home

during deployments. By answering questions one, five, and six, an evaluation of the
relationships was made. Questions three and four address the coping proessseslus
guestion two determined what, if any, effects the stress of deployments have ardbusba
who remain at home.

1. How do men describe the experience of staying at home when their wife is d@ploye
2. In what ways do men experience stress during their wives’ deployment?

3. In what ways do men cope with stress during their wives’ deployment?

4. In what ways do men receive support during their wives’ deployment?

5. In what ways was support available during their wives’ deployment?

6. In what ways was support lacking during their wives’ deployment?
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Role of the Researcher

In the phenomenological perspective, a researcher need not be separdis fro
or her own presuppositions about the phenomenon, nor should he or she pretend to be
(Groenewald, 2004). This researcher has been an Air Force wife for theVest gbars.
During that time, she has experienced multiple deployments making it djfffaubt
impossible, to be completely separate from the phenomenon. This insider’s pegspecti
of deployments provides first hand knowledge of the importance of support during the
time of separation from one’s spouse from a lived perspective. This presented both
benefits and challenges for the researcher.

This inside knowledge enabled the researcher to develop a rapport with
participants and to ensure that each individual felt comfortable during the interi/ies
allowed participants the freedom to share both the successes and hardshHgrsethey
during a deployment. Additionally, the researcher knows military culturégso t
participants did not need to spend time explaining elements of the conversatiort, nor fel
the need to put on a good face for the interviewer.

By having a lived perspective of deployments of her own, it was vital for the
researcher to continually bracket any presuppositions she might have. These
presuppositions could stem from personal experiences, previous research, and even from
research methodology (Ashworth, 1996). Bracketing involves a continual process of
putting aside one’s personal preconceptions, however they are achieved, and becoming
familiar with each participant’'s experience in order to develop a holisticafie

deployments from a husband’s standpoint. The personal nature of the researcher’s
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relationship with the research may be a potential source of bias; however, the semi
structured nature of the interviewing process and member checking helpeddto guar
against this bias. Additionally, the researcher continually engaged in tingottering
all stages of this research, but particularly during data collectionreahgses.

Context

Data collection for this study took place at an Air Force Base in the Midwest
This base was chosen based on proximity to the researcher’s home so that it could be
accessed quickly and easily. In order to conduct this study, approval from the base
Public Affairs office was obtained. Once obtained, the researcher worket/cloth a
point of contact in the Airman and Family Readiness Center (A&FRC). The
phenomenon this study sought to explore involved a military deployment. The A&FRC
continually updates a list of active duty service members who are deployed.stTaisdi
contains the name and contact information of the spouses who remain at home.
Additionally, the A&FRC currently implements support programs for the spouses of
deployed service members and, thus, served as the most likely location to make cont
with participants.

The majority of current support programs are held at on-base locations, such as
the library, the community center, and the conjoined officer and enlisted club. These
locations were potential interview locations for this study as well. Aletloveations
have private rooms in which interviews could take place free from distractionsyer,
in an effort to ensure participants were comfortable during the interviewicgss,

interviews were held in a public location of the participants choosing.
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Participant Selection

Participants were chosen through purposive sampling based on both the purpose
of the research and the judgment of the researcher (Groenewald, 2004). Incldsion a
exclusion criteria were used to select participants. Participanésallenen with wives
serving on active duty in the Air Force; their wives were either cuyrdethloyed at the
time of the interview or had returned from a deployment within the previousosithm
Most research used in the literature review was conducted during a deploytheat wi
few studies using data obtained up to one year after the deployment, though thig majori
of research done after a deployment occurred no later than six months agk¢nrthefr
the active duty service member (Rohall et al., 1999; McCubbin et al, 1976). The
inclusion criterion of participants whose wife had deployed within the lasta@mths
was based on previous research standards as well as the need to ensuopaatappr
number of participants could be located.

The A&FRC representative was instrumental in locating participantswetohe
criteria for inclusion. Contact information was obtained and the A&FRC reyiedse
sent out an initial email to potential volunteers inviting them to participate inutg. s
Details of recruitment procedures will be outlined later in the chapter and tleatsoot
the e-mail can be found in Appendix B.

At the initial interview, snowball sampling was employed. The rekearc
requested names and contact information for anyone the purposive samplogguert

knew who might be interested in the study and would meet the criterion for amclusi
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The researcher then contacted these potential participants and the sauha arsteps
were followed for making contact with these individuals.

A variety of researchers suggest a general range for the number opaatsi¢co
include in a phenomenological study (Creswell, 2007). This number typically ranges
from 3-30, with most researchers suggesting approximately 10 particigaiotg)i
(2008) recommends 3 participants, for the more in-depth the interviews utilizeldeare, t
fewer participants are required. Additionally, because these interarewsngthy, the
differential meanings needed for analysis can be discovered with feergaants. The
goal for this research was to locate between 5-10 participants. Ninkdoittacts were
made; however only five men ultimately volunteered for participation.

Ethical Protection of Participants

The first step in ensuring ethical protection of participants was to obtain
Institutional Review Board (IRB) approval from Walden University. Approva wa
granted and can be found under number 10-15—09-0324274 and is good until October
14, 2010. Participants in this study were all males who volunteered to participaye. The
were not coerced in any way, nor offered compensation for participation. A discoks
confidentiality, risks and benefits of participation was discussed withaticipant,
and an Informed Consent Form was signed prior to the start of the interview.y Afcop
this Consent form can be found in Appendix A.

Very minimal risk of harm is associated with participation and is limited to
feelings of discomfort by discussing details of the deployment. Partisipgere free to

skip any question they felt uncomfortable answering and could discontinue the mtervie
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at any point without fear of repercussion, and this did not affect their relaipongh the
researcher or Walden University.

If a participant encountered feelings of discomfort, he was referred toilikery
and Family Life Consultant Program (MFLCP) through the A&FRC. The MFISGP i
short term counseling service provided free of charge to military dependents and no
records are kept. The MFLCP employs Masters and Ph.D. level licensed clinica
counselors and can be contacted 24 hours a day.

Confidentiality was protected in a number of ways. Once all audio recordings
were transcribed and verified by participants for accuracy, they wstieged. All
transcripts and documents pertaining to the study were stored in a locked calhieet in t
researcher’'s home. Additionally, no identifiers were attached to the stim®dHach
participant was labeled with a letter of the alphabet and every corresponaiagpie
information was given the same letter. Not even the researcher retdoredaition
linking the participant with a certain letter of the alphabet. These filebenkept for a
period of three years and then will be destroyed.

Procedures

The following sequential procedures outline the steps taken to recruit participants
obtain informed consent, and to collect, analyze, and validate data:

1. Public Affairs Officer in Charge was contacted and a Letter of Coaperati
was signed prior to sending an IRB application to Walden University. By gitjms
letter, the Public Affairs office gave the researcher permission toatdh&aA&FRC in

order to obtain contact information of deployed active duty service membeilgefam
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after IRB approval was obtained. A copy of the Letter of Cooperation can be found in
Appendix D.

2. An IRB application was submitted to Walden University and approval was
obtained prior to any further contact with anyone associated with this restady.
The IRB approval number is10-15-09-0324273 will expire October 14, 2010.

3. Within two weeks of receiving IRB approval, contact was made with the
A&FRC office, and an appointment was scheduled at the earliest convenience of the
officer in charge, but within five business days, to meet and discuss the studyeavel rec
contact information for potential participants.

4. At the appointment, the researcher discussed the nature of the study with the
A&FRC representative in detail and answered any questions she had. tContac
information in the form of names, phone numbers, and e-mail addresses were on hand at
the A&FRC for each husband currently remaining at home while his wife is depbsy/ed
well as any husbands who have experienced deployments within the previous six months.
At this point, the A&FRC representative sent the e-mail invitation to partgcipahe
study to those who met inclusion criterion.

5. After the appointment at the A&FRC office, the researcher contactbddbe
newspaper office and placed an ad, approximately 30 words, in the paper advertising the
study and requesting potential participants. A copy of the ad can be found in Appendix
D.

6. Within 24 hours of meeting with the A&FRC, an initial e-mail was sent to all

potential participants by the A&FRC representative introducing thandser, the study,
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and inviting these husbands to contact the researcher individually. Contact tidorma
in the form of a Walden University e-mail address and a local telephone number we
included in the email. A copy of the e-mail can be found in Appendix B.

7. The researcher responded to telephone calls and e-mails requetierg fur
information or clarification from potential participants. Questions and or aueesre
answered and face-to-face interviews were scheduled at a time and lotatien
participant's choosing that was convenient to both the researcher and participant

8. The researcher contacted the base Library, Community Center, and Conjoined
Club and obtained approval to use a private room at each facility for interviewing
participants. Each facility representative was informed of spetaties within one
business day of the researcher setting up the appointment with the participahttss tha
facility personnel knew to expect the researcher and the participant apthiatad time.

9. After waiting five days, the researcher requested another e-mail be gent t
entire list via the A&FRC representative, minus those who have already echtaet
researcher, once again outlining the nature of the study and requestingatastici The
researcher did not initiate any further contact assuming the men did not wish to
participate. A copy of this second e-mail can be found in Appendix B.

10. Any responses to this second e-mail were addressed within 48 hours of
receipt and contact with the potential participant was made in order to answer any
guestions and to schedule a face-to-face interview at a time and location of the
participant’s choosing that was convenient for both the participant and the hesearc

These interviews also fell within the previously determined one-month time fra
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11. At the beginning of each interview, the researcher described the study and an
in-depth discussion of the voluntary nature of participation, risks and benefits to
participation, freedom to withdraw participation at any time was addre$sethformed
Consent Form was signed. A copy of the Consent Form can be found in Appendix A.

12. Once the Consent Form was signed, the researcher explained why it was
necessary to record the interview, and approval to record was obtained by laahing e
participant sign Consent to Audio Record Form. A copy of the Consent to Audio Record
Form can be found in Appendix A.

13. Once all signatures were obtained, a few minutes were spent developing a
rapport with each participant prior to the start of the interview. This was done ko brea
the ice and help participants feel more at ease talking to the researcher.

14. Once rapport was developed, the researcher turned on the audio recording,
and the interviews began, using open-ended questions. Questions asked of each
participant can be located in Appendix C. However, due to the unstructured nature of the
interviews, a variety of follow up questions were asked during the interview base
individual conversations. A list of additional questions asked to individual participants
can also be located in Appendix C.

15. At the conclusion of the interview participants were asked for their help in the
validation process at two separate times over the next several weeksdIGr2007).

The first review was of a summary of the interview. Participants wéormed to expect
to receive a written summary of the transcribed interview within five bustess of the

interview and were asked to verify the accuracy of the researcher’s tandéng of his
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individual experience with deployment and support. The second review could be
expected to take place within the following six to eight weeks. Participenésasked to
judge the accuracy and credibility of meaning units and thematic index distovere
through a review of all the data obtained. Unless the participants ask forraatalte
method of communication, both reviews were conducted via e-mail.

16. Additionally, before participants left, they were asked to write amnaflor
essay, which described their feelings and or perspectives of being the onenahs rat
home during the deployment. This would be done completely anonymously and no one,
not even the researcher, would know who wrote each essay. Each participavewas gi
letter of instruction and a self-addressed stamped envelope to return thengessayrng
the anonymous nature of the essays. A copy of this instructional letter caratael lin
Appendix C.

17. Field notes were written by the researcher no later than the moreing aft
each interview and included observational, theoretical, and methodological noted, as w
as an end of field day summary (Groenewald, 2004).

18. Audio recordings of each interview were transcribed within 48 hours of
individual interviews and no identifying information was attached to the tipheas.

A detailed explanation of the transcription process will be discussed in the dggsanal
section of this chapter. Once the interview was transcribed, the audio recording wa

deleted.



54

19. Transcripts were read and a summary written immediately following
transcription and e-mailed to the corresponding participant for his verificatmmt@ihe
five-day limit noted in number 15.

20. Participants were reminded in the e-mail containing the summary to verify
the accuracy of the researcher’s understanding of his individual expenghce
deployment and support. If the participant recommended revisions, changesader
and resubmitted to participants for verification. This process was repeated until
participants are satisfied that the researcher has captured thiemsgeaccurately. A
copy of this e-mail can be found in Appendix B.

21. At the conclusion of the one-month time frame all interviews were
transcribed and summaries verified by participants. The researcher enpendent
coder searched through the data for themes and began the explication process. At the
conclusion of this process, participants were e-mailed summaries of the meatsng uni
and thematic index developed for their review. Any comments made by thepaautsci
were taken into account during the remainder of the data verification process.

22. A Letter of Appreciation for participation and a copy of the approved
dissertation will be e-mailed to each participant at the successfpleton of the

dissertation process. This letter can be found in Appendix B.

Data Collection
Data was collected through in-depth interviews with each participantsaagse

written anonymously by participants. The interview focused on select open-ended
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guestions that allowed participants freedom to answer in any manner they &z
interview was conducted at a location of the participant’s choosing at a cemtvimie
for both the participant and the researcher. Three interviews were condutietase
library and two interviews occurred on the telephone. To begin each interview, a few
minutes were spent with each participant obtaining informed consent. Afteotiser@
Form was signed, a few minutes were spent developing rapport with eacipaaitic
According to Groenewald (2004), phenomenological research is best achieved using
informal interviews in which each person involved is engaged in a dialogue about a topic
of mutual interest. By spending a few moments developing rapport, the resdephd
to help participants feel more at ease with the interview process and gnaguhey felt
free to share their experiences with someone who understands and cares.

Six broad, open-ended questions were designed to correspond with the purpose of

this research and were clustered around three themes developed to explang maani
the participant’s perspective and not the researcher’s: (a) experidncagport, and (c)
coping (Aspers, 2004). These themes were used in conjunction with Lazarus’s theory of
stress to design an interview guide to ensure the interview addresseaspext the
researcher wanted to cover yet allow for variation between participamtsegin with,
each participant was asked to share as much as he was comfortable aboubynsestepl
experiences. This interview question corresponded to the first research questiao(
men describe the experience of staying home when their wife is depldysd@xpected
that each participant will bring varying answers that can then be used torpairgrall

picture of how men experience deployments when they are the ones who remair.at hom
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This data can then be compared to research findings describing commonabiigs am
wives who experience deployments. For instance, research indicates tisatyyivally
experience loneliness, depression, fear, anger, anxiety, and physicalsliagsseesult
of their husband’s deployment (McCubbin et al., 1976; Rosen & Moghadam, 1990;
Rohall, et al., 1999; Fals-Stewart & Kelley, 2005). It is not known if men experience
these same responses.

After a discussion of their general experiences, participants weskatl about
the primary stressors faced during the deployments. This second intervieiwrguest
corresponded with the second research question (in what ways do men expegsace st
during their wife’s deployment?). It is again expected that participastgeas will vary
and can then be used to describe the stress accompanied with deploymentslin genera
terms. The third research question also deals with support, but corresponded with the
sixth research question (in what ways do men cope with the stress they expsurange
their wife’s deployment). Participants were asked about the primaryiwayhich they
dealt with the challenges described in the third interview question.

The remaining interview questions asked for a description of any suppovegkcei
from organized support groups, which corresponds with the third, fourth, and fifth
research questions (in what ways to men receive support during a deployment, and
whether or not that support available or lacking during their wife’s deployment
Participants were also asked what advice they would give to a new Ag Ikasband

whose wife is about to deploy for the first time and seeks to answer researtobnggigs
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(in what ways to men cope with the stress they experience during thes wife’
deployment). Each of the six interview questions can be located in Appendix C.

Each interview was recorded using a digital audio recording device that wi
convert discussions between the researcher and participants into MP3 files fil€kes
were downloaded onto the researcher’s personal computer and transcribathverbat
future use during the data analysis stage. An initial summary was madaih ofagescript
and e-mailed to the appropriate participant for his review and approval.

In addition to the audio transcription, the researcher kept a written log during the
interview, as well. According to Aspers (2004), understanding requires both verbal and
nonverbal communication. Therefore, this log focused less on what the partisgidnts
and more on non-verbal communication cues such as mannerisms, hesitancy in answers
and observations made during the entire interview. This log was written on areintervi
guide that the researcher took to each intervi€éhis provided consistency among all the
notes taken during the interviews. These logs were then scanned into the eg'search
home computer and kept with each corresponding transcript, with no identifying
information attached to the log.

At the conclusion of each interview, participants were presented witler lett
asking them to write an anonymous essay to be mailed in a self-addresspddstam
envelope to the researcher’'s home. This letter can be found in Appendix C. Participants
were asked to write down their perspective and or feelings of being the one vanesrem
at home during a deployment. Essays did not need to be in any format, nor were

participants to worry about spelling or grammar. Rather the emphasie iva®n the
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participants’ feelings about remaining at home during a deployment in fereta
specifically how these men received support during this time. The purpose of §& essa
was to provide another layer of information to supplement the interview data with thus
providing for triangulation during the data gathering stage (Creswell, 2@@ge no
identifying information was provided, the essay that was returned wad Bt@eeparate
file entitled “Essays” on the researcher’'s home computer in a paspvatedted file.

The researcher only received one essay in the mail. It was a short summary of the
interview process and did not provide any additional information.

Each transcript and log was stored in a file that corresponded to the patticip
and protected by a password known only to the researcher. The participantgasame
not used to identify individual files. Instead of any identifier, the resealabeled the
participants with letters of the alphabet. Each file consisted of theiewer
transcription, scanned logs of the interview process, and a summary of theuwnterle
e-mailed to individual participants.

Data Analysis

Following the advice of Groenewald (2004), Holroyd (2001), and Giorgi (2008),
data in the phenomenological sense is not analyzed as much as it is explicatedis Analy
typically refers to breaking information into separate parts, whereasaxmut
investigates the phenomenon as a whole. In keeping with the theme of capturing the
essence of a phenomenon, the explication process consisted of seven stekefa)dra
presuppositions, (b) reading the transcriptions and essays, (c) delineatinggn@hni

organizing meaning into units, (e) identifying general themes, (f) forenthgmatic
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index, and (g) participant review (Robbins & Parlavecchio, 2006). Both the researcher
and the independent coder followed steps one through six. For the sake of simplicity, the
term ‘researcher’ will be used throughout this section, but the additional coder was
subject to the same standards set forth here.

The first step began with the researcher bracketing presuppositions (&shwo
2004; Smith & Thomasson, 2005). These presuppositions include any prejudices that
resulted from research, theory, or personal knowledge and or beliefs. It wasmhpmort
bracket any and all presuppositions continually so that the experiences otittipgrdas
drove the findings.

In order to become familiar with the participants and their experiencesge¢bad
step in the explication process was to read every transcript and essalemiotis while
continuing to bracket presuppositions (Groenewald, 2004: Giorgi, 2008; Holroyd, 2001).
Akerlind (2005) suggests reading each transcript between 6 and 12 times whaattpnst
thinking of the research questions. This step ensures that the study gets baockadis the r
of phenomenology by bracketing presuppositions and focusing on the experiences of
those who have lived the phenomenon (Groenewald, 2004). The goal of continually
reading transcripts was to understand deployments from the perspectighasbiands
who remained at home thereby creating a rich description of the phenomenon (Robbins &
Parlavecchio, 2006).

The third step was to delineate meaning by looking for significard ethin the
transcripts and essays (Giorgi, 2008). After each transcript and essesadagveral

times, significant statements were underlined in pencil, with no thought given to how



60
they might relate to one another. Akerlind (2005) also stresses the importance of
remaining open-minded during this third step so that meanings emerge frdatdtend
not from any presuppositions the researcher might have.

The fourth step involved the actual search for meaning units (Akerlind, 2005).
The significant statements set apart by underlined pencil marks weyeeahdr
meaning based on criteria of relevance for the phenomenon. This is also refaged to
developing meaning units (DeCastro, 2003; Groenewald, 2004). Relevant statements
included those that discuss similarities between the transcripts agd esdhe overall
experience of deployment, support, stress, challenges, and successesntaiflers
were then used to highlight each category of relevant statements thiysdileding the
data into meaningful units. During this coding stage, there were threestxtiwhile
reading through the transcripts: (a) focus on meaning, (b) focus on how support was
received, and (c) focus on what support was received (Akerlind).

The fifth step was to organize the meaning units into general themes. This was
done using a spreadsheet system. The color coded meaning units wergedhimgtea
spreadsheet and organized based on the three foci used to develop the meaning units. At
this stage, any repeated or non-relevant statements were remohey@H2001). By
using a spreadsheet, the data was kept organized and made the remainiragisteiss e
achieve. Additionally, the use of a spreadsheet helped the researcher anadextepe
coder compare meaning units and themes.

The sixth step in the explication process was to extract specific words that

highlighted meaning and examine all the transcripts collectively to &amematic index
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(Holroyd, 2001). According to Giorgi (2008), this stage of phenomenological research is
discovery oriented and attempts to describe lived meanings through the basis of
examining essential meaning units in order to produce thick descriptions of the
phenomenon. Thematic indexes were used to synthesize and integrate the espafrience
all the participants to produce a textural description of what happened and structural
descriptions of how the phenomenon was experienced (Creswell, 2007).

Prior to the final step in the explication process, the researcher and independent
coder worked together to produce a final thematic index. Redundancies weredemove
and a consensus was reached. The thematic index was then e-mailed to partaripant
their review. This was done to ensure that the experience was describediehceamd
the textural description is such that a reader clearly understands thersgenf being
a husband who remains at home while his wife is deployed. After each participant
approved the thematic index, the researcher transformed the meaning unitseffost
person singular language used by the participants to third person singular ¢éangeag
in psychological research (DeCastro, 2003). These were then related beckesearch
guestions and the data was used to understand deployments and support from the
viewpoint of the husbands who remain at home.

Verification of Findings

Qualitative research typically seeks to validate findings as opposedfiongeri
findings (Creswell, 2007). This validation process is a way of evaluating thaeagair
the study results. Creswell suggests using at least two of the followidgticai

strategies: (a) prolonged observation in the field, (b) triangulation, whibk isse of
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multiple methods to corroborate data, (c) peer review, (d) clarifyingnesar bias, (e)
member checking, (f) utilizing thick descriptions to ensure transferabitity(@
external audits. This researcher utilized triangulation, clarify@ésgarcher bias, member
checking, thick descriptions, and memoing (not mentioned above).

Each participant was interviewed in-depth about their experience with the
phenomenon and was asked to produce an anonymous, written essay. These two pieces
of information were used to gather data. Ashworth (1996) urges reseaccheiset no
assumptions regarding the correctness or falsity of participant’ssclaiims indicates
that there is always a chance that participants may put a positive or aaegation
their experiences when they are conversing with the researcheo fiaoe. By asking
participants to write about their experiences with no fear of what somemnerrmay
not think about what is being said, they may feel freer to discuss elements théyhatoul
otherwise feel comfortable talking about.

Clarifying researcher bias was done on a continual basis in the form kétongc
This researcher can be classified under the umbrella term, military sg@hséas been
an Air Force wife for the past eleven years and has experienceglendéployments as
the one who remained at home. Because of this, she has first hand knowledge of the
typical stresses associated with deployments as discussed in therétesatew, as well
as the proven need for support. There were times when the researcher felt dupporte
during this military induced separation, and times when she did not feel supported and
can testify to the buffering effect support has on deployment-related.isEnesnajority

of spouses she has associated with over the last eleven years have beenegher
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however, in the short time her husband has been on active duty, she has witnessed
significant changes within the Air Force. For instance, when she firgtrizea military
spouse, she joined what was then known as the Officer’'s Wife’s Club. That name has
since changed to the Officer's Spouses’ Club. In the beginning of her experidgnce w
this club, it was indeed just for wives. However, she has been a member of daberal ¢
that have husbands who regularly attended functions. The researcher wasatthre t
intimacy with the topic has the potential to cause bias and was vigilant during the
bracketing process, that was done on a continual basis.

The use of an independent coder was used to ensure both validity and reliability
of the data (Creswell, 2007). The use of an additional coder also helped ensure that the
researcher bracketed her presuppositions and accurately described dedronetiie
perspective of the husbands who live them.

Member checking was conducted twice throughout the data collection and
explication processes. The first form of member checking was done imehgdiat
following the interview and coincided with Creswell’'s (2007) concept of member
checking, which includes asking participants to examine rough drafts. By sizmgar
the interview the researcher sought clarification from participants andesribat there
were no miscommunications. It also was a way for the researcher to engagéen anot
form of bracketing. By getting the participants approval of the essence ofahaawm,
the researcher ensured the data came from participants and not fraonnaioy f
presupposition. The second form of member checking involved a review of the themes

that emerged from the explication stage. Creswell defines thugtdarge and suggests
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that participants play an active role in the entire study, not just the datioallgtage.
Participants were asked to analyze the themes both for accuracy andHiorgthat
might be missing.

Thick descriptions, according to Creswell (2007), involve the use of details that
elicit feelings, actions, and meanings as experienced by those who live tioenginen.
Verbatim transcripts and hand-written words produced by the participantseivem
provided many details that were used to describe their experiences in a vivid,raadner
that enhanced understanding of this growing population within the military spouse
community. Quotes from individual participants were used to illustrate ovenaléthe
found and provided the reader with an in-depth understanding of the phenomenon from
those who live it on a daily basis. Additionally, the log that the researcher keyg dur
the interviews was also used to help provide a face to the men who participated in thi
study.

Memoing is a validation procedure described by Groenewald (2004) that was
used to provide a balance between descriptive and reflexive data. In addition to keeping
a log on the standardized interview guide, the researcher kept a journal in which she
wrote observational notes (ON), theoretical notes (TN), methodological (Mtgsand
analytical memos (AM) as described by Groenewald. The abbreviationgsgivexreded
written entries so that they were easily found later. Observationalwetesimply
comments on what happened and were not in any structured format. Theoretical notes
were those in which the researcher reflected on various experiences throbghemiire

data collection, analysis, and verification processes. Methodological ndtetenhc
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reminders, critiques of herself, and instructions on what could be done differetitdy, be
or not at all. Analytical memos were written at the end of each day in tigétiering
data and were also unstructured. This information was used to enhance a greater
understanding of how husbands who remain at home receive support during deployments.

Summary

Since research involving husbands of active duty military members is in its
infancy, this chapter was as specific as possible in order to facilipdiisateon from
future researchers. In keeping with the phenomenological tradition, this sasdy w
structured in such a way as to determine the lived experience of thepaatsci Using
semi-structured interviews allowed the researcher to ensure that apie olatia was
gathered in order to answer research questions while allowing participaftseédom to
discuss their experiences in their own terms. Additionally, the use of an independe

coder helped ensure that the descriptions comprised were both valid and reliable.



CHAPTER 4:
RESULTS
Introduction

Historically, the United States military has been a predominantly fighlieng
force. Today, women are capable of holding over 90 % of the jobs available in the armed
forces (Kelly et al., 2002). This increase in available jobs for women bringst\aith i
increase in the number of male spouses who remain at home when women deploy. The
need for support for spouses who remain at home during these military induced
separations has been established in the literature (Bowen & Orthner, 1986; McCubbin,
1995; McFadyen, Kerpelman, & Alder-Balder, 2005; Pittman, Kerpelman & McFayden,
2004; Wood & Scarville, 1995). Additionally, the literature indicates that support during
deployments has been known to act as a buffer against the stress of sepatiticoriPa
& McCubbin, 1984; Rosen & Moghadam, 1990; Mancini et al., 2003). However, much
of the previous literature involving military spouses focused primarily on wives
remaining at home during a deployment. This study sought to fill a void in tladier
about male spouses. Five men were interviewed and provided detailed information about
their experience of being the one to remain at home while their wives weogetdpl
Complete transcriptions can be found in Appendix E. This chapter describes how the
participants were recruited; a brief profile of each participant; how tlaenwdae
collected, stored, explicated, and verified; and the themes that emerged through the

interview process.
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Recruitment

Because the intended participants for this study would likely reside on or around a
military instillation, the base Public Affairs Office was contactedofermission to gather
information. The Public Affairs Office granted permission to contact thaakirand
Family Readiness Center (A&FRC) and potential participants. A copy of timsgs&on
letter can be found in Appendix D. Upon IRB approval, the A&FRC was instrumental in
locating participants who met the research criteria. A copy of thailesemt through the
A&FRC can be found in Appendix B. Additionally, the base newspaper office was
contacted and an ad requesting potential participants was scheduled to appear in tw
weekly editions of the paper. A copy of this ad can be found in Appendix D. However,
it should be noted that the ad never actually appeared in the newspaper even after
assurances that it had been placed.

Within three days of the e-mail invitation, two individuals responded directly to
the researcher and interviews were scheduled. One interview occurred witltayts
of the e-mail response while the other interview was delayed due to lochewaat
occurred within one week of the e-mail being sent. After the first two participant
interviews, the researcher asked for participant help in locating additiatialgzants via
snowball sampling. During this time, four potential participants contacted tsrcher
but ultimately decided not to participate in the study without explanation. Within
approximately three weeks of the first completed interviews, two moreipartis were
located via word-of-mouth and interviews were scheduled at mutually conveniesat tim

and locations. One participant found via snowball sampling participated in a femeeto-
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interview, while the other participant requested a telephone interview. Ap@tekym
four weeks from the time the initial e-mail was sent, the final participanacieot the
A&FRC for more information and indicated a willingness to participate vééealione
interview. After speaking with a representative from the A&FRC, he contduated t
researcher and a mutually convenient time was established for the telagioriew.

All participant interviews were completed within a five week time frame
Participant Profiles

In an effort to ensure confidentiality, participants were not asked idegtifyin
information during the interview and no names will be associated with the brig¢prof
that will be discussed. Participant A responded to the e-mail invitation to jpaieicn
the study sent through the A&FRC. After initial contact, a face-to-faeeview was
scheduled at a mutually convenient time and location. His wife had recently left on a
deployment scheduled for an approximate six-month duration. He is on active digy stat
in the Air Force and remains at home to care for their two-year-old daugleeisd
initially retained custody of his two pre-adolescent step-children but tiveydirace
returned to stay with their biological father for the duration of the deploymenhasie
been deployed twice, but this was his first time to remain at home while his wife
deployed.

Participant B also responded to the e-mail invitation to participate in the study
sent through the A&FRC with a phone call to the researcher. At this time, a mutuall
convenient time and location was set for a face-to-face interview. Heuvidianawvith no

prior military service who has only been married for two years. His edently left for
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a deployment scheduled for 365 days; this was his first time to be the one who remained
at home during a deployment. He has two stepchildren who are grown and do not reside
with him.

Participant C heard about the study through word-of-mouth, and indicated his
willingness to participate. Through a telephone contact, a mutually convemersdrid
location was established for a face-to-face interview. He recentigdrétom the Air
Forceand spoke of his wife’s first deployment from memory, as she had already
returned. They have no children and he was on active duty status during her deployment.

Participant D was referred to the researcher through a mutual acquaagance
someone who would fit the study requirements and he was asked to participate via e-
mail. The participant indicated a willingness to participate and a telephengew was
scheduled. Participant D is a civilian with no prior military service and spoke of his
wife's deployment from memory, as she had recently returiics was his second time
staying at home while his wife was deployed. They have no children and hel i@&f$ide
base in a different town due to his enrollment in graduate school.

Participant E was referred to the researcher through the A&FRC e-mail. Th
participant made contact with the A&FRC prior to contacting the reseamchehedule a
telephone interview. He is currently a civilian but was previously on active @it $h
the Air Force.Participant E spoke of his experience from memory, as his wife recently
returned from a deployment. This was not his first time to experience a depl@asnent
the one who remains at home, but this is the first time his wife deployed aftertitcbi

was bhorn.
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Data Collection and Storage

Each participant was interviewed either face-to-face or via telephons@aghdd
in chapter three. Consent forms were discussed and signed at the beginning of each
interview whether it occurred face-to-face or via telephone and eachpaartiopted to
allow the researcher to use any information within the final dissertatioopyaf the
consent form can be found in Appendix A. Signed forms will be stored in a locked
cabinet in the researcher’s home for three years. At the conclusion of thgeidmgeall
data will be destroyed. Within 24 hours of each interview, the researcheribvadsbe
interview and deleted the audio recording as detailed on the consent forms. Once the
interviews were transcribed they were stored on the researcher’s hompeteoand
secured with a password known only to the researcher. Any identifying informatson w
removed from the transcript prior to the verification process used by thecreseand
the co-rater as described in chapter three. One of the five participamtseed an essay
in the self-addressed stamped envelope provided during the interview. The oggayal e
was stored with the consent forms in the locked cabinet and an electronic copy of the
essay was kept with the transcripts in a password protected file in dlaeates’s home
computer.

Data Analysis

Once the interviews were transcribed, they were printed with double spacing and

explicated by both the researcher and the co-rater, according to the slieps aut

chapter three. For simplicity, the term researcher will be used throughoatrtamder
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of the chapter but unless otherwise stated, the term refers to both the ressaid¢her
co-rater.

The first step involved bracketing suppositions, a process that was repeated
continually in an attempt to ensure that only the experience of the participaatstte
findings (Ashworth, 2004; Smith and Thomasson, 2005). Because the researcher is also a
military spouse, conscious effort was taken when reading the transcriptionsmokto t
about or compare personal experiences. This step was repeated throughoutitiregrema
five steps.

While bracketing suppositions, the researcher read through each transcription a
total of three times without explicating any data. This was to allow tharobss to
become familiar with the experiences of the participants as well as te@ ¢hatthe
focus of the data gathered reflected the experience of the participameané@ald,

2004).

Once this was complete, each transcript was read a total of six mase time
comprising the third step of the explication process. First the researati¢hreugh
each transcript with a pencil in hand to underline any statement that appeared to be
relevant. In the fourth step of the explication process, the researcheesearch
meaning units by color coding each of the following relevant terms: experieppars
stress, challenges, and successes. Transcripts were read fivexmaareThe researcher
used a highlighter to identify statements that corresponded to the five retavast
Once the transcripts were highlighted, the researcher began the fiftimdtepresferred

the information to a spreadsheet using Microsoft Excel so that the data warzedg
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for easy reference. At this time, the researcher and the co-rater cdnmualivédual

spreadsheets; duplicate information was deleted and any discrepanciesaesseadi so

that both the researcher and the co-rater agreed on the data organized in the spreadshee

The sixth step was to organize the meaning units into a thematic index. The goal

of this stage of the explication process was to discover lived meanings asregutby

these husbands who remained at home during a wife's deployment. The resedrcher a

the co-rater worked in tandem to develop the thematic index depicted in Table 1.

Table 1

Thematic Index

Focus

Description

Experience

What Support was Received

How Support was Received

Lonely; Missed spouses’ presence; Took on added
Responsibilities; Concern over spouses’ safety;
Support programs focus on women: men to do fit
in; Developed a routine to cope with separation.

Self; Family; Friends; A&FRC; Technology

All self initiated: keep busy; stay engaged;ttrave
family and friends; seek out companionship; attend
child related support programs; avoid media;
communicate with spouse

via e-mail and telephone.
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Lived ExperiencesEach husband in the study was quick to point out that he missed his
wife’s physical and emotional presence and was left with additional duties thering
absence. The main stressor expressed by the group was concern for thed Hadety
deployed spouse. This was such a major issue that each husband took active steps to
avoid any media attention about the Global War on Terror (GWOT) or even the region
where the deployment occurred. The group also included this when giving suggestions
for new Air Force husbands about to face deployment for the first time. Only dres of t
four husbands ever attended any formalized support programs, yet even he agreed with
the group that the current activities designed for deployed spouses we gEaly for
women who remain at home. Because they did not believe the programs met their needs,
these husbands were left to find alternate means of support. Support centered on family,
friends, and technology and all were self initiated by each of the husbands in the group.
Data Verification.In accordance with Creswell (2007) data for this qualitative research
were validated as opposed to verified using the following methods: clarifyiegrober
bias, member checking, triangulation, thick descriptions, and memoing.

Everyone involved in this research knew from the beginning that the researcher is
a military spouse who has experienced multiple deployments as the one who deshaine
home. The literature driving this research topic indicates that support is a vital
component for a spouse who remains at home during a deployment. With her firsthand
knowledge of this need for support, the researcher expected to find this to be true for the
participants. It was vital for the researcher to remain objective and nottgrejsonal

experiences and expectations upon the participants. In addition to remain ugilant i
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bracketing suppositions, member checking was conducted at multiple times and the
researcher engaged the help of a co-rater.

The use of a co-rater provided both support for and verification of the data. The
co-rater was also a military spouse who was stationed at a differennlas effort to
further ensure the confidentiality of the participants. The co-ratamsiar with the
military and the specific acronyms and programs discussed by #aaker and
participants during the interviews.

A copy of chapter 3 and each transcription was provided to the co-rater. The co-
rater then read the original transcripts; color coded meaning units, tradata to a
spreadsheet, and created a thematic index independent of the researcher.s@ace thi
complete, the researcher and co-rater spent approximately 15 hours oveveetvo-
period discussing individual results. Repeated information was deleted and
disagreements were discussed until a consensus was reached thus producialg the fin
thematic index used for member verification.

Participants were asked to verify the validity of the data at multiple pointgydur
the explication stage. The first point of member checking was done immydiatel
following the interviews. The researcher transcribed the interview aneéaamnt
participant a summary of the conversation for his review and approval. None of the
participants asked for information to be further clarified or changed atdlgis.sOnce
the thematic index was complete and agreed upon by the researcher anditoraate
emailed to the participants for their review. Participants were asked tonawetef they

felt the index captured their experience as the one who remained at home during a
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deployment. None of the participants believed that changes should be made to the
thematic index.

Groenewald (2004) describes memoing as a method to balance descriptive data
and reflexive dataThe researcher took notes on a standardized interview guide during
each of the participant interviews. Immediately after the intervieweditsenal notes
(ON), theoretical notes (TN), methodological notes (MN), and analyticalas¢AM)
were added to the interview guide. Within 24 hours of the interview the researcher
returned to the memoing procedure and made additional notes and memos. These notes
were then used during the steps outlines above to ensure that the researchegopfdguse
on the information provided by the participants.

Identified Themeshe goal of this study was to understand deployments from the
perspective of the husbands who remain at home. All five participants overwhglming|
agreed that experiencing a deployment as the one who remains at home is likg nothi
else he had ever encountered before. Participant E summed up this sentiment in the
following way:
| don’t know that any civilian, anybody who has lived their life on the
outside, is truly ever really prepared for that day when your spouse goes
off overseas and you’re looking at three months, six months, a year or
more by yourself.
Keeping the goal of the study in mind, three themes emerged from the data: @nfocus
meaning, a focus on what support was received, and a focus on how support was

received. The findings are grouped according to theme and are followedibly a br

description of what these themes meant using excerpts from the husband’stiperspec
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Focus on MeaningIn addition to the normal activities of caring for a household
on one’s own, the participants experienced feelings of loneliness and missed thal physic
and emotional presence of their spouses. The concerns about safety of one’s deployed
spouse increased the stress associated with remaining at home. Support piahnains
appear to meet the needs of these husbands, as each of them expressed a belief that the
programs were geared toward women remaining at home and consequently did not fit
their needs. As a result, husbands quickly developed a routine as the primaryomeans t
cope with separation.

For each of the participants, preparations for the deployment began when the
active duty spouse received word of the departure date. Each of the husbands had a bit of
time to prepare for the deployment. For Participant A, this included a slositiva in
the month prior to the deployment. As the departure date drew near, he began to assume
all of the tasks associated with running a household. This way, if he ran into any
difficulty while he was learning the tasks, his wife was there to ofifggastions. In
addition to understanding this new role, the participant indicated he had a newfound
appreciation for what his wife does.

The remainder of the participants each also prepared to assume athigttigis
spouse was previously responsible for. Participant B also included a description of the
difficulties associated with obtaining and using a Power of Attorney, anioludtti this
as one of the biggest hurdles he had to overcome. The group also prepared for the
separation by ensuring that the technology used to communicate with his deployed

spouse was working. Each participant indicated that he spoke with his spouse either over
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the telephone or via e-mail messages on a daily basis. Participant D ohthedteis
was a priority.

We bought a new computer for her to take with her that had a webcam already

installed so that we could do video chats...You really need to try out

communications before she leaves. Make sure computers work and webcams are
set up properly. If you need an e-mail address get one and make sure you can
send and receive e-mails. The key is making sure that all communication
methods work.

When responding to the first general interview question asking the husband to
share his experience while his wife was deployed, each participanté@tibat he felt
lonely at times and missed the physical and emotional presence of his wifeip&ag
A and E each have one small child, and even though each had constant stimulation
through interactions with his child, he missed the adult conversations with his wifie. Eve
though Participant E traveled home to spend time with his family, it wasrgalithis
house after his child was in bed. He would turn the radio on nightly and listen to Alice
Cooper Live to get a type of adult interaction. Participant D expressed his avidwer
deep feeling and emotion:

You live with someone and share your life and you talk about your day only now

she’s gone and you can’t just come home and talk to each other about anything

and everything and nothing.

There was group consensus in response to question number two asking about
what challenges were faced during the deployment. Each husband felt that taking on his
spouses’ duties in addition to his own was a challenge. They believed that paying the
bills was the most challenging aspect of running a household. Participants C and D had

to maintain two households as they were geographically separated frospthee’s

home duty station. Participants A and E found caring for a small child both rewarding
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and challenging. As the sole provider it was difficult to strike a balance &etwe
spending time with the child and having a bit of alone time. Participant A struggled to
explain the situation.

Especially with single parents you've got to have that me time; whétharlittle

bit and I'm not saying a lot but you have to have some and in a four month time

frame. If you don’t have any that kind of drives down spirits and things so that

becomes more difficult when you're the single parent simply because you know
you have to try to find a babysitter if you want to have me time so | think tisat wa
an additional challenge.

Participant E clarified this phenomenon.

You've got to really be on the ball and being a male you’re not going to be on top

of everything if you're taking care of a little baby especially # itour first one.

There’s an expected sort of dopiness or expected stupidity and dumb stuff that

you're going to forget or not anticipate.

The group consensus continued in response to the question about the greatest
challenge that was not related to the actual day-to-day running of a househaid. Ea
husband listed concern over his spouse’s safety as a challenge he faced on a continuous
basis. Specific concerns included uncertainty over communication and whether or not
the area in which the wife was stationed was safe. Even though each husband indicated
he had the ability to talk with his wife frequently either on the telephone or threugh e
mail messages, there was a constant concern over how long this would be available.
Participant B stated that when his wife missed a scheduled chat or he had ehétamear
her through e-mail for a couple days he would tend to worry more about safety.

Participant C spoke of the media as a concern. With a deployed spouse one tends

to become hypersensitive to what is on the news in the areas surrounding where your

spouse is located. He stated quite emphatically, “The news media is not nigcgssari
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best friend.” Each of the other participants mirrored this sentiment. pPantiid
indicated that he not only stayed away from the news media, both verbal and written, he
stayed away from entertainment that depicted anything resemblingayror
deployment setting. Participant B explained that dwelling on the news omdiamake
one’s nights long. Participant E began by stating that there is a lot of wonyoiged
in being the one who remains at home and further clarified that his main coping
mechanisms were not listening to the media and trying to avoid external renuhbders
wife’'s deployment. Participant A summed it all up simply, “Ignorance is.bliss

The group also reported that avoiding the media was not only for himself but for
his wife as well. When they were able to speak to their spouse, she would pick up on his
fear and concern and in turn this created stress for her. These exchaaigesacoycle
of each spouse feeding off the other’s concern and stress levels would riséafor eac

When asked if he attended any formalized support programs, four out of the five
husbands emphatically said he did not. The group consensus, including the husband who
did attend support programs, did not believe that these structured activities metlhis nee
According to Participant A, there is an understanding that any officialifunis always
for the wife. Participant B expanded on this notion by explaining that programs are
geared toward women and are not for men at all. He went on to explain that even the
names of the programs indicate exclusivity.

They are called “Diva Night”. | mean that pretty much tells you thaigmst a

guy’s thing. That’'s what it says, “Join us for Diva night” and even if it were

something | want to do, the name itself keeps me from going to it or even having
an interest to it. It's all really geared towards women | think.
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Participants C and D both explained that he did not attend any formalized support
programs because he didn't feel it fit his needs and it was not something he wanted to do.
While Participant E did attend functions that focused on his child, he stated that he didn’t
feel he fit in and would skip anything that meant he’'d be interacting with oabswi

All five participants stressed the need to develop a routine. Participant A
expressed surprise at what a disruption to normal daily life the deploymeet cdts
did not anticipate such a difference in activity levels because as the oneayshatst
home, the environment itself doesn’t change. However, as all five participants
acknowledged responsibilities increased and the amount of time to get things
accomplished seemed to decrease. It became vital for each husband to develop.a routi
Having a set schedule not only seemed to help the time go by faster, it helped ens
physical and mental health. Many of the routines included taking personal tietleew
it was to work out or to engage in a hobby. Participant D indicated that scheduling time
for himself was the best thing he could do for him and for his wife. If she knew he was
taking care of himself physically and emotionally, she didn’t have to worry alsut hi
wellbeing while she was in a hostile location. Each of the participants exgissslar
sentiments as all five husbands had a tendency to fall back on the routines established a
the beginning of the deployment.

Focus on What Support was Receiv&tle group of men in this study
overwhelmingly agreed that formalized support for spouses of deployed aciive dut
members was not meant for husbands. Whether or not this is accurate, this perception

affected how the husbands in this study received support. When answering question
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number three: what were the primary ways you dealt with the challargjetescribed,
group answers revealed the following types of support: from the husband hinoself, fr
technology, and from family and friends.

Developing a routine and monitoring media exposure were the two main things
that each participant specified as ways they built support during the deployraehtofE
these two things was personally established; the husband developed a routine tbr himse
and actively avoided media exposure about deployment related events throughout the
world. As the one who remains at home during a deployment, the lifestyle is very bus
Without a set routine, the participants indicated that time appeared to go mdyeasidw
it was easier to fall into disruptive patterns. Participant D described rtllisrtey.

Guys are vulnerable to “caving,” you know, closing the curtains and just staying

in and surfing the internet or watching television, and that can be a problem.
Participant B indicated that he threw himself into his work and if he was néalcte
could stay in his house for days and lose himself in his job. Participants A and E further
clarified that establishing a routine and following it rigorously not only providcsalsy
for themselves, but for their children, as well.

As previously indicated, each of the five husbands actively avoided the media.
The threat to the deployed wife’s safety was always in the back of each hgsiamdl
but the group agreed that it was far better to hear about the danger after thaswife w
safely home. Each husband explained that it was important not to think of the danger.
Participant A clarified that by not thinking about the threat to his wife’syshBewas not

in denial. He knew the danger existed, but not having the constant reminder from the
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media enabled him to cope with the separation. Participant C expanded on this by
explaining that the media caused worry about things that you shouldn’t be worried about
He further explained that if something were to happen, a husband would have immediate
access to personnel from the base that would provide accurate and individualized
information.

Participant E described why he chose to actively avoid external resioidke
activities in his wife's deployed location. He indicated that it would be easgyl iathb a
constant and frantic state of worry.

It's one thing to be a single dad in the course of a deployment but it's a whole

other thing to think of fatherness every frickin second, of every minute, of every

hour, of every day of the week, of the month, of those seven months she was
deployed...what if she doesn’t come back and then I'm thinking of that situation
where my son doesn’t have a mom; that is the most frightening thing.

Technology was a highly important source of support for these husbands during
the deployment. Each husband was quick to indicate that communication is the key to
making it through a deployment as the one who remains at home. The participants had
frequent contact with their spouses through the telephone, e-mail messagesighr thr
video chats. As previously indicated, Participant D purchased a computer with web
camera capabilities for his wife prior to her deployment. With only a fewpéros,
each husband was able to have some sort of communication with his spouse on a daily
basis. This ability to see her face and or hear her voice reassured husbaheds that t
spouses were safe and being cared for.

In addition to safety, Participants B and D indicated that establishing an

understanding about fidelity was critical. Participant D pointed out that upon departure
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each spouse was suddenly thrust into a situation that was dominated by the opposite sex.
Understanding expectations of what was and was not acceptable behavior ondhe part
each spouse was key to coping with the separation. The ability to communicate on a
daily basis removed the fear of infidelity.

Family and friends provided support for the husbands in the study. Participants D

and E traveled back to visit family members during the deployment. Participant E
explained that falling back on family for support helped make the deployment leearabl

| remember that first blizzard giving me kind of the wake up call, the atializ

of what exactly | was going to be up against for the next 6 months being by
myself with my 1 and a half-year-old son in South Dakota. The location is what
made it kind of difficult, you know. People get cabin fever just being stuck in a
house by themselves and then on top of that | had my son and it was kind of
scary. He’s my first and only kid and | didn’t know what to expect. It's the
motherly instinct that everybody talks about being so important and being kind
instinctively knowing what to do with babies but | don’t know I'm not a mom so

it was scary. It was scary that | would be going through this winter withar i
situation where | had to really be on top of the ball and not just have myself taken
care of which was a snap, which | had been used to over the last ten years but
being responsible for my son for my baby all alone without mommy in the winter
and in the cold and that was daunting. | was like forget this especially during the
holidays. Being alone during the holidays with our family in Texas was just not
something that | was going to be willing to do so | drove down to Texas and | did
Thanksgiving with my mother in law and | did Christmas with my mom and dad
and then | drove back up in January and Rapid was still snowy! It was still
getting blizzards and everything. But when | came back | felt reatharg not

so isolated and not so alone. So | was very happy | did that. | was very happy that
| got the heck out of dodge because if was here | would have been driven crazy by
the snow and the baby.

In addition to physically traveling to his family’s home, he spoke with his yamil
on a regular basis. Participants A and C, both active duty military members lthemmse
pointed out that fellow military co-workers became like family during thgayenent.

All five participants indicated that having friends functioned like your own support
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group. Having a group of friends, or even one or two close friends appeared to help a
husband avoid becoming isolated. Participants B, C, and D explained that it was very
easy to become isolated without really trying. If one has close friersdwaisiless likely
to happen. Participant D explained that friends were there to drag each other out of the
house and this was a form of social support. Participant C explained that friends were
interested and wanted to know how he was doing, and how his wife was doing and this in
turn is personally helpful.

Share with them about it. | got some really good pictures back so | would print

them and so whenever you walked into my office there she is sitting in the hum-

vee and people would ask the question, well how are you doing, do you need

anything and sometimes just talking about it helps and | was always very happ

when someone asked.

Focus on How Support was Receivétiree broad types of support emerged
from the data: self, technology, and family and friends. No matter what supgort wa
received, for all five participants; it was the husband who initiated the support. As
previously discussed, each of the husbands specified maintaining a routine asarucial
the deployment experience. Without having a routine, time was perceived to move more
slowly and the participants were more vulnerable to the threat of isolatiapingbusy
and following a routine helped the group cope with the separation.

Avoiding external reminders about the hazards of deployment locations was a
strategy that the participants actively used. Participant C indicateth¢hmedia tended
to offer too much information and most of the time there was nothing at all a spouse at

home could do about any given situation. Participant D took this sentiment a step further

and suggested that he would have been a “wreck” had he known all that was going on in
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his wife’s location. Participant E clarified the phenomenon of media avoidance by
stating that too much information made the situation unimaginable. The particigants a
agreed that by avoiding the media the deployed spouse was less likely to notice and
respond to panic and stress during phone calls and e-mails and avoided increased stress
as well.

Because communicating with the deployed spouse was so important to coping
with the separation, each husband was vigilant in his efforts to remain positive and
supporting. Maintaining contact with the deployed spouse helped to alleviate worry or
concern over both safety and fidelity issues. Being able to see his wife’arfd hear
her voice enabled the husbands in this study to cope with the loneliness caused by her
physical absence.

Seeking out companionship was an additional way the group dealt with the
challenges associated with being the one who remained at home during the daploym
Having a friend to talk to or work out with helped these husbands avoid becoming
isolated. This also was a way to ensure the physical and emotional health of timel husba
while his wife was deployed. Each of the husbands indicated that having close friends
provided them with their own form of social support. Seeking this support was vital to
the group because each husband believed that support programs would not fit his needs.
Participant B asserted that if you don’t have that group of friends you would never
survive a deployment. Participants C and D did not want to attend any of the formalized
support programs because it didn’t fit their needs, and each indicated that he did not want

to draw attention to himself. Participants D and E also traveled home to visit famil
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members during the deployment as a means of coping with the separation. Altigitiona
each of the husbands described speaking with family as a means of finding their own
support.

When answering question six, what advice would you give a new Air Force
husband about to experience deployment for the first time, each of the spousaedeiter
the concept of self support. The group shared general pieces of advice which included
developing a routine, scheduling time for friends and family events, engagirigpioby,
and recognizing one’s own mental health. One interesting piece of advicereraby
each of the five husbands in the study: don’t be afraid to ask for help. Participant C put it
quite bluntly.

Don’t be an idiot! Don't be guy stupid about it because guys automatically think,
well | don’t need any help and | don’t need anybody.

Discrepant Findings.During the explication process, the data revealed that some
husbands experienced unique situations that couldn’t be included in the group experience.
Participant A found himself in a custody battle with his wife’s ex-husband ovevdis t
stepchildren the day after his wife left the country. This conflict added amnonddlit
stressor, which, in his words, compounded the situation. He not only found himself in a
courtroom fighting for his wife’s children, but having to reassure her that ausgyt
would work out fine.

Participant B was newly married and new to the military. He adamantly
expressed his dislike for the military in general and his base in partidddéadid not
believe that he fit in with military “manly men” and the military cultwas completely

different than anything he had experienced in the past. He and his wife had just moved to
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a new base when she was informed of her year-long deployment, so being in a new area
without his former friends was also difficult.

Participant C was in a high level Air Force position during the time of hisswife
deployment and admitted that his experience with deployment was not likeigteahs
with experiences of the general population. Because of the position he held, he was
confident that (a) he would be able to communicate with his wife and (b) if something
were to happen to her he would be able to get to her location quickly. Additionally, he
was also in a position to find out more detailed information about her location than one
would get from the general media; although he was quick to clarify thatladtérst few
weeks he avoided that information as actively as he did the regular news meluka for t
exact same reasons. Too much information was perceived as not a good thing.

Participant E was the only husband in this study who attended any formalized
support programs. Even though he wholeheartedly agreed with the position of his fellow
husbands, that these programs did not fit his needs, he went for the sake of his child. He
began describing his experience by stating that being with all the mommieddjdiut
“I put my baby first so that he could get interaction with other little chldhie age or his
size or whatever.” He was quick to point out that if an activity did not involve children
he would not attend because he did not fit in and it was always something that he did not
want to do.

Summary
This chapter outlined how the participants were recruited and interviewed,

and summarized key findings. Each participant was either in the midst of a
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deployment or his wife had recently returned from a deployment. No further
criteria were set in place for inclusion. Results of the study indicatethdse
husbands provided their own support to include individual efforts, technology,
family and friends. None of the participants believed that current support
programs for military spouses met their needs and none indicated a desire to
participate in an activity in which he did not feel welcome or included. Chapter 5
will provide an interpretation of the data, evaluation of coping strategies using
Lazarus’ theory of stress, implications for social change, recommendations for

future studies, and conclusions.



CHAPTER 5:
SUMMARY, CONCLUSION, AND RECOMMENDATIONS
Introduction
For those who have never experienced it, the military lifestyle can be hard to
comprehend. Frequent moves, periods of separation from one’s spouse, and concern over
the active duty service member’s safety are normal occurrences. Trablifiomahen
have comprised the bulk of military spouses because the majority of active itiayy m
members were men. Since 1993, women have been allowed in combat positions and are
currently eligible to hold over 90 % of all active duty jobs (Burrelli, 1996). With the
increase in women serving on active duty comes an increase in husbands who remain at
home during times of deployment. Research indicates that support for a milfeary
who remains at home during a deployment acts as a buffer against the ndfgatise e
associated with stress brought on by deployments (Rosen & Moghadam, 1990; Bowen,
Mancini, Martin, Ware, & Nelson, 2003). Indeed, it can be concluded that support during
deployments is vital to both the mental and physical wellbeing of military epoiikis
research has failed to address the experiences of husbands who remain at lsome. |
therefore unclear whether this growing group of spouses would benefit frommbe sa
support programs that have been developed for military wives.
The military has embraced families as a crucial part of the overaihmili
mission. When one’s family is well cared for, the active duty member is blelieetioa
focus on the task at hand (Drake, 2004; McFayden et al., 2005; Pittman et al., 2004).

Additionally, when spouses are supported during times of separation due to deplpyments
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they are more likely to support the retention intentions of the active duty member
(Orthner & Bowen, 1982; Rosen et al, 1989; Schwartz & Wood, 1991). Recognizing the
importance of family, the military has provided support for the spouse who remains at
home for many years. However, many of these programs appear to focus oarg milit
wife and dependent children. Because so little is known about the experience of
deployment from a husband’s perspective, the goal of this study was to describe
deployments as lived by the husbands who remain at home during a deployment. This
information can then be used to understand husbands' experiences, determine if husbands
require support during deployments, and assess whether or not traditional support
programs meet the needs of this growing population of spouses.

Qualitative methodology was employed due to the subjective nature of the topic.
Specifically, the phenomenological approach was chosen due to its inherent@bility t
allow for lived meanings to emerge from the data that was gathered (G@08). In
addition to providing understanding of the experiences a husband has being the one who
remains at home during a deployment, this approach is also used as an aid to provide a
basis of understanding of spousal experiences when developing new policies or
procedures.

With cooperation from a Midwestern Air Force Base, volunteers were edlicit
through the local Airman and Family Readiness Center (A&FRC). Five paisi were
identified as meeting the inclusion criterion. Two participants responded tmaih e

invitation to participate and three additional participants were obtained throogball
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sampling techniques. Six research questions were developed with the intent of
understanding the lived experiences of the participants.

Findings revealed that husbands do require support during times of deployment;
however none of the husbands believed that current support systems were meant for men,
nor were the activities available appealing to the men. As a result, these hdebadds
ways to support themselves, including monitoring their own activities, utilizing
technology to communicate with the deployed spouse, and seeking the companionship of
friends and family. Discrepant findings focused more on unique challenges faced by
individual participants instead of a difference in what support was received and how the
support was received.

Interpretation

Because so little is known about this particular group of military spouses, the
purpose of this study was to understand deployments from the perspective of the
husbands who remained at home. It was found that the husbands who participated in this
study experienced similar challenges during the deployments, as d&liwipeevious
studies. However, unlike wives who have been studied, the husbands in this study did not
find support to be readily available. When discussing the interpretation of the finflings o
this study, consideration should be given to the following: (a) whether the deployed
spouse has returned home or not, (b) if the husband is active duty military or cig)lian, (
if the deployed spouse is an officer or enlisted, and (d) whether there arenchildre

involved.
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The six general interview questions asked of each participant were developed
using Lazarus’ theory of stress as a guide. The first question askedppatsdio simply
talk about their personal experience during their spouse's deployment. Ak afréss
open dialogue, several similarities emerged that were ultimately useshte a thematic
index. First, the husbands in this study described the experience as lonely; eactl husba
missed his spouse and expressed concern over her safety in the deployaal locati
Second, the group outlined the addition of responsibilities as a challenged to be faced
during the deployment. Finally, husbands unanimously agreed on the perception that
current support programs were not meant for men. The general consensus wasehat the
support programs held no interest for the husbands in the study. Using their answers as a
guide, a thematic index was created with a focus on three topics: the aperaoe of
the deployment as lived by the husbands who remained at home, what types of support
were received, and how those supports were received.

For questions three through five, the husbands in this study overwhelmingly
discussed support. Each of the five husbands indicated that he was able to communicate
with his deployed wife via e-mail and telephone on a regular basis. With only a few
exceptions, the group was able to engage in some form of communication on a daily
basis. This was listed as a major contributor to the group’s ability to copenwith t
physical separation. Additionally, each husband was quick to explain that stagg
from media exposure was key to the ability to function on a day-to-day basis. Titye abi

to socialize with friends and family was also highly important to the group.
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Out of the five participants, only one husband ever participated in any type of
formalized support program; however all five husbands were very quick to voice the
opinion that any type of support program was not meant for men. Whether formalized
support programs exclude men was not addressed, but it should be noted that each
husband in this study held the same opinion: these groups are designed for women only.
Upon explication of the data, findings revealed that the husbands in this study
unanimously indicated that they sought their own methods of support. The main types of
support involved monitoring one’s own activities and media exposure, traveling to visit
family and friends, and communicating frequently with the deployed spouse.

The final question asked each husband in the study what advice he would give to
a new Air Force husband about to experience a spouse's deployment for timedfirst t
Their answers offered information about what these men believed was importagtaluri
deployment. Suggestions tended to focus on staying busy with routine activitiesgseeki
out companionship from one’s family and one’s peers, and monitoring one’s own mental
and physical health. Keeping a routine not only helped time appear to go faier, it a
provided a way to cope with the loneliness of being separated from one’s spouse. The
group indicated that, because they did not feel formal support programs included them,
they were left to seek out their own support systems.

It should be noted that this study reflects the experiences of Air Forcendasba
from one military base in the Midwest. The criterion for inclusion in this stuady/that a
husband had a currently deployed wife or a wife who recently returned from a

deployment. Two of the husbands in this study had wives that were deployed at the time
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of the interview and three of the husbands relied on memory to provide answers to the
interview questions. It was an assumption of this study that the three husbands
remembered and reported the experience accurately.

This study made no distinction between husbands who were civilians only or who
were also on active duty status. Two husbands were civilians only and two husbands
were prior on active duty; one was a retired officer and one chose to separate from the
Air Force when his enlistment came up. One participant was on active duty sthRis a
time of the interview. Even with this diversity, findings from this studyademany
similarities; however, findings may not reflect the experienced bliabands who
remain at home during a deployment.

Additionally, no distinction was made between husbands of women who were
officers or who were on enlisted active duty. Within this study, three of the husbands
were married to officers and two were married to enlisted women. It is passibthis
influenced a desire to participate, as well as how the questions were answered. |
conducted on a larger scale, the findings may differ based on typical age anceducati
differences between the two groups of active duty personnel and their spouses.

Finally, whether a husband had children at home was not considered in the
inclusion and exclusion criteria. Two of the husbands had a small child at home and
while their answers seemed to be fairly similar, their lived experiganaegsot be
indicative of the general population of husbands who remain at home during a

deployment.
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Theoretical Considerations

Lazarus’s theory of stresfassifies stress as a demand that results in a
relationship between person and stressor (Ryan-Wenger, 2001). In the experiersce of thi
group of husbands, the relationship was quite personal in nature. As this relationship
between husband and stressor developed, the husbands went through a period of
cognitive appraisal in which the coping mechanisms available are weaghetst the
stress brought on by the deployment. Each participant described this cogpjiraesal
process in a similar fashion.

Each of the husbands indicated that their wife’s deployment was something that
simply had to be dealt with. There was no other option. Participant E phrased it, “You
just do what you gotta do because that’s just what you both are into.” Particjmant A
active duty military member himself, indicated that, even though the circucestavere
slightly different, he and his wife had already coped with separation in tharghstould
no doubt cope with it again sometime in the future. Participant C described learning of
his wife’'s deployment in casual terms, “She signed up for it and | was oKayt.wit
wasn’t surprised. | knew something like that was logical.”

None of the husbands in this study believed that current support programs fit his
needs or would help him find ways to cope with separation. These husbands were then
faced with finding ways to support themselves during this time of separation frism the
spouse. According to Lazarus, coping can be done on a primary or a secondary level: the
primary level evaluates the threat of the stressor, and the secondagvkduates the

resources available (Mishra & Spreitzer, 1998). When evaluating the stresssitiaads
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appeared to be relatively self-aware. Each indicated that he knew what icidgrart
tendencies were and actively worked to avoid any situation that would harm hisaphysic
and mental well being.

Of the three types of stress Lazarus identifies, harm, threat, anchgeallee
men in this study appear to identify the entire deployment related expeasiac
challenge (Lazarus, 1993). In the absence of formalized support systems,itigapést
looked inward and provided their own support systems. Lazarus (1993) further clarified
stress and coping by identifying two main coping strategies: problensdéd coping and
emotion-focused coping. Problem-focused coping involves removing the actuarstress
whereas emotion-focused coping involves approaching the stressor in a non-thgeateni
way. Because deployments are a part of life in the military, they anenantly hard to
avoid. With this in mind, the husbands in this study exhibited emotion-focused coping
through the use of self support systems such as routines and avoiding the media.

Implications for Social Change

The year2009 was officially declared the Year of the Military Family by a
unanimous decision of Congress on June 2, 2009 (Levin & McCain, 2009). The
government publicly recognized the sacrifices made on a daily basis by mo&3ha
million family members of active duty and reserve service membergigam
Additionally, the government acknowledged the strain put on military family mmsnblye
multiple and lengthy deployments. Senate Resolution 165 illustrates a coamitnityn
the US government to help ensure that military families remain resliehénsure the

physical and mental health needs are met.
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Recognition does not necessarily mean that tangible support is available. This
significance of this study is that findings provide a vital piece of information:
understanding deployments from the lived perspective of the husbands who remain at
home. This understanding can then be used to help ensure that the needs of all spouses
who remain at home during a deployment are being for addressed. By understaading thi
growing population of military spouses, we can take the next step to develop programs
that help ensure the needs of all of our military family members are ineihgnd cared
for.

The husbands in this study have demonstrated they experience the same types of
challenges and stressors that wives who remain at home during a deploymeahe&pe
They described the experience of staying home as lonely and indicateafehabgtheir
deployed spouse was a constant concern. The participants also explained theagywas
to become isolated during this time of separation if they did not actively seek out the
companionship of others. The main difference between husbands and wives seemed to
be based on the perception that formal support programs were geared spetuficalis
wives. Wives who remain at home during a deployment have the option of engaging in
formalized support activities, while the husbands who remain at home during a
deployment believed these supports were not designed for them.

The Air Force, and the other branches of the military can work to address this
perception by redefining the types of supports that are planned specificapouses of
deployed personnel. Understanding how husbands experience a deployment can help

provide information for those who plan and implement formalized support activities. The
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five participants in this study each indicated a desire for the military todersupport
for husbands. Participant A simply stated, “You kind of need to make sure that you
capture all facets of those of us who are here at home.” Participant B deisoed t
sentiment with the statement, “I still think there should be something more geased t
men.” Participant C succinctly indicated this was something that we needk@mvor
Participant D spoke in terms of specifics and said outright that support was #marea
the Air Force needed to improve on, “It needs to be formal and regulated and reach out to
everyone and not just some.” As the only husband who attended any type of formalized
support, Participant E spoke from experience with great emotion:

“Guys are not going to hang out with a bunch of mommies and | totally

understand why, God | know why! | mean being around all the mommies talking

about how their husbands are useless and nobody helps around the house and stuff

like that, you know I totally understand. No man would ever want to deal with

that or talk about women'’s issues.”
By understanding the experiences and desires of the husbands in this study, programs can
be established that will help ensure that all spouses are represented in pibegmmned
to fulfill a commitment to support military families.

Recommendations

Military services that focus on support and welfare for family members, the
Airman and Family Readiness Center (A&FRC), religious organizations,camde&lors
associated with the Military and Family Life Consultant Program (@IFLshould
consider the findings of this study. The husbands in this study experienced simil

stressors by remaining at home during a deployment as wives in previoes .stBi

understanding the experience of this group of military spouses, support prognaoes ca
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implemented that reach out to all military spouses and not just a particulartpopaofa
spouses. Findings indicate that men do not attend current programs designed for spouses
of deployed personnel, they do not feel welcome at these activities, nor do thagtfeel t
current programs meet their needs. Planning events that appeal to the husbands who
remain at home or focusing on gender-neutral events geared towardssfamgle: be
ways to involve husbands.

Focusing on finding out what interests men in future studies may help encourage
husbands who remain at home during deployments to participate in formalized support
programs. This study provided information that will serve as a foundation for future
studies. Understanding deployments from the perspective of the husbands who remain at
home is only the first step. Future studies should be expanded to determine what types of
support this group of spouses are interested in as well as programs that weitiodeme
needs of this growing group of military spouses.

The scope of this study limited participation to husbands of active duty females in
the Air Force. Expanding the examination to participants in all branches of ttagymil
would provide a more complete look at the experiences husbands have during
deployments. Additionally, future studies should be conducted to see if there is a
difference between husbands who are civilians and those who are active dtitgrwhe
there are differences between husbands of officers and husbands of enlisted personnel
and husbands who have small children to take care of and those husbands with grown

children or no children at all. Given that the majority of the husbands in this stuely wer
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relying on their memory of the deployment, it might be beneficial for future sttwlie
focus only on husbands with a spouse who is currently deployed.

Researcher’s Reflections

Even though the researcher consistently engaged in bracketing presuppositions, i
is possible that some bias does exist. Consistent with phenomenological methodology,
this researcher was not separate from the phenomenon being studied. Possible sources of
bias include personal experience, previous research as well as the resthadology.

The entire topic of military deployments is one that the researcheriigafamth on a
personal as well as professional level. As a military spouse herself, tacchesdhas
been the one who remains at home multiple times. Additionally, the researcher has
studied military deployments from a variety of perspectives for seveaed.yés
previously mentioned, the majority of research on military spouses used wihes as
participant pool. The researcher has identified with any number of re$ealiolys.

The phenomenological methodology was chosen in part for the benefit of not
being separate from the phenomenon being studies. As a result of personal experienc
and previous research, the researcher expected that husbands of active dasy femal
would likely experience the same types of situations and emotions as wives®tadtji
males. Despite all attempts to bracket presuppositions, it is possible that asrdil fom
fact exist. Care was taken to formulate interview questions free fraornabias on the
part of the researcher. Even though the initial interview questions were cansisg
Lazarus’ theory of stress as a foundation, it was the researcher who pyeiessied the

participants about their experience. Additionally, prior to the actual intenhew, t
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researcher spent a few minutes with each participant developing a rappatdidgdto
phenomenological methodology, this was meant to ensure that participants felt
comfortable enough to share their experiences. The researcher noadeiaus effort
during each interview to bracket presuppositions yet not hide her familiatity wi
remaining at home during deployments. It is possible that this sense of shared
experiences influenced the information that participants shared. As tafigsue
studies should include researchers with no personal relationship with the research
proposal.

Finally, one of the assumptions of this study was that husbands would require and
benefit from receiving support during deployments. Results from this studptednat
husbands experienced similar emotions during deployments that wives have in previous
studies. As this researcher is aware, deployments can be a lonely tthee $pouse who
remains at home, however she did not realize just how easy it is for husbands to simply
remain alone. The results of this study strengthened the resolve of thehresaa
continue in this particular area of study; if not as primary researcherash@mnadvocate
for the support of all military spouses during deployments.

Conclusions

It is well established in the literature that the military lifestgléuil of
challenging situations that are exacerbated by frequent and prolongeduemiey
Literature has revealed that support during deployments becomes a tusteess, an
aid in coping with geographical separation from one’s spouse, and reduces negative

emotions associated with deployments. Military spouses are an importaott ghart
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military mission. Research has shown that a spouse is the main reason an active dut
service member chooses to remain in the military. As military fagralie brought into
the spotlight and providing support for the mental and physical wellbeing of spouses
becomes the focus for the government, understanding both husbands and wives of
deployed active duty personnel is critical.

The findings of this study help portray a more complete picture of how military
spouses experience a deployment. Despite the changing demographics, opény pe
automatically associate gender with the term military spouse; ithibaghts gravitate to
wife. The vast majority of research involving military spouses utilieesafes as
participants. Little was known about how husbands experienced deployments, and
whether husbands require support when their wife is deployed? The purpose of this study
was to understand deployments from a husband’s perspective. The findings of this stud
are consistent with previous literature: husbands reported that they experieyoaf ma
the same challenges wives do during a deployment. A military deployment idya lone
time and these husbands missed the physical and emotional presence of their wives
Unless they remained diligent, the husbands in this study found it easy to become
isolated. Husbands in this study indicated that the assumption of sole resporsibility
the day-to-day running of a household was one of the most stressful events of the
deployment.

Another major stressor husbands discussed was concern over the safety of their
wives. The group was adamant in their decision to avoid media exposure of the GWOT

and deployment locations. One participant summed it up by explaining that the media is
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not your best friend. Another participant claimed that dwelling on the medidasepor
made the nights long. Each husband was quite clear: he did not want external reminders
of his wife’s deployment and the inherent danger she faced.

The findings of this study appear to be consistent with the literature.
Husbands would benefit from support during deployments; however, the husbands in this
study were specific in their belief that current formalized programe na&rintended for
them. They did not have any desire to attend current programs due in part to the belief
that the activities were geared toward women only and did not fit their needs. Finding
ways to provide support to husbands who remain at home during a deployment will

benefit the men, as well as their wives, families, and the military irrglene
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APPENDIX A:
INFORMED CONSENT

You are invited to take part in an independent research study of the experienaes of Ai
Force husbands during a military deployment. This study is not endorsed or sponsored
by the US Air Force and the questions or view points of the researcher do may not
represent those of the US Air Force.

You were chosen for the study because your wife is either deployed oryeeanthed
from a deployment. This form is part of a process called “informed conseaitdow you
to understand this study before deciding whether to take part.

This study is being conducted by a researcher named Jenny Pedersen, who isla doctor
student at Walden University. Jenny has been an Air Force wife for therlasars

and is passionate about helping military spouses cope with the ever-increagiegdse

of deployment separation.

Background I nformation:

The purpose of this study is to gain a better understanding of howydepits affect
husbands of active duty Air Force women who remain at home during aychepibin

terms of the support these men seek out. The experiences you #hée wsed to
describe the experience of remaining at home during a deployment from theflthese
who live it and determine if current support systems are adequat@pport both the
husbands as well as the wives who remain at home.

Procedures:
If you agree to be in this study, you will be asked to:
e Meet with the researcher one on one for a semi-structured interview wiliere yo
will be free to discuss any aspects of a military deployment you woultblike
e Review a summary of the transcript of the interview to ensure that thectesea
captured your experience.
e Write an anonymous, informal essay describing what it is like to remain at home
when your wife is deployed.
e Review a summary of all of the data received to ensure that the researcher
adequately describes the experience of being the one who remains at home.

Voluntary Nature of the Study:

Your participation in this study is voluntary. This means that everyone will teppac
decision of whether or not you want to participate in the study. No one at Walden
University, or the Air Force will treat you differently if you decidet to be in the study.

If you decide to join the study now, you can still change your mind during the study. If
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you feel stressed during the study you may stop at any time. You may skip atigrigie
that you feel are too personal.

Risks and Benefits of Being in the Study:

It is possible that by answering interview questions, you malysfeame discomfort. You
are free to skip any question that makes you feel uncomfortablewever, if the
discomfort continues, feel free to contact the Military Farhifg Consultants (MFLAC)

at 660-687-1052. The MFLAC employs master's and Ph.D. level counselws w
provide counseling services free of charge to military dependenyscdatact you wish

to make with MFLAC will be kept confidential and no official records will be kept.

There are no individual benefits of participating in this study; hewexour experiences
will be used to create a more complete look at military spoirsegeneral. This

information can then be used to modify existing support programs arréaie entirely

new programs aimed at reaching as many spouses of deploteel @ty service

personnel as possible.

Confidentiality:

Any information you provide will be kept confidential. The researcher will netyosir
information for any purposes outside of this research project. Also, the regeaiithot
include your name or anything else that could identify you in any reports dlithe s

Contacts and Questions:

You may ask any questions you have now. Or if you have questions later, you may
contact the researcher via phone at 660-238-5820 or through email at
jenny.pedersen@waldenu.edu If you want to talk privately about your rights as a
participant, you can call Dr. Leilani Endicott. She is the Walden Univeegiesentative
who can discuss this with you. Her phone number is 1-800-925-3368, extension 1210.
Walden University’s approval number for this stud$@s15-09-0324273 and it expires

on October 14, 2010

The researcher will give you a copy of this form to keep.

Statement of Consent:

| have read the above information and | feel | understand the study well enough ta make
decision about my involvement. By signing below | am agreeing to the term#ddsc

above.

Printed Name of Participant

Date of Consent
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Participant’s Signature

Researcher’s Signature
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CONSENT TO AUDIO RECORD

| understand that this study involves the audio recording of my interview with the
researcher, Jenny Pedersen. The recording will be used to ensure accuracyoothe pa
the researcher during the data analysis phase of this study. Neithemeyoany
identifying information will be associated with the recording or the swlesgq
transcription. Additionally, only the researcher will be permitted to listen to the
recordings.

| understand that the recording will be transcribed by the researcherlbiel evased
once the transcription has been checked for accuracy at my request. Transompts of
interview may be reproduced in whole or in part for use in the researcher’satissert
No identifying information will be attached to any part of the interviewamgcription
that is used in the dissertation.

| further understand that immediately following review of the summary of the
transcription, the recording can be erased at my request.

Please check one of the following options from each group, A and B:
A | consent to have my interview recorded and transcribed.

| do not consent to have my interview recorded and transcribed.

B | consent to the use my transcript in the researcher’s dissertation
providing that no identifying information is associated with the use of the
material.

| do not consent to the use of my transcript in the researcher’s
dissertation.

The above permission is in effect for 365 days from the date this form is signed. |
understand that if | give consent to audio record, all audio recordings will tneyees
after verification of the transcript for accuracy by me. All trapsewill be stored in a
confidential and locked location at the researcher’s home for a period of frseayta
the dissertation has been approved by Walden University. After this tim#pathation
will be destroyed.

Printed Name of Participant
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Date of Consent

Participant’s Signature
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APPENDIX B
INITIAL CONTACT E-MAIL
Dear fellow military spouse,

Hello! My name is Jenny Pedersen and I'd like the chance to introduce maelffer
you the opportunity to participate in an independent research study.

| am a doctoral student at Walden University. To complete the requirementshi@.a P

in Psychology, | am conducting a study to explore the experiences of nslitanges

during a deployment. | have been married to an active duty service member fst the la
ten years and have experienced my fair share of deployments. You have beeedontact
because your wife is either currently deployed or has just recentlpedtirom a
deployment within the last six months.

As you may well be aware, the term military spouse is used to refer to laroad/
population. However, the vast majority of research involving military spouggtddhe
experiences of wives with husbands who are deployed. | am interested in undegstandin
the experience of being the one who remains at home from the husband’s point of view.
Results from this study will contribute to a growing body of literature used tosiadd

the challenges faced at home when an active duty service member issdeploy
Information provided by this study can then be used to ensure that support programs
appeal to a wide variety of military spouses.

What is involved in this research study?

If you agree to participate in this study, you will be asked to:

e Complete a 45-60 minute interview with the researcher at a public place of your
choosing

e Provide consent to use the transcribed data in the written dissertation

e Write an anonymous, informal essay discussing any aspect of being the one who
remains at home during a deployment

e Evaluate a summary of the transcribed interview for accuracy

e Evaluate a summary of the all of the data once it has been analyzed

Arrangements will be made for a face-to-face interview with me to bermaldniutually
convenient, public location. During this interview we will discuss the experieoces y

had during the time your wife was deployed. There are no right or wrongransaeis
there a specific hypothesis being tested. Rather, this study is aionedeastanding
deployments and support from a husband’s perspective. With this in mind, you will also
be asked to write a completely anonymous, informal essay in which you dasguss

aspect of your wife’s deployment and your subsequent experiences that fou wis
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After the interview, | will e-mail you a written summary of the tiai#s and ask that

you review it for accuracy. If you feel | have missed anything or hasenaerstood any
aspect of our discussion | will go back and make the appropriate changes. Adgjtional
after all of the interviews have been completed and | have had the opportunitlyre ana
all of the data I collect, I will email you another summary detatlivegresults. Once
again, | will ask you to verify the summary for accuracy.

Your privacy is of utmost concern to me. | want to reassure you up front that all
information gathered from this study will remain confidential. | will bee@hly one with
access to identifying information linking you with your specific data. Niufrike
information you provide will be linked back to you in any way.

Your participation in this study is greatly appreciated and extremely ValuBly
participating you are helping to fill a gap in the current literature involvitigany
spouses. Your experiences will provide a more complete understanding of the
experiences of military spouses experiencing a deployment as the one valntsran
home.

| would like to ask you to consider participating in this independent study. wf | ca
answer any questions or address any concerns you have to help in the decision making
process, please feel free to contact me at your earliest conveniegioa.wbuld like to
participate please respond to this e-mail or call me at the contact nundzebbsiw.

Thank you for your careful consideration of participation and | look forward to syeaki
with you soon!

Jenny Pedersen
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SECOND E-MAIL SENT TO POTENTIAL PARTICIPANT LIST
Dear Fellow Military Spouse,

Hello again! As you may recall, you received an e-mail from me aboatk ago

asking you to consider participating in an independent research study involvigymilit
spouses. | am including a general outline of the study and what would be required of you
should you chooses to participate. If | do not hear from you in response to thisle-mail
will assume that you do not wish to participate and no further contact will béedibs

me. Thank you once again for your consideration. Please feel free to read through the
following information designed to help you make an informed decision.

Military spouse is a general term used to refer to any person marrieddtvandaity
service member. The experiences of being a military spouse are uniquecanglid
stressful, particularly during times of deployment. Previous researchlitaryrspouses
has only addressed the experiences of wives of active duty service mentbees a
ignored husbands. A review of the literature indicates that support during deptsyme
vital to the mental and physical health of the spouses who remain at home and further
enables the military to complete its mission. However, there remains anantggap in
the current literature regarding military spouses who are male. Beb#&igeowing
population of spouses is underrepresented in the literature, it is unclear if husbands
experience the same need for support as their counterparts who are wives do.

Therefore, the purpose of this study is to understand the experience®op afyr

husbands who remain at home during a deployment with regard to their need for support.
Findings from this research will provide a broader picture of the experiencektafym
spouses during deployments. This would be an important contribution to the existing
literature and would enable support programs to reach both men and women who are
married to those serving on active duty.

This study is designed to explore the experiences of husbands who remain at home during
a deployment. There are no immediate, personal benefits to participation, hdweve
agreeing to participate in the study, you will be helping to provide a more complete
picture of the experiences of a military spouse. There is minimal risk ofdssociated
with participation and is limited to feelings of discomfort by discussingldethyour
wife’s deployment. You are free to skip any question you feel uncomfortablemmgw
and you can discontinue the interview at any point without fear of repercussetraniy
time you do experience feelings of discomfort, please contact the MaiaryFamily

Life Consultant Program through the Airman and Family Readiness Center. Ti@&PMF
is a short term counseling service provided free of charge to military depeadero
records are kept. The MFLCP employs Masters and Ph.D. level licensediclinic
counselors and can be contacted 24 hours a day at 660-687-1052.
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Your privacy is of utmost importance to me and confidentiality will be protected in a
number of ways. All audio recordings, transcripts, and documents pertaining to the stud
will be stored in a locked cabinet at my home. 1 will be the only one with access to any
identifying information. Additionally, I will be the only person with accesthe

transcripts and no identifying information will be provided to anyone other than myself

If you agree to participate you will be asked to participate in the following:

Initial interview (45-60 minutes)

Write an anonymous, informal essay (15-20 minutes)

Review transcript summary within 5 days of the interview (10-15 minutes)
Review summary of entire data analysis within 1 month of the interviews (10-15
minutes)

Please feel free to contact me at any time during this process with anyentnm
guestions, or concerns you may have. | can be reached at 660-238-5820 or via email at
jenny.pedersen@waldenu.edu

Jenny Pedersen, MS
candidate for Ph.D., Walden University
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E-MAIL TO ACCOMPANY SUMMARY OF TRANSCRIPT
Dear (Participant),

Thank you once again for your willingness to meet and discuss your deplagiaded
experiences. | appreciate your time and the effort you have put forth thushéping
me obtain information for my dissertation research.

Please take a few moments and review the attached summary of youewmter
transcription. | want to ensure that | have captured your experiencgatabcand have
not misunderstood anything we discussed during the interview.

If you agree with the summary there is no further need for you to do anythinldtakey
your silence as confirmation that the summary is an accurate portrayalrof
experiences as described by you. If, however, you disagree with anythingy
summary, please email me with your concerns and | will make the appeagraiges.
After the changes have been made, | will send you the updated summary foavwyewr
and we will repeat the process as many times as it takes for me tagjat it r

Thank you once again for your participation and your help in assuring that tHe data
gather is as accurate as possible.

Jenny Pedersen
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APPENDIX C
GENERAL INTERVIEW QUESTIONS

1. Please tell me as much as you are comfortable sharing about yourregsewaile

your wife was deployed.

2. Can you tell me about any challenges you might have experienced duringeRis tim

3. What were the primary ways in which you dealt with the challenges you just
described?

4. Did you attend any formalized support programs? These would be events that had a
scheduled start and stop time as well as structured activity of some sort.

5. Why or why not?

6. What advice would you give to a new air force husband whose wife is about to deploy
for the first time?
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FOLLOW UP QUESTIONS

1. You mention that you have been deployed a couple of times and this is her first
deployment, does the fact that she’s deployed have any effect on you? |don’t
know where she’s at; | know some locations are a little more hostile than dthers.
know my husband’s done time in a desert that comes with a beach and some
snorkeling was involved whereas the worry factor there in terms of safety as
much as where there is simply just a desert.

2. ldon’t know if you're aware or not, but the AF often times provides avenues of
social support and | know you got my initial contact email through the A&FRC
have you gone to any of the official, formalized functions that they offdi?at

3. And you said you’ve only been married for two years? So the whole military is
probably new to you then?

4. My husband’s been deployed to some locations that are maybe a little more
hostile than others by their very nature and the concern factor | think is
determined by the location. Have you found that to be any kind of issue? Do you
worry about the fact that she’s over there and you are here?

5. Is there’s anything you feel like would have been beneficial to know before she
left, or is there anything that maybe you wished you would have had but didn’t?

6. Well, I know you said you didn’t really experience any challenges duong y
wife’s deployment, but can you think of any ways in which you dealt with even
minor challenges you might have faced? And if not a challenge, anything that
might have been stressful?

7. Is there anything that would have helped you out during this deployment process,
from start to finish that was not available or that you wished might have been
available. Something that would have been helpful to you or something that you
can imagine might be helpful to a new Air Force spouse in this situation.

8. Do you think maybe that personality might have something to do with that too? It
might be different for a spouse who is perhaps a little more outgoing than another.

9. Right, that makes sense so were there any other either individual people or groups
or maybe even just family or friends that you relied on when your wife was
deployed?

10.1 know you mentioned a couple of different times that the nature of the job is
going to influence a bit in terms of the worry factor and perhaps the stress over
the safety of your wife. Did you find yourself in that position where you were
really worried about the fact that she was there and you were not?

11.Was there anything in particular that you did whenever, well | know you said you
thought about it all the time but if it ever got particularly bad was there agythi
that maybe helped you cope with it?

12.1s anything else that we didn’t cover that you can think of that might help paint
that picture I'm hoping to produce of what it’s like to be the one who stays at
home.
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INSTRUCTIONAL LETTER FOR ANONYMOUS ESSAYS

Thank you for your willingness to participate in this research! | apgieethe time you
took to meet with me during the interview process. | would like to ask you to write an
informal essay that will remain completely anonymous to supplement the infamrhat
am obtaining from interviews such as the one just completed. The purpose of these
essays it to complement the information obtained through interviews.

Please take a few moments to write down any thoughts or feelings that you have
regarding being the one who remains at home while your wife deploys. Do natconce
yourself with spelling or grammar and feel free to write anythingdbies to mind.

This information can be a repeat of what was discussed during the interview,r@avany
information you believe might benefit a person wishing to know more about the
experiences of men with deployed wives.

Do not put your name or any other identifying information on this essay. Pétaseit

to me in the self-addressed, stamped envelope provided. This essay will be 100%
anonymous and confidential and no one will ever be able to link you with the words you
write.

Thank you once again for your participation.

Jenny Pedersen
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APPENDIX D
NEWSPAPER AD
Independent researcher looking for men with deployed or recently deployed avives t

participate in a study involving support for spouses during deployments. Indereste
volunteers should contact xxx-xxx-xxxx for more information.
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APPENDIX E
INTERVIEW TRANSCRIPTS

PARTICIPANT A
Researcher (R)

Participant (P)

(R) Please share with me as much as you are willing to share about being the one who
stays at home during a deployment.

(P) OK so basically the situation is | have a daughter with my curreatand also 2
stepchildren so you know the situation was compounded when the issue of custody came
up and whose going to take care of the kids while my wife is gone so we’dynitial

planned for me to take care of all the kids while she was gone. Unfortunately um the
week that she left after she got in country her ex-husband showed up in town and took me
to court so actually | only have my daughter now so that's—as far as horniatite

where it's at. Um | don’t know | guess there’s a lot to say and | don’t know wdere t

start. My interpretation of how the situation is from my standpoint as opposed ts hers
with my wife—and you may assume that with most relationships the wifelyisoals

the bills and those things and although you anticipate the added pressure of the extra
duties and those things you don’t fully comprehend until you are put in the situation and
um that was probably the most difficult—was the pressure of understanding what our
finances entail all by myself which we tried to slowly transition thatreedbe left. |

took it over for a month and kind of shared responsibility and then the month before she
left | took over all the responsibility but it was I'm still here in case sbimeg falls apart

so | mean that was difficult but um definitely the day to day activitiegiatestill more

complex you know with her gone. It's difficult because you don't realize thethings

that get done by somebody else until they are gone and you realize hey thagetidn’

done and it's on me so um and as your research indicated most often it's the husband who
is gone and that’s what we were used to because I'd been gone twice since we’d been
married so um | have a new found appreciation for what she’s done while | wagone s
um | don’t know. One of the questions you sent me was did you use any formalized
support prior to and we didn’t actually. 1 think the only thing | can attribute to thatiwoul

be a stress management class but that wasn’t associated with the depioywagfust
something culturally the military tries to do to help with just the understandihthéha

know that at some point my family is going to be under stress so um other thantthat jus
mentally preparing yourself.

(R) That can be the tricky part.

(P) I know! I mean you know talking with each other and keeping a positive attitude |
think is more important than just about anything that can be done whether it's from my
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end you know when we were going through that situation where she just got into an
extremely stressful situation and to look back and think that I'm going to court and
fighting her ex-husband for her kids | mean that was, | mean not to shield heh&om t
stress but to keep a positive attitude and trying to reassure her that no mattecahee,

no matter how horrible it was that you know we’ll get through it so. She’s only been gone
a month so it’s still in the settling period where I'm getting into a rowtitie my

daughter, she’s only two.

(R) What a sweet age.
(P) (laughs) She kind of drives the house right now.

(R) 1 don’t know that it gets any better honestly. Mine are 13, 11, and 10 and they still
drive the house.

(P) (laughs) my step children are 11 and 7 so they actually helped a lot while teey we
here. They took care of their chores which took care of a piece of that resporesuility
then they were kind of self-sufficient so that helped whereas my daughter she i
completely dependent on me to do everything for her. Um just keeping a routine also
helps you know doing the same things over and over helps the time go by fast and um
counting days is definitely something you don’t want to get into that's the vorgt t
possible but we all fall into at some point in time whether it's halfway throughhand t
you get to the halfway point and | only have so long left um but ya, a routine has
definitely helped me both being in the situation of a deployment and then being the one
left behind it's help me cope but also establishing that routine before becauseahere
big enough change when she leaves let alone to change your routine.

(R) I've found that to be true as well.

(P) So just keeping with that has helped me and it probably has helped Madison my
daughter as well with the adjustment of her mom and her siblings being gone but still
going through the same steps everyday you know probably helped her cope and she can’t
tell me that but you can see the way she interacts um. Gosh what else i$ rtiegia?

guess my perception is a little different simply because it's not my é@ogment. It's

HER first deployment and her first time away from me like this so théhnat little bit of
difference but we’ve already coped with the separation and that anxietgand aan

just probably say that communication is the key to keeping that and you know alive and
well and going so.

(R) Now the next question specifically asks for any challenges you exglktience

during the deployment and | know you mentioned establishing a routine and taking on
those additional duties that maybe we don’t maybe think about so much until all of a
sudden we are staring at them in the face and left with | have to do this anditthssa
Can you think of any other challenges you might be facing?
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(P) Um, yeah I tried to put some thought into this last night but it's probably one
dimensional yeah | suppose simply because being...keeping that mental heatthraspec
specially with single parents you've got to have that me time whetherlittle bit and

I’'m not saying a lot but you have to have some and in a four month time frame if you
don’t have any that kind of drives down spirits and things so that becomes more difficult
when you're the single parent simply because you know you have to try to find a
babysitter if you want to have me time so | think that was an additional regpelle

Luckily I have a lot of really good close friends that have children my datgjhtge so

that helped um but you know again it's you know you can’t just pack up and go do
whatever you had planned or what you would prior to have routinely done. | don’t know.
| think that’s probably the thing that stands out the most to me is, let me chose my words
wisely you don’t feel tied down but you're a little bit more restrictedaaryown

personal life. | don’t want to say in aspirations, but do you know?

(R) Yes, that totally makes sense. With that in particular, you have a lotlpfgead
close friends, is that the primary way you’ve dealt with the challenrgese/faced?

(P) Yes, a good support system is definitely a key. Whether it's fanelydsium you
know [ think that just that goes along with military life. You are typicedlgy close to
those you work with simply because that'’s just the culture you know. you usually find
that in just about every situation that you— you know it’s funny because there aé that
what is that organization, | think it's the military spouse club?

(R) Oh yeah, the enlisted spouse club and the officer spouse club.

(P) But they are typically chaired by women.

(R) Yes.

(P) So you know | don’t necessarily fit into that and | have not looked into that but they
do have those additional support systems out there and | know they do deployed spouse
luncheons and dinners and they also have | can’t think of the name, it escapes me they
uh, provide day care? It might be called Give Parents a Break?

(R) Yes, the one that’s through the home day care providers?

(P) Ya. So that’s out there so maybe sometimes if you're new to the base and you
haven't already established a friendship... | guess | have to ask too is thii€ $pec

military to military?

(R) No, just specific to husbands.
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(P) So then that gets more broad simply because | have the benefit of beeagy

associated with the military and already very involved in having that so thgttewer

we go somewhere new I'm pushed into finding friends and those things so whereas a lot
of times, especially if you're a male you're a spouse but you're aativéipouse but you

may be a stay at home dad so you don’t get the opportunities that someone with a caree
does because whether you want to or not you become friends with someone. Um so yeah
| think that establishing a support system for yourself is just as impostastablishing

that for your spouse that deploys.

(R) So you've never attended any of these official spouses functions you mentioned?

(P) I didn’t. I didn’t simply because the connotation is always just the wife@nd y
know you don’t usually see any others and | don’t think its necessarily limited o tha
just think it's the notion that everyone goes with.

(R) I think they are trying to change that. In the sense that my husband’mbieell
years and when | first came in it was the wives club whereas now it'sdepoeses
club

(P) (said spouses club at same time)
(R) Although I've not personally noticed a lot of new members rushing to join.

(P) I don’t know if you've seen or watched the show Army Wives? It's | daroiv the

name, but the psychologist, the male, yeah, it's Roland, he goes to those medtings so
suppose the culture’s there it’s just not utilized as it should be | suppose. And too |
suppose that does lean toward the side of the non-military spouse. You know it lends to
that simply because that group tries to get a someone who is not associated with the
military directly, | mean indirectly through their spouse they try andhgsn to

understand that culture and that support of Ok you know you may not deploy so you may
not fully understand what they are going through and they try to develop that. So being a
military member | think that's probably why you don’t see a lot of you know myjlita
members associate with an organization.

(R) That's an interesting perspective but it makes sense though.

(P) Yeah, that's the way | perceive it | suppose.

(R) That makes sense. So if you had to give any advice at all to a new AF husband who
is experiencing deployment for the first time as the one who stays at homeautd

that be?

(P) Other than keep an open mind? (laughs) um no... I just...in the military it kind of
imposes this mindset on you as being prepared and that’'s you know they usuaiky do t



129

towards the deploying member but I think that should flow over to the spouse that’s left
behind and that’'s be prepared physically, mentally, and spiritually, it's the warden
concept. And making sure that that’s kind of squared away. | know when life gets hectic
and busy that’s hard to do or nail down specifically but just doing it the best thatnjou ca
preparing and um | don’t know it's easy | don’t know being the person that’s deployed
it's easy to | don’t know | almost think that for me in particular that was theredghe

two situations simply because you know you’re in a new environment anyway So you’re
trying to just adapt to that whereas my current situation | was used to thisneneit so

| didn’t expect such a disruption as much as I've gotten and its not bad in any sense it's
just um we’re usually very neat and organized and orderly and that kind of changed and
you don’t necessarily suspect that to happen because you're not the one leaving. You
think everything’s going to go on and shouldn’t change a whole lot but it really does
because that other person kind of drives you know how things happen and help make
those decisions and it’s all put on you so | think that what my wife and | did before she
left helped was while she was still there we tried to take a phased appoodamoyv she

kind of started stepping back on the responsibilities and just slowly gettingepea e

as opposed to just one day gone and “see ya'! It's all yours.” By all meanditheym

does provide a lot of stuff to help you prepare you know family support center and those
things but | think the most that you can do for yourself is just try to ease yguntwa
it...what else...it's hard because I'm trying to make sure I'm spedafiay situation now

as opposed to the mindset of being the one that’s gone. It's been fairly easy I'vé not ha
too much of a rough time other than the week that she left that was probably the worst
week but | think that helped because that was such a stressful time and then things kind
of let up after that and it always puts things in perspective when things laydeeband

then you know??

(R) Yes, that’s very true!
(P) It's like Oh, wow.
(R) Yeah, you can appreciate the rest of the day to day

(P) Yeah, things aren’t so bad anymore even when they are. Coping with the added
responsibilities and just the loneliness of being...especially me | love my éatght

death but I miss those adult conversations at home you know and stuff at times just um
gosh | keep going back to that routine, that helps. And if you're not a stay at hante par
that's added. You kind of get a break during the day. | couldn’t imagine what a stay at
home parent would have to go through at this time because they don't get that um | don’t
really want to say relief so to speak, you always want to be around your childreaubut y
have to have that interaction with someone you're age. | hope I'm being of some help t
you because things haven’t been too terribly difficult.

(R) Absolutely, you have. There’s no right or wrong or something in particatar I’
looking for.
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(P) Well I guess since things haven'’t been that difficult for me you dtdeathat
perspective that it's not all tragedy when the mom leaves and the dad’'saashtdéh!!”

| think we’d already had a relationship where there was already a lot efishar
responsibilities. So that helped. The chores were always done at the sarheéan

we always done that | think it helped me more than anything simply becauseasinét w
just a huge undertaking all at once. Now laundry, that was another thing, she doesn’t
trust me with laundry, I've bleached a couple things (laughs)

(R) (laughs) but at least it's not her stuff getting bleached now.

(P) (laughs) but I think that’s probably what | would attribute the most stresshe
little things that you don't, | guess you would say the little things that youdaaké for
granted um and | don’t think that necessarily the deployment causes, | thipisitthe
separation the realization that this is truly what it would be like to be on youraten s
speak.

(R) If you don’t mind | have one additional question that is not on the list | emailed y
(P) No not at all!

(R) You mention that you have been deployed a couple of times and this is her first
deployment, does the fact that she’s deployed have any effect on you? | don’'t know
where she’s at; | know some locations are a little more hostile than oth@&sw my
husband’s done time in a desert that comes with a beach and some snorkeling was
involved whereas the worry factor there in terms of safety is not as much a&sthdrer

is simply just a desert.

(P) Absolutely!
(R) Do you find that to be any type of an issue with you?

(P) It's funny because | don’t know | think there’s, they always talk aboutghtedr

flight syndrome and I think there’s actually one in the middle and it leans towards
ignorance is bliss. Simply because she’s in a location where there’sltkentise

bombing just what was it, two days ago? And you know she called me and said just to let
you know I’'m okay and | was like not to sound bad but | really didn't, it really didn’t

scare me, one because when | saw it on the news | saw that it was downtown and | knew
she’s not downtown so | was like okay but I think there’s that mental block where you
just try not to think about it so that you're not always stressed and | think tthet’s

approach I've taken. | don't think I've knowingly took that but you just, yeah I try not to
stress about it because then that bleeds over into my interaction with my danghter

then she gets stressed and then also there’s the thing with my wife, whedhk ifvEm

stressed it stresses her out and it’s that circle and it gets worse aed Wwdon't
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necessarily say that's the best approach um you know you don’t want to not seem
concerned because | think that’s the way she took it at first but | tried toretqlaer

that when | heard the news and | saw that it was downtown it just never dawned on me
that she was ever in any danger because it was in a location totally sépanatdere

she’s at. Yeah it was only four miles away but the danger zone was specificaetha

as opposed to where she was. Oddly enough she did have a stray round go through her
room one day so it definitely that day but again that day but | got the news afitthe

so that simply she was calling me so obviously she was calling me so | knewsshe wa
okay. The stress was minimized by the thought of well she’s not hurt one, this threat
not immediate so that’s not as stressful but it's always | suppose in the baxk ofind

that the possibility is there | just choose not to think of it now. I've talking withr othe
spouses with deployed spouses, they are not male, they are female but | thérikeha
approach all around that tell me when you get back how dangerous things were and then
when | have you and | know you're safe it's less stressful. Again | thinkfaulté

think that's the mentality I've taken. | didn’t go in knowingly think I'd put it in thelba

of my mind and not think about it | think it's also just having a very busy lifestyle—you
only have so much time to think about it at night but yeah | think that’s probably my
stance on that it’s just coping with it and that’s probably the flight syndrorse. It
definitely not denial, | mean | know the threat is there and she’s defimtalgituation

that’s very dangerous but | talk to her everyday so that's obviously very reassliri

there were long stints in between and | still saw on the news things were imgplfeni
probably be a little more stressful.

(R) Is there anything else you can think of that you'd like to share?

(P) No, I think I've got it all, but I guess if | think of anything elsen &at you know.

(R) In that regard, I'd like to ask you to write...

(P) ...An essay?

(R) ...yes, and essay is such a formal term...

(P) ...itis, it's actually very scary (laughs)...

(R) (laughs) I wasn’t sure what else to call it, a letter didn’t seemoppate and an

essay IS formal, but basically it's a way to say anything that ctonasd in a

completely anonymous format. This interview is confidential, no one will everogee
name linked with your answers. And the essay is anonymous, not even | will be able t
link what | receive in the mail with what you write. So please just jot dowriagythat
comes to mind. If you're thinking about this later and have one of those moments where

you go “oh, | should have said ...” just jot that down. And don’t worry, I’'m not going to
grade it...
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(P) (laughs)

(R) ... (laughs) don’'t worry about complete sentences or grammar or anything’sTde
self addressed stamped envelope in there.

(P) I guess a question | do have, she’s only been gone a month and we’re still in that
transition phase so I'm sure things may change as time goes on and situat@®ae am
how long, when are you looking to complete this study?

(R) That's a good question. I'd like to have at least a minimum of three pantgipa
though I'd like to have many more than that. The question is going to be how long is it
going to take to find folks willing to participate. And in that regard, if you know of
anyone else whose wife is deployed and think they wouldn’t mind coming to chat with
me for a few moments if you wouldn’t mind passing my information along I'd be happy
to get in contact with them. At any rate this particular phase is kind of opencaBest-
scenario I'd like to finish the data collection within the next month or so at theatesy.|

(P) I didn’t know if you were working on a restrictive schedule.

(R) No, my schedule is pretty much my own. But in that regard, once | do have all my
data collected I'd like to email you my completed findings and have you vieeifiy for
accuracy. Certainly everyone is going to have unique experiences amekimgl at it

from a purely descriptive standpoint but if you wouldn’t mind reading over the themes
and ways a person can describe the overall general experience and just medat sure
they seem representative of your general experiences I'gt eggdteciate it. Also,

within the next couple of days I'm going to send you an email summary of our
conversation today. I'd like for you to look over it and make sure that | didn’t
misunderstand anything.

(P) So I know nothing about this whole process so | guess this is off topic but on subject
but what happens to it after this? Is this something that you keep with you?

(R) Itis a part of my doctoral dissertation. When | am done | will have thtledditers

after my name. In some regards it’'s the last step to a degree but in othds,rdgs is a
topic that everyone experiences when they have a spouse on active duty. It's ttet a ma
of if he or she will be deployed but when

(P) Right oh absolutely.

(R) It might be 2 months, 6 months, 2 years, 5 years but at some point it will happen. My
husband is going to make a career out of the military so this will be something that
affects me for some time. In the course of doing this research I've odepeho know
people who know other people, and there’s a person out in DC who | know through a
friend of mind who has expressed a lot of interest in reading this when it's done. This
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particular person does a lot with the formalized programs the AF offers.céest-
scenario...

(P) ...Oh, it can be incorporated into that...

(R) ...yes, it can be used to shed some light on some of the other aspects of militar
spouses. I'm not exactly trying to change policy but

(P) ...I hope I'm not overstepping my bounds here but that would be something to
consider—what would I like or not like what would have helped me, what didn’t happen
that could have helped me. Simply because that information could then help others. I'm
thinking along the lines of the support systems and anything that is organizelg, lucki

I've been able to do that on my own, find that support but if you're a new person to the
area or to the AF it's a lot to take on. Luckily I've been in for 9 years and theecid a

part of me and that helps. But as we talked about with the spouses clubs, the foundations
are already there but we also talked about how the misconception is that ibleartst

a woman and not only that but also from my perception it leans towards a non military
spouse and you kind of need to make sure that you capture all facets of those of us who
are here at home.

(R) The term military spouse incorporates a whole lot of people and it seem$#tat w
out there right now is perhaps geared toward one little pocket of spouses.

(P) It does, absolutely it does. And maybe at the time that was the most aogcerni
simply because those are the ones out there that have nothing or no one, they’ve just
moved away from their family they are relocated and don’t have friends and don’t have
support so they help provide for that but there’s still that other aspect of the fpedple t
are thrown into the situation and have somewhat of a support but from a male perspective
it’s a little bit different. It's not like | just go to my friend and cry on Hisslder and say

| miss my wife | mean it's not something | do. | think it would be great if theseava

way to better support those of us in this situation. And the culture is changing and
obviously | don’t have numbers to back this up but I'm sure there are demographics to
show how the military is changing as women become more dominant in the workplace
because as those numbers grow you get more male spouses that are at home during
deployments. | think that as time goes on that’s going to continue to grow as itlnas in t
past so the people that are in my situation are definitely going to be more and more

(R) Thank you very much for your time. If you have any further questions or comments
please don'’t hesitate to contact me.
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PARTICIPANT B
Researcher (R)

Participant (P)

(R) So basically, just to start with if you would tell me as much as you feébdairie
with about your experience of being here while your wife is deployed

(P) Idon't know, | read that question and tried to think of what the best thing is to tell
you about it and there’s not much. | mean | work from home and we just moved here 6
months after, | mean we moved here 6 months before she deployed so | don’t know
anyone here | don’t ever leave the house | don’t know nothing so you know it's been
boring and uh a lot of the most difficult thing that uh that I think is dealing with the
accounts. Because we only got married two years ago so she has a lot of persona
accounts and they don’t want to take your power of attorney they want their power of
attorney so that’'s probably been the biggest hurdle other than that that’s pretty much it
there hasn’t been much else.

(R) Okay, other than dealing with her accounts and the power of attorney issue that
we’ve probably all unfortunately experienced...

(P) Yeah, it's such a pain

(R) ...in one particular point in time or another were there any specific mhadle
you’ve noticed since she’s been gone?

(P) You know that’s was...that’s pretty much it. | haven’t dealt with a lot of clgaien
but um, our kids are well they aren’t ours they're hers, my step-kids are older sanone’
college and one’s 17 so it's not like | have little kids to deal with or you know it's been
pretty easy going as far as things to deal with.

(R) Okay, now on to coping. | don’t know if you're aware or not, but the AF often times
provides avenues of social support and | know you got my initial contact email through
the A&FRC have you gone to any of the official, formalized functions that thewyaiffe

all?

(P) No, they are geared toward women, they aren’t for men at all. | mean evem#he na
like the recent one, they're called “Diva night” | mean that right thergypmauch tells

you that this is not a guys thing.

(laughing) | know, that’s what it says, join us for Diva night you know this and that this
and that and I'm like, you know even if it were something | want to do even the name
itself keeps me from going to it or from having an interest to it. It'seally geared
towards women | think
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(R) Yeah I can see that based on what you're describing, and I've seen a lot airélte ge
towards women through my research. In fact, that's what drove the whole idea of this
research...

(P) Right.

(R) ...Wanting to look at what the husband’s who stay at home experience. It $&ms li
that’s a growing population of military spouses and maybe they’re undernejec e
terms of what's available and things that maybe they would even like to do...

(P) Yeah, you know you would almost have to have a separate group. | don’t think you
can have a support group for men and women together, | don’t think it works, | think you
have different needs | mean there’s certain ones that are going to be tHeusgones

are just different than girls you know: we aren’t going to like all the samfifeos talking

about the same subject or um you know guys talking in a support group will probably
have different topics of conversation versus women so | just don’t think it works. | mean
not saying you have to segregate it but you have to have one geared more towards men
and one geared more towards women | would think for it to be successful for men

anyway

(R) That's a really interesting perspective and definitely greatrivdtion. My
husband’s been in for 11 years and I've had my fair share of deployments and I've not
experienced a whole lot of men rushing to come to any events.

(P) Idon't think you're supposed to. You know I just think that's a male mentality is

that you don’t ask for help. Even if you need it you don’t you know you just figure out a
way. You know whenever it snowed out the commander sent someone over to the house
to make sure that ‘can you get out’ you know they called me and asked if | needed
anyone to come over and help me so they offer the same services but it's nothing that
don’t think a man would take part in just because we’re different. I'm not sagiggod

or bad or whatever it’s just different. Um I think if you're in a place wherealready

knew everybody it wouldn’t be a big deal. | mean if we were still in Colorado and she
went on deployment it would be far less of a deal than being here. Or eversiptiora
military which I'm not. | don’t understand the system or you know

(R) And you said you've only been married for two years?
(P) Yeah, two years

(R) So the whole military is probably new to you then?
(P) Yes, and | don't like it. | don’t care for the military

(R) It's definitely it's own culture that’s for sure.
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(P) Yeah, and you know...I golf a lot so a lot of the guys I've met around here | just
don’t have anything in common with them. Military men are very much uh a man’s man:
you drink you talk about women you talk about cars and | don’t. I'm uh more of a geeky
kind of guy. I've been doing computers forever so | do a lot of electronics. I'chaok

for my Master’s right now so | don’t know | just don’t I don’t know, the culture ishmuc
different than what I'm used to | guess.

(R) If you were to give advice to a new AF spouse, someone who is actually v&ry mu
like yourself, just coming into it, and his wife is getting ready to deploy wihdtof
advice would you give him.

(P) Oh man, I don’'t know. You just have to find something to keep you busy. Because if
you sit and dwell it's tough, it's real tough, | mean | don’t know, | mean | guesknds

a hobby, find something to do, find something you like and deal with it. Try to meet as
many people as you can before she deploys especially if you're somegladi&e this
because if you have kind of like a group of friends that will always help and yeudav
have a strong relationship because if you don’t it would never, never survive a year
deployment.

(R) Oh, is she gone for a whole year?
(P) Yeah.

(R) Those are ‘nice’.

(P) Yeah, it's horrible.

(R) You brought up having friends and kind of using that as what, like kind of your own
support system? Is that what I'm understanding

(P) Yea, exactly like your own support group. Right. That's what it would be. | don’t
have that here but yeah. | chose just to work. | work a lot so...

(R) 1 know that feeling too...

(P) Ijust throw myself into that and uh, | have some hobby and stuff but for the most
part | just kind of work and do my thing.

(R) 1don’'t know where your wife is located at but is the well let me back yp. M
husband’s been deployed to some locations that are maybe a little more hostile than
others by their very nature and the concern factor I think is determined lmgatien.

Have you found that to be any kind of issue? Do you worry about the fact that she’s over
there and you are here?
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(P) I do sometimes but I think my biggest concern before she went, beforehad|was
that she would change. That when she came back there would be something different
about her. Um but she’s a Major and she’s the Deputy Director of Logistics sasshe ha
more of an office setting. She’s not off killing people or have people trying to killlher
mean the base she’s at now is more of a frontline base so they get attackadadtteen
she has to go out and do whatever they do there. | worry about it but not as much as |
thought | would it's not. 1 think if you thought about it, it could really make your nights
long so there have been times, especially whenever we're supposed to talk—yge alwa
we pretty much talk everyday we just chat over the internet. Without thatdbld e a
whole lot worse too but um if she misses a chat or is traveling from base to lase | w
hear from her for a week so I'll scour the news and look for things that happen and when
you see those things, and | haven't heard from her in a couple days, therelsrspmet
happening near her then | would worry a little bit more but just day to day | don't. |
don’t worry about it.

(R) I ask that because a lot of the research that’s out there deals w#brtradtworry
factor but the vast majority of the research is geared towards using vesrtiesmone
who stays at home.

(P) Ithink that fidelity is more of an issue | would think for men, for a man gfdyome
and his wife going there than vice versa. | don’t know, you’ve been in the situation
where your husband deploys right?

(R) Yes

(P) Well, he’s there with a bunch of other guys | mean the chances of something
happening of their being infidelity are very slim but a woman, you've got a wiimeae

and there’s 10,000 men there to every woman so that's more of a concern than any kind
of physical danger. But that's why | say you have to have a good relationship. You have
to, it has to be there. | mean it always creeps into your mind that...just like @ngtbén

you just have to push it out of your mind.

(R) Right, and then we go back to that dwelling statement earlier (laughs)

(P) (laughs) you really do because if you start thinking about anything, alyoorhen
thing it can get pretty bad. It can tear you up. It can keep you up at nights and.stuff s

(R) When you found out that she was getting ready to deploy for the year didysu
do anything special to transition into that or to be prepared?

(P) Nope, the only thing we did was get all the powers of attorney (laughs)

(R) (laughs) those wonderful useless pieces of paper.
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(P) You know | was pissed. | was mad about coming here | was mad about it. We put all
warm places; | don’t like winter so | was already mad about coming hdréhen | find

out she was deploying on top of it and | was like (laughs) “well let’s just getadid

now because there’s no way we’re making it through this; it's not happening” so um if
anything | was more angry. It took me a long time to get over that part\6bu know,

you're pissed; you're pissed at the military and at the war and at thddpitesand on and

on. You know you get upset about the whole thing so that’'s what most of it was, and
trying to get in the right frame of mind, you know, talking about things, you know if
something happens if she comes back and is disabled or making all those plans things
like that. But we'd went through a predeployment once before in Colorado but she had a
code that kept her from going. That time there was far more preparation we t@ok a tri

we met with all the people around the base on what happens in the event that something
happens to her and this and that. So we went through that whole routine previously this
time we didn't it was like all right.

(R) Is there’s anything you feel like would have been beneficial to knowebgter left,
or is there anything that maybe you wished you would have had but didn’t?

(P) No, I think the biggest thing is just knowing, | mean there’s nothing you can do to
prepare for it. You just don’t know what the situation is going to be like. What's it
going to be like being separated? Is she going to be safe? What's our corntiotunica
going to be like? What's her safety going to be like? Those are all the unadswe
guestions that make it tough. But that’s not anything you can prepare for. You won't
know until she’s there so

(R) Well that's basically all | have in terms of questions that | sebcagk unless
there’s anything else that you can think of that might help describe theasittratn
your standpoint.

(P) No, nothing | haven’t shared. | think they need to put more in place for men. It

would take a while. | think you'd set up a support group and have an empty room for
probably years. Then you'd get a couple people going. | don’t think it's something that
could be set up, send out a notice and all of a sudden have 15 guys there. Someone else
would have to take that step first to let them know that it's okay and then people would
follow. | still think there should be some things more geared towards men. Oh and they
need to change dependent. | hate the word dependent on the spouse. | am not dependent.
| make more money than her | am not dependent on her in any way. But everything | do
I’'m a dependent and that probably more than anything that pisses me off. Asag I'll

spouse. “well no sir you're a dependent” No I'm not, I'm a spouse. The kids are
dependents, | am a spouse. But that's more of a military thing than a deployment but it
still drives me nuts.
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(R) From here what will happen is that I'll go home and get the verbatinttians’m

not going to email that to you but I'll just kind of do a brief summary and send that to you
and ask you to read it over and make sure | don’t have any misunderstandings and if not
then once | get that stamp of approval or if there’s a particular point whergokviea

little wrong and you're like well, that’s not quite what | meant if you'd pointehmst to

me I'll go back and adjust them. I'm not looking to prove anything. | don’t have a
hypothesis out there that this is what | think and this is what I'm trying to [i‘seve

basically just explanatory in nature. I’'m looking to describe deploymentsyioom
standpoint. I think that you are correct in terms that what is there right noaresige

towards one demographic. And before that can change, as you mentioned it needed to |
think maybe we need to know a little more about what goes on from a husband'’s stand
point versus a wife. And there’s really nothing out there right now that talks abbut tha

(P) Ithink it's supposed to be that way. They should have a perfect system out there
right now for women. The military’s been around for a long time so they’ve hag jpient
time and there will always be far more wives left behind than husbands so you kind of
have to play to the masses. | think yeah, get a good system for them and themthe me
system will have to be reworked. | don’t think you can take the same systeyauhat
have for women and just kind of switch it to men.

(R) Right, so no changing the name from diva to dude and call it good (laughs)

(P) (laughs) right, right, exactly! The structure and everything abowuldshave to be,

it would be different. A woman’s support group might go out and paint pottery they
make pottery | mean that’s cool but you aren’t going to get a lot of guys totdmtha
they'd have to do like a paintball night. Their discussion formats would have to be
different than a women’s | don’t know I've never attended, but just the way ka as
woman a question is going to be different than the way you ask a man. | mean to get a
response out of them. With guys it's hard to get that touchy feely thing going on.

(R) You are definitely making sense. | am hoping with all the research I'm ding, i
nothing else it will be a step in the foundation of understanding what goes on and looking
at deployments from a different point of view than what is the mainstream and then
maybe we can, knock on wood and cross fingers, that somebody out there will read this at
some point and think hey this is a really good idea.

(P) Yeah, right! Right.
(R) Maybe we should think about that. Because the demographics are changing and
even though | agree with you 100% that | don’t’ think there will ever be a time when

there’s more husbands than wives...

(P) Right.
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(R) ...but itis something that's changing. Even in the last 11 years that mytissba
been in I've seen a change, | mean there’s always been dependents butitiodogym
has changed. First it was the Officers or Enlisted wives clubs and tlkedkdt and
now we’'ve moved to spouses...

(P) Well see, oh I'm sorry | shouldn't interrupt.
(R) No go ahead

(P) I'was just thinking my wife kind of explained all that to me. She’s been in for 11
years as well so she was kind of trying to say, well here she’s the opeddticaiswell

not now because she’s deployed but then or anytime she’s a commander and | have to
take that role, | have to have the functions and check up on the wives and do this and that
and that’s kind of how it was explained to me that kind of what you're saying. And
honestly | don’t know how that role will go if | ever have to take that role. ikes Wwell,

we’ll see. (laughs)

(R) (laughs) and I've not been in that position either to give you any tips or gdiaer
what I've seen done. It's definitely interesting and changing. | think ifuthes we’ll
likely see a little bit more of that in the future than in the past and you won't balthe
one.

(P) Oh yeah. And even the structure, the way it's set up is a little weirdHexaewer,

well say when | go golfing. That’s where | run into most of the guys so iplaying

with an enlisted person or I'm playing with the commander to me it's the sésnast a
person. But when they are around each other the way they interact is differerg and it’
weird to me. How can you separate it as much as you do but they do. Or like whenever
you meet someone and you're friendly with them and it’s like hey let’s invite dvem

well, no we can’t do that because tthey are enlisted and it's somethingastilpet

past. And again that's just a military thing and | don’t know why they segrtgsdte

I’'m sure there’s probably a good reason I just don’t know what it is.

(R) While I think I understand the reason for that, my own personal observationyis likel
a bit skewed. One of my very best friends in the world is an enlisted spouse...

(P) ...well I guess you could it's just your husbands can’t hang out with you both
together...it's maybe like one on one. It's a weird set up where you can’t hangaut a
couple and kind of elitist because | usually have more in common with the enlisted guys
than I do with the officers. The officers are always kind of in the | don’t know they t

be more proper even when they are around each other. But then again we just came from
the Academy so | haven't had a lot of exposure but at any rate (laughs)

(R) (laughs) The one last thing I'd like to ask you to do , and I'll just give thedev
packet of information to you, | called it an essay because | wasn'’t sateeilsh to call it.
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A letter didn’t seem appropriate; it's basically just something you jot downtbgeaext
couple of days. If you are thinking about this interview and something pops into your
mind and you think hey | should have said blah blah blah, or anything else that comes to
mind regarding being here while you're wife’s deployed if you could just gwin and

send it in the mail to me. An essay sounds so academic and formal and I'm not going to
be grading them or anything...

(P) No, notit's ok.

(R) ...it's just one avenue to get information that you either forgot to mention, didn’t
think to mention, felt uncomfortable mentioning. There’s a self addressed dtampe
envelope for you to use. While this interview is confidential, the essay is deiyple
anonymous. I’'m asking you to not put any identifying information like your name or
refer to the time and place of this conversation.

(P) Okay, if I think of anything else I'll let you know.
(R) Thank you. Like | said, this is a descriptive research project, I'm yirsg tto
describe a particular phenomenon. | know you mentioned you’re working on your

Masters so I'm not sure if you're familiar...

(P) It's justin science, it’s just an MS and it has to do more with technicaficatadins
so it's more of a portfolio than a thesis.

(R) There are definitely days when | think I'm a little jealous of (lzatghs). The last
thing I'd like to ask you for is if you happen to come across anyone who meets the
criteria, basically is the one left behind while his wife deploys if you wotltdimid

passing my name along I'd be happy to contact him and see if he’s interestedirmg chat
with me for a few minutes.

(P) Okay, I'm not sure | know any other husbands in the same boat as me, I'm the only
one | know but if I happen to come across anyone I'll be sure to let them know.

(R) Great, | definitely appreciate that. Do you have any questions for me?
(P) Nope.

(R) Thank you so much for taking the time to meet with me today.
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PARTICIPANT C
Researcher (R)

Participant (P)

(R) Okay to start with, how about you tell me as much as you are comfortahblg e
about the experience you had when your wife was deployed.

(P) Okay, you want to know about how | felt when she was deployed?
(R) Whatever you want to tell me right now.

(P) Let's see, she got a little surprise, she had some head’s up thatatmwag down,

that her command was going to get tasked with a commander level person: she was a
sitting squadron commander at the time and um so she had a little warning tisat it wa
coming and she was okay with it, | mean she was deployed before; beforet wéleft

out specific locator information) so she had done it before, and she’s had oversess tim
she wasn’t upset about it. She signed up for it and was okay with it. | wasn’tedurgris
knew something like that was logical. |thought | knew where they would send her based
on what was going on in certain locations, and where the major support operatiens wer
located but she picked up something different, someplace out in the middle of no where
almost impossible to get to. So when it came down she was a little surprised but was
comfortable with it. | was okay with it because | had deployed as welladewvees. |

was a second lieutenant during my first deployment so | knew what she viag igédt

For a support officer it was a big deal because it sets you apart; it'skarer& that kind

of lines you up for better things in the future so career wise it was a goodalnaget
happen to her. Emotionally it was going to be, well 'm going to miss you a Idtdut t
connectivity is so much different now than it was when | was first deployecwiheas

gone for two and a half months once and was able to call home once and the mail was
like “pbbbt” it didn’t happen and then shortly after that it got a little better the next
deployment when we were able to use the communication lines when theyt\weneg’

used in an official capacity but in her case | was confident that we’d be ahlk émdl

the other thing that was really beneficial to us that was kind of surprisingwwags a

major when she went over and | was a colonel sitting in Washington DC in a fairly
senior position so | wasn't all that worried. Plus | had traveled all over thd worl
previously so | knew that if something were to happen to her | knew somebody who
could get to her quickly so | guess | was proud of her that she was selezisdroud

of her that she was going to go do it and | was excited for her | guess. Of ceurse w
didn’t have kids so the only thing on me was taking care of the house and keeping the cat
happy so not that much impact.
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(R) Did you find any challenges that you had to overcome while she was goite, may
something that you didn’t expect or just anything that you found challenging \ukile s
was gone?

(P) No because we’d been apart off and on a good bit. At that particular tirme | wa
stationed in Washington DC and she was still in Oklahoma so she basically buttoned up
the house in Oklahoma, it was an on base house and she had neighbors check on it so in
that respect, well there were things | picked up on her end that she would do herself li
bills and things like that that | now took care of for her but it wasn’t anythingrm@jur
situation, | think with being two officers was not the same as if | all of a suddetio ha

pick up child care and things along those lines. The biggest thing was | told her I'm
going to make you the happiest person over there. | committed to writing hgdtaver

and | sat down and actually hand wrote a letter or hand wrote inside a carcetitdidrs
everyday. And I did that on top of the emails and on top of the phone calls because it
was one of those things that | remembered from my early deploymeintsathalmost

never came it was sporadic. In fact in one location they would raiseatf&agthe

plane came in with mail, it was so few and far between, so that the whole baksemul

it and people went crazy when the airplane brought mail so | knew how big of aadleal m
was. So she got a lot of mail. And | also committed to sending her a care paclkage onc
week so | actually had the premade boxes and | put them on the dining room table and
whenever I'd go shopping or find something cool or a magazine or something I'd just put
it in the box.

(R) That's a good idea

(P) Yeah, and every week | tried to go and mail the box. | did pretty good. | probably
wasn’'t a 100% but I'd say | probably only missed maybe one or two weeks where she
didn’t get a box out and maybe just a handful of days | didn’t write. | numbered the

letters so that when she got them she knew what order they were in. I'd put a number on
the top of the envelope so that when she got them she could look at them and say okay do
| want to read 162 before | read 145 or whatever. But she could make a decision the joke
on her end was she would go to mail call and since it came in sporadically she would

have like four boxes and a stack of letters like that (hands held apart about two feet).

think emotionally it helped because everyone said whoever that is really loves you
(laughs).

(R) (laughs) that is awesome. So did you go to any formalized support groupsythat the
have for spouses?

(P) No I didn’tin fact, it...l guess my situation is so different...she pinned.on L

Colonel over there—that was probably my biggest disappointment was | wasn'’t there
when she pinned on Lt. Colonel. But she did and her wing commander did pin her on—
no | really didn’t go because you know, it’s, | didn’t really feel that | wehndedraw

attention away from that and then | didn’t feel that it really fit my needigldl a fairly
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prestigious position and if | needed anything or wanted anything | knew how to pick up
the phone and call. Oh, I'll tell you a real quick little story: when she got oversher

didn’t take any real clothes with her; it was all fatigue uniforms and luhtkes uniforms

and stuff and her desert cammies were what she had and | got a phone call faooh he

she said she got an invitation to a big to do downtown. She was one of the few people
who were able to get off base because of her position she would go once a week
downtown and so she needed some civilian clothes. She picked up a few things there but
she got invited to a reception for the ambassador of the location with all the degrofar

the countries government and she was really excited about it. But she sayshhden't
anything to wear. | said well what do you want and I'll get the stuff out of thetclbse

was in the closet and was saying okay here’s what'’s in here what do you wanidShe sa
want my shoes and I'll buy a dress downtown but they don’t have pantyhose over here
and | really, really need panty hose and | didn’t bring any jewelry. So | saicdlokéty

worry about it I'll take care of it so tell me about panty hose. She says okay\iati |

wear okay, wrote it down, how hard can this be. So | got off the phone and | was talking
to my mom that night and | said oh she’s doing great and I've got to go buy her panty
hose. And my mom says make sure you buy her two pairs and I'm like why? You know,
she only needs one; she can only wear one pair at a time and my mom started.laughi
She says no you don’t understand she goes when you put panty hose on you always rip
the first pair. | was like what? She goes yeah, they always geta there’s something

that you mess up the pair, but if you have two pair the first pair works. | gisessnite

kind of girl thing. So she says make sure you buy two pair and I'm like oooohkay. So the
next day after work, I'm in uniform and it's not like here we wore the blue uniforin so

go and I'm in my leather jacket and everything and | walk into Kohl's bechats the

only place | know to go shopping for stuff so | walk in and go to the panty hose section
and | stood there and said, “I'm here to buy panty hose and | don’t have a darn idea what
I’'m doing and | need help.” And these three women came running out to help me and |
said here’s the situation: she’s deployed and we need panty hose and here’s wahat she
me. | did not know there were that many panty hose in the world. How do women know?
There’s all these shapes, colors, brands sizes. She told me what brand she normally
wears so this lady was very nice and says what size is your wife.()disgid she’s

about this tall (motions with his hand) and is about this big (another motion). So we
finally figured it all out and | bought four pair because | wanted to be safigh@a

(R) (Laughs) better safe than sorry

(P) Exactly better safe than sorry and then | remembered that she didn’hiigseelry

so | went around to the jewelry counter and got her some little odds and ends, some
earrings and a necklace that would go with anything, got that with the shoes, kaiked it
up and put it in the mail. It got there the day before the reception. Here’s thepfaniny
It's her, her wing commander and like one of the senior flier attached to thgdiage
through the receiving line. The ambassador was a classmate of mine fromlege sol

| sent her a note saying hey, my wife is stationed at the air force base angashg’to

your reception if you get a chance to, say hello. So she’s going throughdéptardine
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with her wing commander she gets to the ambassador and the ambassador says, hey ar
you XXX and she goes yeah and then the ambassador gives her this huge hug and says
oh, XXX told me you were coming it's so good to see you, how are you doing, do you
need anything, can | help you out. And here’s her boss who is freaked out like ooohkay
and they walk off and he turns to my wife and says how the hell did you know the
ambassador? So, connections, it's a small world.

(R) Yesitis.
(P) It's a very small world.

(R) What advice would you give to any new air force husband who is coming in and is
about to experience a deployment for the first time as the one who is stayinde

| think the biggest thing is to get in there and really understand what's availaiae t

and then um don’t be an idiot—don’t be guy stupid about it because guys automatically
think well | don’t need any help and | don’t need anybody. And | guess this is going to
sound very sexist but the neat thing about being a male spouse is almost eveg/ae el

a non male. You stand out a little bit. As a rule they are very nice, warm, competent
people that are willing to help you and talk to you, and you’d be surprised how much you
have in common with them. It's like do you join the wives’ club, that’s kind of an up to
you kind of thing. The neat thing is you're going to find that they accept you, ey a
very, very helpful and you’re going to be surprised at all the things you don’t know
(laughs) like panty hose!

(R) (laughs)

(P) If not that, it's going to be something else it may be a problem at schadngw

my daughter is having this problem and it may be something that guys just know nothing
about. So unless you have your mom or your sister or somebody to talk to you know
there’s somebody right there next door where you can say hey do you know anything
about this or do you know anybody and women are much better at that social
communication as a rule than guys are so take advantage of that.

(R) Well, those are the main questions that | had to ask you; and you answeraldodever
them at once.

(P) If you want to we can go back and hit the ones that | covered in a different question
that way if | think of anything else we can cover it.

(R) Well, | know you said you didn’t really experience any challenges duoung y

wife’s deployment, but can you think of any ways in which you dealt with even minor
challenges you might have faced? And if not a challenge, anything that might kave be
stressful?
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(P) The biggest thing that I think is challenging to everyone who is over thetieeee is

your main connection back. Even though you have email and you have phone calls and
you have letters, you see what's going on in the media and it's always arcforogou
because it surprised you how more in tune you are to wherever your spouse is than you
were before and in my case | was very aware of what was going on in the wanddéc
was dealing with it. So | had access to a lot more information if | wanted to look up
anything in the system I could all the way from intelligence briefs dowadlaccess to

that. That's good and it's also bad. So as a rule | didn’t do it. | did it once and was like,
okay that’s just way to much information and it's raw data and it may not be something
that you want to deal with.

(R) Yeah, and you can make numbers say anything you want to

(P) Yeah! And then you're worried about things that you maybe shouldn’t bedvorrie
about it and you can’t ask her about it because she may not even have access to that
information. | might have known about it before she does or it might have been
something that they would never know about because of positions and so in that respect |
stayed out of it. | had it in the back of my head that if something happened | knew who
to call and talk to if something went wrong; | wasn’t worried, everything fgetting

some kind of support to her to getting somebody over there. | knew how to do that and
I'd dealt with various embassies and had several classmates | couldveallin a very,

very comfortable position. The thing though is the news media. You become very in-
tuned to everything that's on the news about where your spouse is at, super in-tuned to it.
You pick up on things that otherwise you would have let go back so the constant issues |
picked up on with her location was the downtown: there were shootings and robbing and
just because they are Americans and they are there they are exposed ooty you

become exposed to it. It's like wait a minute! Something happened downtown there was
a shooting, there was an American involved, well gee the only Americans who are
allowed off base are my wife! So you become hypersensitive to thingsdikarttt you

don’t necessarily need to be but it's just a natural state so you're atimalysf watching

and listening and sort of perking up if you hear anything like that. There was an
American captain who was captured in the same location and she was a runner, she
escaped and they shaved her head and that sort of stuff happens and if you think about it
and if you picked any place in the world and started paying attention you’d find that
there’s a lot going on there in the day to day that you just don’t even notice. So | guess
that's another advice, don’'t over do that and realize that if something were to happen that
you have access to people within your community, within your base that have access t
For example if you were a young airman’s spouse, married to a yourgnanho is

deployed you can talk to your squadron commander or your wing commander and say
look I'm very concerned and they would have the same kind of set up as | did at my leve
and | can at least pick up the phone and call, | know who to call, something along those
lines. That's the biggest thing the media is not necessarily your best friend.
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(R) Is there anything that would have helped you out during this deployment process,
from start to finish that was not available or that you wished might have betabkai
Something that would have been helpful to you or something that you can imagine might
be helpful to a new Air Force spouse in this situation.

(P) You know | don't...well, I was fine. |try to think if | were somebody elggiess |

had the skill set and the position that | could get just about whatever | neededrso | di
want for anything. But | think sometimes that um | look here on base, a couple of our
neighbors are deployed the big thing that the base itself is so much a art bfiey It's

so often what I notice is that the deployed spouse is often forgotten. They don’t get the
invitations that come down through the command level so | know that when my wife gets
an invitation to something she forwards it to those neighbors because she’s not on
anyone’s list. Her husband it but he’s not reading his email from here and eveaf he

still access his email back here as Ellsworth he’s so overwhelmed védie® that he’s

not concerned with what's going on in the wing, or that they are decorating thaislub t
morning does she want to go help out. She’s not getting any of that and so unless people
really pay attention and make sure that somebody takes charge and says do you know this
they tend to become isolated. I've noticed it a couple times here that once the spouse
deploys the spouse that’s left here, unless somebody really makes theoefaaht out

that spouse is left out. It's a natural thing to happen because they don’t want to be a
burden so they tend to just congregate with their friends but the rest of the second and
third level out just gets left out and it's easy to do. You know you go to the events and
the husband’s not here so they aren’t there. And you don’t think about it and they don’t
pick up on the routine gossip and hear what’'s happening and they get further and further
isolated | think that that's one of the things that unless you make a reallyfioatrd’s

not necessarily good.

(R) Do you think maybe that personality might have something to do with that too? It
might be different for a spouse who is perhaps a little more outgoing than another.

(P) Oh, absolutely and the personal situation has a lot to do with it too. Like in my
neighbor’s case, she’s got a job so everyday she’s getting up and going to weak,

she’s got enough on her plate, | mean she’s got her daughter, the dog, | meae Iner pla
full and I think people that have an engaged life it's not that bad it's the ones that are
there with the kids that don’t work do they know who to call in case of a problem, who to
call to come help shovel the driveway during the blizzards and where | teatjthe
concern needs to be is not on base because people notice hey, nobody’s shoveled the
driveway yet let’s get over there and shovel it. It's what happens off base—whatappe
to the kids, can’t afford to live in a nice neighborhood, you know they’re just doing the
best they can. Are they getting help? Is somebody reaching out for thers gbhab

filter all the way down through that network of the leadership chain of the leguershi
chain thought he flight commander down to the section leader all the way down to the
first sergeant. They have to be aggressive about it because it's so eas\géb |

forgotten. It's not just, well I'll use this example: nothing is easy aogemIf you get



148

sick and you're horribly ill you know you’ve got to be seen at the hospital; thegoarg

to take care of you immediately, go to the emergency room or call an ambuBurtags
that routine thing that’s nagging that's so hard because of the forms becausaref, Tr
how do you make an appointment? 1 still can’t make a doggone Tricare appoirdment t
save my life. (laughs)

(R) (laughs) I'm not sure how many of us really can.

(P) (laughs) my company was putting on a booth at the Broadmoor and she went down
with me for the first two days, she was teaching some classes at theadlEmy while |

was doing this event. Well the night before we had dinner with an old friend and | had
shrimp. (laughs) Well one of my rules is don’t eat shrimp if you're not on a coast. | g
sick, | mean horribly sick within an hour and a half | was just trashed. We paid
thousands of dollars for this event and it was my first time out for my company, we wer
trying to make a good start and I'm sick as a dog. She’s like we probatdyy dpett you

to the doctor. Just that whole routine of trying to get an appointment, you're not in your
regular place, you try to figure out who to call; it's not easy. It's notyldee can pick up

the phone and call 1800 Tricare, you've got to get the right region, you have to get
permission to go it’s just not easy. | would worry about the young spouse, male or
female that has never dealt with this before or is getting into the systéne finst time

with a sick kid or something like that. Do you know to keep beating on them, to say no
that’s not good enough, that’s not going to work, I’'m not in Rapid City. And that’s what
happened you know. We need to go to a clinic, okay where is it, well it's on Mt.
Rushmore Drive. Uggg we’re not in Rapid City, well why not? This is where you're
supposed to be. You get that kind of feedback and it’s frustrating. Because we're in
Colorado Springs! So give me somewhere here. Well | don’t have that atze$uell
that’s not helping he’s in there puking his guts out. It's that kind of thing that you go
through. | just wish things were easier you know. It's not set up to be convenient or t
be user friendly and we need to work on that.

(R) That is actually all the specific questions | had unless therefsiagyhat you can
think of that's even remotely related to deployments and being the one left atiHame t
would help paint that ultimate picture of this is what the experience is like.

(P) Ithink especially for a spouse that doesn’'t have military experience egerything

you’re invited to, go experience it and listen and hear and keep notes because pleople wi
bend over backwards for you. It's funny because even me, sitting there in neyatfic

all the people that worked for me, the fact that she was gone, people made aricektra ef

to go well how’s it going? How's she doing? Have you talked to her, what’s going on.
They are interested; they want to know. And share with them about it. | got solye real
good pictures back so | would print them and put them, one of my favorites was my
contact book that held all the business cards of people | always had on my desk and there
was a picture of her in a hummvee so | printed that out and put it in the book so whenever
you went to my desk, first thing when you walked into my office was there siti@nig s
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in the hummvee and people would ask the question, well how are you doing do you need
anything and it brings up things and sometimes just talking about it | wagsahery

happy when somebody asked and then take advantage of the little things too. | think it's
a good thing and it's a bad thing that we're so connected now days. We had email access
daily so | knew everyday I'd get at least a short little note hey I'm tkiags are going

well. | had chicken again (laughs)

(R) (laughs)

(P) She almost won’t eat chicken now because she had chicken almost evdryRuinai
just hearing that. It's funny the things that they want that you don’t think of.y@an
send me the flavor stuff to put in water. They get tons of water but water’s veater, ¢
you get me the little flavor packs. She missed bacon. Because it was a Musiiny c
they couldn’t, they didn’t make bacon so in her packages they now make shelf stable
bacon and | would mail her bacon (laughs).

(R) (laughs) my husband’s thing was eggs, he would say | really want andeggot
want egg beaters | just want an egg and at one point he was like can you please send me
some salt and pepper?

(P) Wow! But you know it IS the little things. When | was deployed | had adaece,

oh sheese they sell it in the commissary it's a bottle and | had tiger saucenardsee
sunshine; it’s like a hot sauce and | put it on everything (laughs) because thastesd t

like, oh great (laughs). But you know the little things really, really mak#eaefice.

Send them their favorite things and it's so easy now you can go to the post office now
and they have these one price boxes that they give you: you don’t even have to buy the
box all you have to do is tape it shut; you make the box and then one strip of tape and it’s
shut and it's the same rate to send it to an APO address as it is in the State's nbher
excuse for not filling it full of favorites, of candy (laughs) You know | asked hetiomee

what do you need, and she says I'm fine you know but the guys that work for me are
really kind of uh, there’s nothing to read she says I'm fine because you send nte what
want. | would send her her mail and her magazines I'm fine, you know I've got Family
Circle and whatever | can’t even remember, Woman'’s Health, and things bué lusy’r
sitting around and they just want to read something. So | went to the grocery store and
bought every guy magazine | could find: Popular Science, Nascar Reveabdliadoday

and sent a whole box of magazines. And that kept them going for a couple weeks so. It’
just the oddest things that people miss.

(R) The last thing that I've been asking folks to do and let me grab out this tzsbpie
data I'd like to ask people to do is just to write an informal, well | called it sayes

(P) Okay...
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(R) ...which sounds really academic and sounds much more formal than it needs to be.
But basically it's just a way that’s fully anonymous there’s an envelogieeifolder

that's already addressed, | wouldn’t know who sends what, but it's like that lasibque

| just asked, anything you can think of that’'s deployment related that when glku thi
about it later and you say, oh | should have said blah blah blah, just jot it down. And
essay does sound really formal, but it's just a way to supplement the interviewspréfce

at any point you think of anything else that might be helpful...

(P) Okay, is it okay if | just email it to you? I'd rather do that.

(R) Oh yeah, that's perfectly fine. And you don’t have to do this but if you do think of
anything.

(P) Well one thing that I do think of right now actually off the top of my head is we

talked about getting ready for the deployment itself the homecoming isobygbist as
important or even more important. When she came back they flew her back, when she
flew out she went through San Antonio and | think they went to Jersey and went over.
When she came back it was on a chartered airline and they stopped in Frankfurt and then
onto Baltimore. So since | was in Washington | went to Baltimore to meet hereand w
were able to get, well they had her scheduled for a flight that took off two &ibershe

landed to fly back to Oklahoma, we got the ticket changed so she could spent the night in
Baltimore so | got a room at the Embassy Suites and she got there andtlgptoplane

and she was so worn out. She’d been on her feet for over twenty something hours and
she was absolutely totally exhausted. And | asked her what do you want to do and she
said I'd like to get into some real clothes and I'd brought some for her so we wkrnibbac
the room and she changed clothes. One of her bags had ripped somehow it got ripped
open and they had duck taped it back together and we went and bought a new bag to
repacked stuff up and she got a quick shower and put real clothes on and we went to
dinner. We went to the inner harbor in Baltimore; it's kind of a real cool place tdsgo, it

all these real fancy restaurants and | thinking she likes stealk€lhir to Morton’s or
something really cool so we get there and | ask her where do you want to eat any$she s
the Cheesecake Factory. Oookay, gee you can have anything at the Giecleaetay

from Mexican to Italian to Chinese but that's what she wanted so we went to Gikeesec
Factory had a nice meal, we come out get in the car and | turn around and she is sound
asleep. So 45 minutes back to the hotel from the harbor through the traffic, get back to
the hotel, wake her up take her upstairs put her in the bed and she slept 14 hours straight.
| don’t think she even got up and went to the bathroom. She was that exhausted. And
then your expectations are so different. If you think about a guy you're like wésv she
finally back and I've been waiting for her and she was just a rag doll she was jus
exhausted. You know | had to put her on the airplane the next day for her to go to her
home base so she was refreshed, she was clean, she was ready to go but théit was har
because | had to stay at work because | had to stay at work and she was gosmvba

didn’t see each other until two weeks later. We go to the Daytona 500 everg year s

met in Orlando for the weekend and had a fantastic weekend an we had about a week and
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| rented a house and it was spectacular. So in our case with homecoming the fofst par
it for me was probably pretty disappointing for her it was exactly whatvaheed. |

want a really good meal | want a shower and | want to sleep. And I'm like \Wgung

HER, | don’t care about the shower and all the other stuff. So those kind of things you
have to really be understanding of the situation. In her case she’d been up on the
airplane. She’d been a troop commander so she was dealing with issues even on the
airplane. You have to realize that depending on who you are talking to the flight home
might be really relaxing, you know | ate and drank and | slept or it may dargee

dealing with this, I'm trying to get a phone call off the airplane Somebapby this

problem you know we land in Frankfurt or Ramstein or wherever they were and everyone
else is having a grand ole time and I'm over hear dealing with everyssa&si So just
realize the kinds of stresses and strains they are under and realize tkatyitts defer
some of those things until later. That was probably the biggest surprise fomde. A
make the homecoming special. Do the American flag thing and do it up right, | would
really recommend there’s nothing like coming home and having a sign and people
waving a flag. And it means something to you there’s a whole generation oicAngin

the Vietnam war that didn’t get that and | think that’s one of the things that wieked

up a couple notches and we do pretty well. And in all honesty they are so warn out that
they don’t care but it makes a good memory later. Because the flag thlasidtidl in the
back of the car and it's so funny because we’ll get in and will be doing something or
moving something around and she’ll go is that my flag? (laughs)

(R) (laughs)

(P) And I'll go yeah, that's your flag. Is that the one you were wawingn | came

home? And I'll go yeah, that’s the one | was waving when you came home. So it’s the
little things that go a long way. But the expectations are so differenttfi®spouse left
behind is looking I've been carrying all this and you’re back here, and the one coming
back is like well I've been carrying all this and they have to pass that ok military

or back to whoever before they can take what you want to give them so it's not
necessarily the way you think it's going to be.

(R) That is very, very true

(P) You probably realize the same thing you’re like okay and then they want to do
something totally different. | was in total shock, what do you mean you want to sleep?
And then 14 hours? You've got to be kidding me, 14 hours? But that's how exhausted
she was. And the other thing I'd tell people is you can communicate now but be careful
what you communicate about because they can’t do anything about it. The wakber b
Well what are they going to do about it? They can’t fix it but you worry thehneyf t

think this happened or that happened so the more you can just take care of it yourself
makes a big difference. But the good news is now whatever the worry was thisgnorni
when it’s fixed it's fixed this afternoon you can send the email that sayakes care of.

| know when | was in deployed many years ago whenever anything went vackg b
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home it may be two or three weeks before | found out if there even was a resohtion. |
some cases you never found out. And that’s always in the back of your head: is mom and
dad okay is my grandfather still sick you know those kinds of things just kind of nag at
you. But with our situation with me sitting in Washington DC | could actually pick up

the phone and dial her office. And before she would go home at night it was when | went
to work and I'd go in early and get in and she’d call me before she went homegdta | ha
good day well okay I'm getting ready to start my day do you need anyitbitign fine

and at the end of my day | could call her and go okay I'm going home and she’s like oh
okay I'm getting ready to start my day so it wasn’t bad. And now | guegetes have
cameras that they can.

(R) Yeah, Skype?
(P) Skype

(R) We've not tried it, of course he’s here right now so we don’t need to but some really
good friends of ours are dual military and he’s deployed for a year and his yea

winding down and | know they use Skype all the time. He and their daughter I think
even play checkers on Skype.

(P) Oh that is so cool!

(R) Yeah they do all kinds of neat things. Before he left he put a checker board on the
wall and put Velcro on all the pieces and they are playing checkers thiwugtail. In

fact they won't finish the game before he gets back. It's just a neat tiepngadhto stay
connected.

(P) The kid things really adds a whole other dimension to it because well ymi've
two?

(R) We've got three kids.

(P) We're getting ready to adopt and nervous as all get at and scared to dgathbut

that brings in a whole new dimension of how do you keep them connected | know when |
was a kid my dad would deploy a couple times he was military and the letteds woul

come maybe once a week and it was always is there anything in there?fokmdethere

was always a little line in the letter. Tell XXX I miss him or to do webaseball and
sometimes he’d stick a piece of gum in which was precious. | wouldn’t chew the gum
my sister immediately chewed her piece. But my piece | kept becauseathat

connection back with dad. And I think that even as adults we have those little needs you
want that something that is precious that you can touch and say my dad gave me that and
it's a big deal for kids. And I think as adults you have so much it’s like everythihg in t
house but for kids it’s like yeah.
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PARTICIPANT D

Due to a technical issue, the interview was erased immediatelytafteted. The
researcher took detailed notes during phone interviews since there was no bodgdang
to watch. This transcript was written less than five minutes after the phornewte
ended. Many of the sentences are verbatim as the researcher wrote dofnpdpasies
that caught her attention. The participant agreed that this was an accuegerrgion

of the interview.

Well we didn’'t have a lot of time together before she deployed. | was justctant
accelerated nursing school so | was already in a different town. Shiethefteand of
December and | had just got home for Christmas break. We had 1 week together and
didn’t get to spend a lot of time together because of all the phone calls being made to
make sure she had everything and this person needing this and another person needing
that and then her parents came for a visit so we really didn’t have any alenétie

bought a new computer for her to take with her that had a webcam alreatlgdrsia

that we could do video chats because | had my computer for school. | stayed at our house
for the rest of my break, about three weeks and | missed her but | was very tnssy a
getting things ready to button down there so that | could go back to school.

And being in school added a lot more stress. It was an accelerated program so it was
very intensive and | had to study a lot. And then we’d been married for four pelars a

now | was back to being a bachelor and having a roommate so this was sometHing that
had to adjust to as well. And my roommate was an Egyptian fellow so there was the
added stress of other cultures living together. Thankfully my international bsisine

degree and the fact that I've done extensive international traveling helped me
understand and cope with the cultural differences. Things that might have bothered othe
people didn’'t bother me as much because | knew to look for them. A quick example is
we had to share everything, and we split the refrigerator, well | couldn’t hanvgoak

product or any alcohol of any kind anywhere near his side of the refrigerator. Anothe
thing, he’d be at home in his room and the phone would ring. I'd answer it and go knock
on his door to give him the phone and he wouldn’t answer it. It was very frustrating
because | was like come on | know you’re in there open up. But he wouldn’t because he
was in there praying. He prayed 5 times a day, which is not something that | am
accustomed to. He was a very nice man and we got along great for the mostlpart but
kept the fact that my wife was in the military from him. He had no idea that sha was

the air force or that she was deployed. In fact, he never knew. In this instaoce cul
played to my favor because even though he was quite progressive for an Egyptian, the
man is still the one who goes out and earns a living while his wife is at home. He’'d met
her a couple times and they got along great, but all he ever assumed was tlzast she w
home waiting for me to finish my education and come home.

So at first things were very busy and | missed her but it wasn’t somethingahat w
extremely hard. We had short notice but at first she was supposed to go to Iraq but then it
got changed at the last minute to a less hostile location and that relievedlnuaé a

stress. We did run into a few challenges at the beginning of the deployment. She had
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trouble getting Internet connection so we weren’t able to have our video chats fée.a whi
This added stress because we got this just so we could talk and see each other. Then |
don’t test very well and so school was taking a lot of my time and attention. | don’t know
what it is but | just get nervous and flustered and can’t test well. An examplgin\aa
study group going over a certain formula. One of my classmates Wigssteagling

with it so | went over it until he got it, | explained it several times and hiyfina

understood. Sure enough it was on the test the next day and he aced it whereas | got all
confused in my head and didn’t come close to getting it right. 1 think that school and the
fact that she was deployed also caused me to get sick. |1 normally do not geteaofy ty
illness beyond a very occasional cold. | never miss work or anything due to Bliaesse

| seemed to be sick all the time. [ think it was because | was so stressédlsat

couldn’t sleep. I'd never had that problem before usually when my head hits thelpillow
am out immediately. | also tried to work out while she was gone this time. She wa
deployed once before right after we first were married and at the base andtillwa

trying to figure everything out. | was very introverted. | worked at homelsmit even

leave the house unless | needed groceries or something of that nature. | loét a lot
weight and when she came back she was very worried that | had been like that, that
wasn’t taking care of myself so | tried very hard to eat right this time arkdauband

make sure that | was taking care of myself physically so that she wasni#d about it.

| also know that | tend to withdraw socially when | am in that situation soddargyself

to be social. Of course there were times when | had to stay in and study, blet | ma
myself get out and do things. Even when | didn’t want to because | knew I'd have fun
once | got there. Guys are vulnerable to “caving” you know closing the cuatainsist
staying in and surfing the internet or watching television and that can be a prdtblem.
actually tended to work out so that when | was really stressed over a testethisg

she was calm and could talk me down so to speak. But it seemed that when she was
having a rough time or a bad day she’d call and | wasn't able to do that for her.t | didn’
want her to be upset so | would worry about that and by the end of the conversation she
was the one consoling me. In fact she’d say, this isn’t how it's supposed to work. It
should be you consoling me right now. Some of the main challenges | faced was my
grandma being sick. But my professors really worked with me and | was aldte & ta
week and go overseas and see her and that helped tremendously. In fact, my mental
health instructor back when she first found out about the deployment worked it to where |
was able to take a week and go see her. | was really upset about it bedasiageoatitt

she was still supposed to go to Iraq. | didn’t feel like | wanted to draw attantmyself

or even to give myself preferential treatment, different from my clatesby asking to

go. It took my professor stepping in and making me, and it was great, you know it was
really worth it and we had a great week and | think we both really needed it. We were
able to get a lot of preparation done for the deployments, you know like wills and
paperwork that we’d both need and figuring out what to do with the cat. We were really
able to make a game plan. And we’d done the deployment before. She’d gone to Guam,
but that was completely different. She was getting dive certified el sending me
pictures of her in a bikini on the beach, which | really liked. Those are the depisyime
liked...not that | like any but if she has to go | want her to go to those locations and not to



155

Irag where it's hostile. This was the first time she was going to admmalocation. |

really took the time that week to read online everything | could find out about the
location and deployments so that | felt prepared. And | have to say that | was ver
relieved when her location changed.

| didn’t really attend any formalized support. | know that it's available didri’t want

to drive all the way to the town where the nearest base was at to attend, Ildithct

have time because of studying. And it wasn’t something I felt comfortable.dbing

didn’t want to go, what were they going to do anyways just give me a couple bchure
No thank you. | didn't really want to sit around and talk about the fact that my wsfe wa
deployed. You know how it is. If someone doesn’t understand you have to explain
everything to them and even if they do understand | didn’t want to just sit there and talk
about it. There was even a deployed spouses group that met in the city whereegey coll
is. | knew about that but | didn’t go to that either. Again there was the time, fajtsir

didn’t have the time, but it just wasn’t something that | wanted to do. One of the things
that | did that did help me was to stay away from the news. | normally get mynoews
the Internet and would research and read about what's going on everyday and | just
stayed away from this. | was very selective. | might scan a headlinender clicked

on it to read the in-depth background story. | don’'t watch a lot of television to belgin wit
but | stayed away from that and from any movies that had anything to do with the area
where she was. | just watched a fantastic movie about Irag on the plane. It wés one
the best acted stories I've seen in a long time and | really think it comdeghbstd've

ever seen to the truth to what actually happens there but | would never have watched i
a million years when she was deployed. In fact, | found out things afteoshadik that

| was very glad | didn’t know when she was there. She was a part of the convoys that
drove into the city at super high speeds to either pick people up or drop them off or do
weapon runs and things of that nature. She saw some very scary things when she was on
these runs and | didn’t even know she was doing them. Which was a good thing. |
would have been a wreck had | knows that that was going on. Another time she was
shopping with another female who was deployed over there. She was looking for some
little trinket or another they weren’t in uniform but they were the only fesnaléhis area
and it was not safe. They were surrounded by shady looking men dressed itkadhiola
just really rather menacing looking. It took her a while to talk her co-wank@teaving

and when she told me that | was frustrated that she was even in that situation to begin
with.

The biggest thing that | would suggest to other just finding themselves in thigsitgat

to find a workout buddy and make a schedule. It's not so bad if you're at work if you
have a job outside the house because that's rather social in nature but make sure you have
a schedule. The first time she was deployed | worked at home and it was adefigr har

me. Like | said | stayed in and never left my house unless | absolutely had toiteBefi

eat well and find someone to work out with or at the very least to drag each other out of
the house. Someone to do things with which in a way | guess is like your own social
support. In hindsight | wish | would have at least gone once to the deployed spouse
group in the town | was in just to see what it was like. | might have enjoyed itlbut I
never know. It just wasn’'t something | was interested in. Another thing is to tryeout t
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communications before she leaves. Make sure computers work and web cams are set up
properly and things of that nature. If you need an email address get one arslireake

you can send and receive emails. I've seen it happen before where folks have bought
things and got over there only to realize that they don’t have the right software or
something isn’t compatible. Just make sure that all the communication methods work.

It's needed and you'll be glad you did. Because you know how it is, you live with
someone and share your life and you talk about your day only now she’s gone and you
can't just come home and talk to each other about anything and everything and. nothing
One thing that it's important to do prior to leaving is to make sure both spouses
understand what is acceptable behavior. That sounds sort of silly but both spouses are
about to be in a situation dominated by the other sex. The female is about to be deployed
with God knows how many men and the man is left at home with a predominately
female-based spouse population. Understand expectations that you each haatso It's
important to recognize your own mental health status. My schooling and prior

experience helped me realize that | was heading towards those dgpreslssive

feelings again so | made myself go get social so avoid that. Oh and hobby’s are
important, they are a good distraction but don’t’ immerse yourself in them. Cainey

tend to take on a life of their own and then other things get left out or forgotten and you
just get single minded in the hobby. But definitely understand your own mental health
and if you find yourself heading towards a bad or unhealthy place talk to samEake

to your workout buddy or a friend. Also there are contact numbers for people on base the
family support center use them. These people are there to help you and don't feel like
you're being a burden. Sometimes we don’t’ want to draw attention to ourselves. We
don’t want to be the spouse that can’t handle staying at home, but if you need help ask for
it. And actually that's something that the air force needs to improve on. Right now you
have to ask for help and it should be the air force coming to you. They do a bit but it's
very informal. It needs to be formal and regulated and reach out to everyone and not just
some. Sometimes it takes that active approach to physically go to someone’adtous

just call and say hey how are you doing can | do anything for you or even just not taking
no for an answer. “Come on, we're going to go out. You haven’'t been out of the house
in a while let's go.”
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PARTICIPANT E
Researcher (R)

Participant (P)

(R) Okay, so the very first question | have is very general, very open emdi¢d dke to
ask you to tell me as much as you are comfortable about sharing, the specific
experiences that you had when your wife was deployed.

(P) Ok, well she’s been deployed a number of times since we’ve been married. eNow w
met when we were both in the military and were married for 10 years the whele t

during which we were both active duty before we had the baby. So pre baby, whenever
she would leave on a deployment or | would leave on a deployment during my active
duty time it was kind of just smooth sailing. It was just you understood by nature of you
being military also that having a military spouse means that you arenaytsagjoing to

be together and you’re not always going to see each other for long periods.ofStim
before the baby we had that understanding and we were able to handle each of the
deployment schedules, not seeing each other upwards of uh gee | can’t rem@&maber
used to keep records of you know what was our longest we hadn’t seen each other
sometimes I'd deploy | remember | had one deployment and then at the tailteatl of
deployment she got word that she was deploying to that same location too. So |
remember that one it was during September 11 so | had left in November yieah | le
November and | remember just the way the deployments worked out | came back, was
back maybe for a week and kind of high fived her out the door and then she left. That
one ended up being | believe in the neighborhood of 7 or 8 months of separation. Like |
say when you are childless then you know, just rock and roll. You just do what you gotta
do because that's just what you are both into and it's kind of an adventure. I'm ¢rying t
think there was a period where—okay | had separated from the militagydwtand

then we were both in Turkey, now overseas in turkey in a different culture in ardiffere
environment as a civilian with her being gone it was very different from wieenexe
stateside or in Korea or in any of those other places because | didn’t realgnygviace

to go or any sort of way to escape the base while she was gone so that made for some
really kind of isolated feelings type time when you're just trying tali# days with
something. When you're stateside there’s so much to do but when you’re overbeas in t
middle of, well what is it, Turkey’s the largest Muslim ally in culture and wee kind

of rough. So I began trying to get jobs that took me off of the base and that led to
situations where | think we broke our record of 7 months (laughs)

(R) (laughs)
(P) She deployed once when she was in Turkey and | was there maybe three months and

said well forget this I'm going to go get a job somewhere and | took a job thatdna
gone for 6 months so when | came back when we were finally reunited thakeva9li
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month separation. So our marriage was just really weird just really diffastmeally
kind of like | say was like being married to Indiana Jones (laughs)

(R) (laughs)

(P) She goes all over, does all those crazy things for a little while but thesdwibe

baby and the last big deployment was my very first as the stay at home daderd\ie

South Dakota at the base there, | was living on base there in South Dakota and she was
gone during the winter she left for deployment, well they do it funny now daysgd’ou

for a month before the deployment for predeployment training

(R) Right.

(P) Then you come back and then you leave for your 6 months more or less, you know
it's never guaranteed exactly 6 months so you never know exactly how longaing's g

to be gone so that one really changes your perspective when you're a dad you know and
at the time he was, he had just, um he was a year and a half, yeah he was @ ydwaifa

so | was a dad by myself in South Dakota during the winter for | think well itnevas f
October to June. You know it’s funny, you count the days when they’re gone you count
the days and once they are back and it's all just memories you don’t remember ¢pow lon
they were gone it's just they're back and that’s all you think about. South Daksta w

kind of rough being a dad with a 1 %2 year old because it's one thing to be a military
spouse a non traditional military spouse being the male then it's a whole otheyauhen
have kids. That's like super nontraditional. Being a stay at home dad period is kind of
weird and then being a stay at home military dad is kind of weird and then besrygad st
home military dad with no wife for 7-8 months is really weird. There’s justusthratuff

you can say about this it's just uh a lifetime of experiences over the lastislyat

have been just uh so beyond what | could fit in a simple conversation even if it were one
hour, two hours it’s like you wonder wow where do you start but in answering the first
one, just the general what's it been like, well it's one way when you don’t have kids and
then it's a whole other world when you do. It's one way when you’re both active duty
military and when you take that jump and become civilian it's a whole other wésld. It
very there’s so many different perspectives and so many different uh fapetshoding

a spouse that we could talk for hours about being a military spouse without a kid or being
a military spouse with a kid, | having problems even trying to kind of start.

(R) How about we start with the most recent one where you did have your son and you
were here in wonderful South Dakota in the middle of winter, were there anficspec
challenges that you found during that time.

(P) O geez, oh boy, okay so that was this past winter, just last year and theamthex s
when she got back. It's hard to believe it was already a year ago artushsithe first
Christmas and Thanksgiving and New Years and wedding anniversary that ivbag a
together for a little while. This year has been so fantastic because iastdast year
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was very cold and lonely time. She had left like | said in the beginning of O¢tober

trying to remember because Rapid started getting some rathesmanfall, | think Nov

2 was a really big storm, the first storm of the year and so we had just saad bye

mommy and then the snow came and just by the nature of where we lived on base you
know you have to be prepared and have all your food and be ready to kind of like worst
case scenario not leave your house for a couple of days until they dig your colalg-sa

or until you're able to dig yourself out of your own house. And | remember that first
blizzard giving me kind of the wake up call, the realization of what exaethslgoing to

be up against for the next 6 months being by myself with my 1 and a half-year-old son in
South Dakota. The location is what made it kind of difficult, you know. People get cabin
fever just being stuck in a house by themselves and then on top of that | had my son and
it was kind of scary. He’s my first and only kid and | didn’'t know what to expect. It's

the motherly instinct that everybody talks about being so important and being kind
instinctively knowing what to do with babies but | don’t know I'm not a mom so it was
scary. It was scary that | would be going through this winter with or in disituahere

| had to really be on top of the ball and not just have myself taken care of which was a
snhap, which | had been used to over the last ten years but being responsible for my son
for my baby all alone without mommy in the winter and in the cold and that was
daunting. | was like forget this especially during the holidays. Being alomgdhbe

holidays with our family in Texas was just not something that | was goingwalllrey to

do so | drove down to Texas and | did Thanksgiving with my mother in law and | did
Christmas with my mom and dad and then | drove back up in January and Rapid was still
snowy! It was still getting blizzards and everything. But when | camie Idatt

recharged and not so isolated and not so alone. So | was very happy | did that. ywas ver
happy that | got the heck out of dodge because if was here | would have been driven
crazy by the snow and the baby.

(R) Right, I know that sometimes just a simple change of scenery helps.

(P) Yeah, it's kind of rough, snow is rough. You can handle anything when you can
drive down to the store and just get what you need if you forgot it but when snow is piled
6 feet outside your door and you can’t leave your house then you've got to really be on
the ball. You have to really be on the ball and being a male you’re not going to be on top
of everything if you're taking care of a little baby especially # itbur first one but

there’s an expected sort of dufeyness or expected stupidity and dumb stufithat y

going to forget or not anticipated and then not to be able to do anything about it is like
that extra level of stress and worry was | handling everything? And weesscanario

you know what was | going to do if I couldn’t get out of the house. And Rapid is that
unique situation that unique environment during the snow times where you say oh well if
I’'m out of something my neighbor just had a baby but it doesn’t help me if | can’t even
get to my neighbor’s house because I'm kind of stuck. Even on the base when you had
all the support in the world and all the people trying to look out for you and stuff like that
but just the nature of the situation was such that you still felt extrerosly pst snow
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and cold kind of it kind of snow and cold and a baby and a mommy half a world away
that was a crazy combination.

(R) I can definitely relate to that one. (laughs) not the mommy being lawtather
than that...

(laughs). | can relate to that one. So then the primary way then that you deétiewit
challenge of being here in this particular environment was then leavingtite evhile?
Did you find yourself trying to combat that at all?

(P) Well leaving for a while was because of, well not just because of the ensitbbut
again the holidays and the time that it happened. | probably well | don’t know, you know
you always second guess your choices. | think | could have probably handled & if ther
was no snow or if it was during the non winter months, South Dakota would be an easy
place to just glide through in that situation but the holidays bring their own sort of
emotional sort of uh turbulence when you're by yourself so there’s just like ti@ttper
storm that | didn’t want to be in Rapid even though I love the place | really love the
place, no problems with it it's just in that situation the only way | was able to cape w
yeah, to kind of run away and stay with the family. The holiday was a time when you did
not want to be alone. Especially when you’re worried all the time about your wife

(R) Right, | completely understand. My husband was gone for Christmas and
Thanksgiving not this past year but the year before that and I kind of did the sagne thi

| didn’t want to go through all of the motions at home by myself so | did the same thing
there. Now, did you happen to attend any of the formalized support programs that they
have here on base?

(P) You mean like um play groups and stuff like that?

(R) Yeah, play groups or through the AFRC often times they have...
(P) Like little picnics in the park?

(R) Yeah

(P) Iremember stuff like that. Because | knew someone at the faauyess center |
would pop in there occasionally just to see what was going on, not just for my friend but |
was familiar with all of the AFRC when | was not a dad. Because as a yrsitanse

living like | say for 2 years in Turkey sometimes the family support cearerthe

coolest place on earth to be; it's a lot of fun so | was kind of aware of what they did s
when we had the baby and | was in the deployment situation last year | didtdid the

family support center stuff like attend the picnics and take the baby with imesto t

things they did. You know we used to go to the playgroups well you know the thing
about being a male and going to the family support play groups and stuff like thall with a
the mommies it kind of gets old so | didn’'t do a lot of stuff if it meant | was going to be
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around a lot of mommies. | kind of, well | put the kid first, | put my baby first so that he
could get interaction with other little children his age or his size or whateveyehén

we went for it but if there was anything just kind of likeremember the one of the
support programs was some sort of an afternoon getaway where essentialljotine bot
line, the truth is all the girls all the deployed spouses wives would get togethg@rst

talk to each other about the experiences, what they are going through, and atteaugh i
was advertised or described in a rather unisex way through general termshhis is
military spouse um lunch get together or whatever it was where wk’dl@ut um
everything that’'s on your mind | remember seeing things like sex and things like tha
was like you know | don’t think [ really fit here in this situation amongst alhibenmies
talking about sex and things of that nature and what’s on their minds so | would tend to
skip all those things that meant I'd be interacting with just other fem8led it was a

baby related event | was probably there. | remember there wasranpythiether it was
deployed spouses or not if it was a base function where | knew there were childrén or ha
children related events we were there but like | say because I'm andunanging out

with the other mommies was cool and all but | didn’t | just didn’t want to do it ifwhat

the only draw. | understand military spouses or deployed military spouses programs
existed and they were very communal in nature it was just something thiaditjis

want to do.

(R) Right, that makes sense so were there any other either individual peapleps ar
maybe even just family or friends that you relied on when your wife was ae{dloy

(P) Well, let's see, when she was deployed you feel so different frombedsrglse

being the man you feel so uh the situation feels so unique that it's hard to find anybody
who | felt would understand enough to have those sort of conversations and | talked to
my wife’s mom a lot over the phone during the separation, during the deployment so she
was a source of understanding because she herself was a military spouseb&@hetse

only other person that more or less fit, that | had a good relationship with that | wa
comfortable with to talk about the situation with because your own my own mom and
brother in law and all them they could be roughly aware of the situation but tresiys r

no body else in the world that | was that | was talking to on an intimate kind €5 stre
relieving type level. Because even talking with her mom who may have understood more
what | was going through was only so comforting because you don’t want to tyéngor

her mom. You're her grandson'’s father you don’t want to be freaking her out by saying
anything like you're feeling overwhelmed so there was really no one likaibafia
relationship that could stand in like a therapist that | had. But it didn’t evey gedlto
overwhelmingly stressful that | needed to confide or rely on anyone beyondl vt

doing with my mother in law so yeah, | don’t know, it felt very solitary but it wabkatt

big of a deal | didn’t feel abandoned it was just the situation and we just ha to power
through it we just had to get through it. |1 was going to say Alice Cooper kind of, |
listened to the radio show you know Nights with Alice Cooper?

(R) Uh huh
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(P) You know if there was anyone person that | listen to talk during that whole
deployment every night because | would put the baby down and just stay in his room
listening to the radio listen to Alice Cooper talking, so you know he was my confidant.
(laughs)

(R) That's funny (laughs)
(P) He was the person | felt | was sharing the most with.

(R) If you could give advice to any new Air Force husband whose wife is about t
deploy for the very first time what would that be?

(P) That's a tricky one because it would so depend on what their situation was.a norm
regular Joe Civilian guy | would hope would have an understanding of what it is they got
themselves into before hand you know. | wonder if many people really truly do
understand what it means when you marry the military spouse. | don’t know that any,
know this sounds weird but I don’t know that any civilian, anybody who has lived their
life on the outside is truly ever really prepared for that day when they go o$ieageor
wherever and you're looking at 3 months or 6 months or whatever a year by yourself
You know | don’t know that there’s anything you can say to prepare anyone for tiat lev
of separation from that relationship. And of course the nature of a person’s job sort of
ratchets up the stress level. If there’s any advice I'd give any man wiariied to a, or

is looking to get married to a military person I'd say try to marry a myjlp@rson who is

far away from the front lines as possible. Because it’s like you saidreadimen are

now capable of or able to or allowed to do 92% of the jobs and 92% of the jobs |
guarantee well not all but a lot of them aren’t just going to be a comforttilededsy
positions where you're not worried about it. There’s a lot of worrying involved. In the
first place I'd say don’t marry a military spouse (laughs) and second phame do, try

to marry someone who’s not going to deploy a lot. If you are military and goty tie
military woman and your life is just going to be such that that’s just going tdhagsw

going to happen and you may be separated from the military, you might be out yu mig
be a civilian now yourself and I'd hope you’d be a little more prepared for what's
coming. You know as an air force person, the Air Force I've always appreeiageas
forthcoming and as honest as possible with information regarding the length of the
deployments. | know there’s a little bit of a fudge factor whenever somgadeloyed

they would like to get them back on X day but that's not going to happen.

(R) Right.

(P) That's just the nature of how it is. Now, Army people and their deployments of a
year or more just put it so much more into perspective for me to the point where | feel
like | shouldn’t complain at all about her being gone for 6 or 7 months you know because
you’re the man so there might be societal or even personal expectationsselfytounot
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be a very to not feel or to not need as much support as a woman would if she were alone
so it feels weird uh trying to think of advice to give a guy in that situation when | &sew

a guy myself seeing it come up | felt like nobody could really understhat lwas

going through and | don’t know that Id’ even seek out or listen to the advice of anyone
else because everybody'’s situation is so different like | said just beimigdntar military
without kids is one world and married to military with kids is another and then whether
you’re Army or Air Force makes a world of difference. So about the only peisoeel
gualified to give advice to would be in the exact same situation as | am the guyawho w
ex military himself in Rapid with a one and a half year old in the winter. | &ooiv

that anything | could say or do could apply to the myriad the whole un the uh what would
you say the rainbow of different situations out there. It just would feel so iomaérs

Being on the other side of it you know I'd wonder well what would that guy really know.
If I was a guy who had no kids and my wife was going to be gone for three months I'd
feel well...it's kind of men are stubborn that way we don't ask for help at the stores whe
we’re looking for things and we don't ask for directions when we’re lost on the road. So
when you're in this situation which is several magnitudes bigger, more serious and more
weighty than not being able to figure out where the fishing poles are at tagems

that I'm still kind of the same way | didn’t really care for advice. | didelly think it

existed out there from anyone in my situation and if there were other male spbuses
deployed military 1 didn’t feel like they would feel like they would really knokaivi

was going through as the stay at home dad cause like | said | have ali¢irelse

qualifiers all these weird other layers and sides and uniqueness to thersiaatiwould

say it's so hard to figure out what’s going on in anyone’s mind | would say again
everyone’s situation is different. | would say well | was free to do whatevanted to

do because | didn’t have a job either. If there was a guy who let’s justesagtically

his wife was deployed and he had a job and a kid a geez | don’t know that anything | had
to say would help because | wouldn’'t know about juggling all those balls either. And the
more general you try to get with advice the less helpful it is.

(R) That's true.

(P) My biggest um I think the smartest thing | ever did in my situation whenifay w
was gone was | went back to family and | fell back on family. | went gpbipally, |

got myself away from the isolated type situation and | went back with farilg again,
your mileage may vary. Some guys would probably be really you know like outdoor
barbeque buddies with all their neighbors and have a different sort of support network
than | did and they may not need to leave to get away to get back with the cloglgst fam
they could while their spouse is gone because they might feel totally uh fine thvbg

are with the friends where they are. And some people don't talk to their moms and
traditionally guys don't like their mother in laws so you know 1 just feel likesityation
was so unique and so isolated from anything anybody else could possibly be going
through | don’t know. Anything | could say about it or could share about it wouldn’t help
anyone. (laughs) I guess it would be go see your mom. Take your kid torsé@magra
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(R) 1 know you mentioned a couple of different times that the nature of the job is going
to influence a bit in terms of the worry factor and perhaps the stress oveietiyeoa

your wife. Did you find yourself in that position where you were really mdrabout the
fact that she was there and you were not.

(P) Well, yeah. You see that's the whole idea, that’s the bottom line becauséim the
picture the idea of a child growing up without a father is more acceptable yourknow

the eyes of society. Worst case scenario, the dad is the one that you can grthewtp w

It's always the women and children first you know. The kid can be with mom and still
have a shot in the world if they grow up with mom and it’s the dad he is the one who
goes away or he doesn’t come back and okay son that'’s just the way it's going to be
There’s all these celebrities like Tiger Woods and Sheqiel O’Neill aridesle guys who
didn’t have their natural birth father and they went on to greatness. | think lex¢indi
President is in that situation or Rob Thomas from Matchbox 20, he never knew his dad
but the idea that your mom, that your mom is the one that you grow up without that is just
S0 unimaginable that you never in a million years want to think about it and then now we
are in this situation where she’s in a hostile location and day to day | thought OK, 6
months, 7 months we knew that and ultimately we can do that. Ultimately in our life the
way this deployment worked we were going to PCS after she got back. This attded ex
stress and here we’re looking at another life altering change &etig to happen and
everything that entails and all the millions of things and | just kept thinking thiedy

we can do that | just need her back you know and we can handle anything else ésat com
at us afterwards. We can handle all the problems in the world if she can just come back.
It's one thing to go about as pretty much a single dad in the course of a deployment but
it's a whole other thing to think of fatherness every frickin’ second of evaryteof

every hour of every day of the week of the month of those 7 months that she was
deployed. | thought of what was | going to do if she never comes back. What if this 7
months as opposed to a lifetime with my son growing up without a mom so hell yeah |
thought about that. Hell yeah | always thought about that every single secbsitetha

was gone | thought about what if she doesn’t come back and then I'm thinking of that
situation where my son doesn’t have a mom anymore and moms are like | say they are
the bare minimum necessary to grow up and not be all crazy serial killer ovarhate
horrible thing that could happen. (laughs)

(R) (laughs)

(P) You always here about it’s single mothers kind of toughing it out and okathaiell
happens where fathers go away or they decide not to be fathers but at leasttithe kid s
has their mom but no | was in a situation where my kid could probably possibly have to
grow up without his mom and that was probably the most frightening thing beyond the
South Dakota snow beyond the problems | had with my truck breaking down, beyond uh
worrying about being well worrying about having enough formula or diapers, #sat w

the big one and that’s the one that you can’t really share with your motheran taam

or any of her family or her friends: those kind of thoughts and expect to be able to
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maintain a situation where they’re not that worried about you. You know becaus# the la
thing they need to worry about on top of their own relationship with my wife or their
daughter or friend or whatever is worrying about you, you know? They're going to worry
enough about you already that they don’t want you to be sounding like you're going
crazy but yeah that stuff's on your mind. It's always on your mind. May | céhflde

think that it's just a lot different when it's the male whose the one left behind leecaus

like | say there are things that uh fathers do and things that mothers do and you know it's
always been traditionally the woman the mother you know that’s looked upon as being
the one that's the most cornerstone figure of the two when it comes to the foundation of a
person’s life growing up so having it all switched all reversed is kind of itis ve

unsettling but again you know you had to understand that that’s what you were getting
into from day one but you also kind of feel well | understood it but now | brought another
person into the world who may or may not understand that and explaining to him why he
doesn’t have a mom and explaining to him why his situation is such when he grows up is
probably the more frightening of all the scenarios that | thought of everg snament

that she was gone in the long term. In the long term when things would be more formal if
everything went bad and how to figure all that out. At least it's a problem | thamkt

about any more or at least won’t have to for a while.

(R) Was there anything in particular that you did whenever, well | know yoy®aid
thought about it all the time but if it ever got particularly bad was there agytat
maybe helped you cope with it?

(P) I'wasn’t okay | was in this situation where |1 might have had it easy.ad®ne and

a half years old he didn’t understand the situation, he didn’t ask any questions it didn’t
really, well I had no explaining to do for him. So | would see commercials on AFN al
the time, the Armed Forces Network it's just a military only type channeldimaite all
these commercials where a little boy and a little girl are watchimgéws and they get

all scared because daddy’s deployed or whatever and the mom has to explain and she has
to be that support and | wasn’t in that situation so a lot of my coping mechanism relied
heavily on not watching the news, on trying to keep my mind as off of it as | could
without any external reminders. Without anything extra bothering me wheanze

people try to stay as informed as possible | kind of just didn’t want to know anything so
(laughing) I guess that in a lot of ways running away was my coping mseaohani
(laughing)

(R) (laughs). Was there anything during the whole deployment process wdutth w
include from the time you were notified of the deployment the deployment and then
getting ready for her to come back is there anything that you think might hpeel lyelu
during this whole process that you did not have? | know that kind of goes back to the
guestion of advice and maybe it's hard to pinpoint because of all the differencesshat e
but if there was anything that maybe would have helped you out that you didn’t have?
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(P) Well, you know information about the situation is always going to be the hardest
thing to give anybody but that would have been the most helpful for me personally,
knowing how the situation was going to unfold. The military now as opposed to it was
when | was active duty is an entirely different world and so this sort of the prechepib

idea sort of blindsided me you know thinking that there was a whole month of separation
that wasn’t attached to the main deployment. You know kind of tacked on kind of came
out from nowhere and | wish | would have known that was going to happen. | wish |
would have known that was going to be a factor or at least be part of the overafisce

| kind of felt sort of uh unprepar—well not unprepared. | know deployments forward and
backward because | was in them myself. It's just the way the militalkyswmw is not

what | was expecting. So you know you get prepared for one thing and then they kind of
hit you with well, there’s more to this so | wish that that would have been said from the
outset and | understand everybody’s jobs aren’t going to be the same so not everybody is
going to need that extra added stuff. Not everybody is going to have a spouse that i
going to be gone an extra month on top of the deployment so how do they single out the
spouses that are going to be affected extra and say well you know whatradddiue

that here because of her job you are going to go an extra month hey head’s up. That
would have been nice. Like | said that sort of hit me | felt blindsided by that. Amd the

the nature of her job was such that | couldn’t even really know a lot of times viegere s
was. | knew where she was supposed to be the place roughly where it was thattshe w
and reported to but | couldn’t know anything beyond that. She moved around a lot and
went to a bunch of places. So you know things that | couldn’t have but I really wanted all
had to do with information in terms of support because I'd like to know in case | did hear
that 10,000 guys got blown up in whatever situation or region so that | didn’t have to
worry about it but | couldn’t. That was extremely stressful. She was able gheallas

able to send little DVD'’s of her reading little bedtime stories to the badyhat was

great. We had little story times and | got to see her. That was, and likeMesaguring

the times | was deployed, well let’s just say from 1998 the idea that you emaldack

dvd and stuff they have so much contact that was just unimaginable and so | was so just
from my own personal experience and my perspective of being in the militaryviasn

so amazed at what they were able to do for me now that | was extremelyashhappy

to see her in those videos. And those people who have that program going they are the
people who really made it—I'll never know any of them, I'll never see any of the

they are the ones who made that deployment bearable and survivable from the standpoint
of a dad of a one and a half year old. | was so grateful for that. | can’t thinkcaf m

more beyond freakin’ holograms beaming her into my house every night that would be
better than what they did for me. | was very appreciative of the communicatiavethat
allowed and | would have loved to have known a little more but | guess you know that’'s
just the way it works that’s just how it is.

(R) That's all I have in terms of preplanned questions to ask you. So as just a one last
ditch effort, if there is anything else that we didn’t cover that you can think afilgat

help paint that picture I'm hoping to produce of what it's like to be the one who stays at
home. And like you said, | totally understand that everyone’s situation is going to be
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different but just at least to start laying the foundation for a whole grouplitdrni
spouses that have a completely different experience of being the one wha ktaye.a
Anything else that might help get that across.

(P) I'll say again, I can’t think of anything that anyone can do exceptéoguys who

are going through it and it is participate in those little meet ups and stuidfauSzwhen |

was going to playgroup and | was surrounded by 10-15 other women the organizer of the
playgroup would tell me you know I know there’s another dad out there. | know there’s
another dad out there who is in your situation and I'm going to try to get him to come, he
said he would come and then that guy never showed you know if that guy would have
showed, if | could have gotten any other guy in my situation to have at ledsidrielid

to show up to the things to kind of participate and show me that | wasn't really laé&tne t
would have helped. That would have been humongous but guys just aren’t that way they
aren’t going to do it. They aren’t going to show up. They’re not going to hang oua wit
bunch of mommies and | totally understand. | totally get it, | know why, God, God |

know why. | mean being around all the mommies talking about how their husbands are
useless and no body helps around the house and stuff like that it you know | totally
understand. No man would ever want to deal with that or talk about women’s issues. |
just did it for my son but you know it would have really been great if another guy would
have kind of just showed up there. That would have been wonderful. So if there was
anything that could have helped me more if there’s anything | would havecipedet

would have been a show of solidarity of the other male spouses who had wives deployed
or not just in this situation. That would have been fantastic. | guess then if | hed advi

for anyone it's you need to get out there and be more active, not just for your kids but for
yourself and for the others in your situation that are going through the same things
because damn it | felt really uh alone and isolated amongst so many otheripdople

same situation that were not of my gender. That'’s the only kind of thing that rubs me
about it. Knowing that there were other guys out there in the same situatiprsthat

decided that they were going to tough it out or do it how they were going to do it or

didn’t need to participate in the programs that were available.

(R) Thank you so very much to take the time to talk with me. | really apmrdéciat
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Congratulations! Thisisthe end of your dissertation!



